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New Zealand Disability Strategy: Progress Report 2008-09
	Department
	State Services Commission

	Action
	Equal Employment Opportunities (EEO) Practitioners Network Meeting - on meeting the employment requirements of people with disabilities. 

	The status of the action
	This is an indirect action: an action which does not have an immediate impact on disabled people, but which will have a downstream effect. The SSC does not directly deliver services to the public, therefore our interventions are targeted at agencies within the State Services that are involved with service delivery or that employ disabled people.

	Links to the Ministerial Committee on Disability Issues priority themes
	This action contributes to the Contributing citizenship theme through ensuring that disabled people have equal opportunities to participate within the Public Service workforce.

	Links to NZ Disability Strategy
	This work is aligned to the following New Zealand Disability Strategy objectives: 

· Objective 2: Ensure rights for disabled people 

· Objective 4: Provide opportunities in employment and economic development for disabled people 

· Objective 6: Foster an aware and responsive public service

	Links to UN Convention on the Rights of Persons with Disabilities
	This activity supports Article 27 - Work and employment, of the UN Convention on the Rights of Persons with Disabilities.

	Links to other related strategies


	This action was undertaken as part SSC’s overall Equal opportunities work programme.

	The life areas to which the action relates 
	The opportunity to participate in paid and unpaid work.

	The fundamental activities  to which the action relates 
	This allows people to look after themselves and their families.

	Funding


	This activity was funded from within SSC’s business as usual budget.

	Time frame
	Support for the New Zealand Public Service Equal Employment Opportunities Policy is an ongoing initiative supported by the SSC

	Delivery
	Support for the policy is provided by SSC’s State Sector Performance Group

	Intended target group
	Agencies in the Public Service

	Intended outcome or benefit
	Many State Service agencies have indicated they ‘could do more’ in employing people with disabilities. This EEO Practitioners Network meeting provided agencies with practical advice and an opportunity to share experiences and initiatives, which will encourage improved practice.  Agencies will be better able to identify and meet the employment requirements of people with disabilities.



	How was 
the effectiveness of the action will be assessed
	Effectiveness of the EEO Practitioners Network meeting (focus on disability) was assessed through feedback from participants indicating that they found value in the meeting.


	Department
	State Services Commission

	Action
	Equality and Diversity: New Zealand Public Service Equal Employment Opportunities Policy – Provision of guidance and support for the implementation of this policy in Public Service departments. 

	The status of the action
	This is an indirect action: an action which does not have an immediate impact on disabled people, but which will have a downstream effect. The SSC does not directly deliver services to the public, therefore our interventions are targeted at agencies within the State Services that are involved with service delivery or that employ disabled people.
For example, in early 2009, the SSC reminded Public Service Human Resource Managers of guidance for collecting disability information from applicants in application for employment forms, following a survey that found several departments continued to ask potentially discriminatory questions.

	Links to the Ministerial Committee on Disability Issues priority themes
	This action contributes to the Contributing citizenship theme through ensuring that disabled people have equal opportunities to participate within the Public Service workforce.

	Links to NZ Disability Strategy
	This work is aligned to the following New Zealand Disability Strategy objectives: 

· Objective 2: Ensure rights for disabled people 

· Objective 4: Provide opportunities in employment and economic development for disabled people 

· Objective 6: Foster an aware and responsive public service.

	Links to UN Convention on the Rights of Persons with Disabilities
	This activity supports Article 27 - Work and employment, of the UN Convention on the Rights of Persons with Disabilities.

	Links to other related strategies

	This action was undertaken as part SSC’s overall Equal opportunities work programme.

	The life areas to which the action relates 
	The opportunity to participate in paid and unpaid work.

	The fundamental activities  to which the action relates 
	This allows people to look after themselves and their families.

	Funding


	This activity was funded from within SSC’s business as usual budget.

	Time frame
	Support for the New Zealand Public Service Equal Employment Opportunities Policy is an ongoing initiative supported by the SSC

	Delivery
	Support for the policy is provided by SSC’s State Sector Performance Group

	Intended target group
	Agencies in the Public Service

	Intended outcome or benefit
	People with disabilities are one of the ‘designated EEO groups’ under the State Sector Act (1988).  The policy ensures that the employment requirements of people with disabilities within the Public Service are met.

	How the effectiveness of the action will be assessed
	Effectiveness of the action was judged through feedback from agencies receiving advice indicating that they found value in the advice given.


	Department
	State Services Commission

	Action
	‘Enabling Ability – Meeting the Employment Requirements of People with Disabilities in the Public Service’ reports the findings of qualitative interviews with a selection of Public Service departments on how they are identifying and meeting the employment requirements of people with disabilities.  

	The status of the action
	This is an indirect action: an action which does not have an immediate impact on disabled people, but which will have a downstream effect. The SSC does not directly deliver services to the public, therefore our interventions are targeted at agencies within the State Services that are involved with service delivery or that employ disabled people.

	Links to the Ministerial Committee on Disability Issues priority themes
	This action contributes to the Contributing citizenship theme through ensuring that disabled people have equal opportunities to participate within the Public Service workforce.

	Links to NZ Disability Strategy
	This work is aligned to the following New Zealand Disability Strategy objectives: 

· Objective 1: Encourage and educate for a non-disabling society

· Objective 2: Ensure rights for disabled people 

· Objective 4: Provide opportunities in employment and economic development for disabled people 

· Objective 6: Foster an aware and responsive public service

	Links to UN Convention on the Rights of Persons with Disabilities
	This activity supports Article 27 - Work and employment, of the UN Convention on the Rights of Persons with Disabilities.

	Links to other related strategies


	This action was undertaken as part SSC’s overall Equal opportunities work programme.

	The life areas to which the action relates 
	The opportunity to participate in paid and unpaid work.



	The fundamental activities  to which the action relates 
	This allows people to look after themselves and their families.

	Funding


	This activity was funded from within SSC’s business as usual budget.

	Time frame
	Completed in 2008/09

	Delivery
	SSC’s People Capability Branch

	Intended target group
	Agencies within the Public Service


	Intended outcome or benefit
	Many State Service agencies have indicated they ‘could do more’ in employing people with disabilities. The publication of this report provides departments with practical examples of good practice initiatives, enabling practitioners to develop their own initiatives to better support the employment of people with disabilities.

	How the effectiveness of the action will be assessed
	Delivery of the report.


New Zealand Disability Strategy: Planning Report 2009-10

In 2009/10, the State Services Commission’s equality and diversity work programme is focused on improving diversity in senior management, under the umbrella of senior leadership development.  
There are no specific disability focused activities planned for this time period.   
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