Ministry of Agriculture and Forestry

New Zealand Disability Strategy: Progress report 2008-09

	Department
	· Ministry of Agriculture and Forestry- Communications and Information Services

	Action
	· Accessible Information- MAF Website

	The status of the action
	· In-Progress

	Links to the Ministerial Committee on Disability Issues priority themes
	Does the action contribute to: 

· Modern disability supports? Yes
· Accessible New Zealand? Yes
· Contributing citizenship? Yes

	Links to NZ Disability Strategy
	Which objective(s) of the New Zealand Disability Strategy outcome does this activity support?
· Objective 1: Encourage and educate for a non-disabling society 

· Objective 2: Ensure rights for disabled people 

· Objective 3: Provide the best education for disabled people 

· Objective 4: Provide opportunities in employment and economic development for disabled people 

· Objective 5: Foster leadership by disabled people 

· Objective 6: Foster an aware and responsive public service 

· Objective 7: Create long-term support systems centred on the individual 

· Objective 8: Support quality living in the community for disabled people 

· Objective 10: Collect and use relevant information about disabled people and disability issues 

· Objective 13: Enable disabled children and youth to lead full and active lives 

· Objective 14: Promote participation of disabled women in order to improve their quality of life 

· Objective 15: Value families, whānau and people providing ongoing support 

	Links to UN Convention on the Rights of Persons with Disabilities
	Which article(s) of the UN Convention on the Rights of Persons with Disabilities does this activity support?
· Articles 1-7, Articles 9, 21, 24, 27, 29, 31, 35

	Links to other related strategies

	· New Zealand Government-Digital Strategy (http://www.digitalstrategy.govt.nz/)
· New Zealand Government-Web Standards (http://www.e.govt.nz/standards/web-standards)

	The life areas to which the action relates 
	· Learning, Civic Life, Paid and Unpaid Work, Communication, Finding out about things, Make decisions

	The fundamental activities  to which the action relates 
	· Access to information

	Funding
	· None

	Time frame
	· 8-12 Months

	Delivery
	· Web Team

	Intended target group
	· General Population


	Intended outcome or benefit
	· Compliance and Accessibility

	How the effectiveness of the action will be assessed
	· Measured against e-Government Web Standards


	Department
	· Ministry of Agriculture and Forestry- Communications and Information Services

	Action
	· Accessible Information- Biosecurity New Zealand Website

	The status of the action
	· Completed

	Links to the Ministerial Committee on Disability Issues priority themes
	Does the action contribute to: 

· Modern disability supports? Yes

· Accessible New Zealand? Yes

· Contributing citizenship? Yes

	Links to NZ Disability Strategy
	Which objective(s) of the New Zealand Disability Strategy outcome does this activity support?

· Objective 1: Encourage and educate for a non-disabling society 

· Objective 2: Ensure rights for disabled people 

· Objective 3: Provide the best education for disabled people 

· Objective 4: Provide opportunities in employment and economic development for disabled people 

· Objective 5: Foster leadership by disabled people 

· Objective 6: Foster an aware and responsive public service 

· Objective 7: Create long-term support systems centred on the individual 

· Objective 8: Support quality living in the community for disabled people 

· Objective 10: Collect and use relevant information about disabled people and disability issues 

· Objective 13: Enable disabled children and youth to lead full and active lives 

· Objective 14: Promote participation of disabled women in order to improve their quality of life 

· Objective 15: Value families, whānau and people providing ongoing support 

	Links to UN Convention on the Rights of Persons with Disabilities
	Which article(s) of the UN Convention on the Rights of Persons with Disabilities does this activity support?

· Articles 1-7, Articles 9, 21, 24, 27, 29, 31, 35

	Links to other related strategies


	· New Zealand Government-Digital Strategy (http://www.digitalstrategy.govt.nz/)

· New Zealand Government-Web Standards (http://www.e.govt.nz/standards/web-standards)

	The life areas to which the action relates 
	· Learning, Civic Life, Paid and Unpaid Work, Communication, Finding out about things, Make decisions

	The fundamental activities  to which the action relates 
	· Access to information

	Funding
	· None

	Time frame
	· Completed

	Delivery
	· Web Team

	Intended target group
	· General Population

	Intended outcome or benefit
	· Compliance and Accessibility

	How the effectiveness of the action will be assessed
	· Measured against e-Government Web Standards


	Department
	· Ministry of Agriculture and Forestry- Communications and Information Services

	Action
	· Accessible Information- MAF Intranet

	The status of the action
	· Not started

	Links to the Ministerial Committee on Disability Issues priority themes
	Does the action contribute to: 

· Modern disability supports? Yes

· Accessible New Zealand? Yes

· Contributing citizenship? Yes

	Links to NZ Disability Strategy
	Which objective(s) of the New Zealand Disability Strategy outcome does this activity support?

· Objective 1: Encourage and educate for a non-disabling society 

· Objective 2: Ensure rights for disabled people 

· Objective 3: Provide the best education for disabled people 

· Objective 4: Provide opportunities in employment and economic development for disabled people 

· Objective 5: Foster leadership by disabled people 

· Objective 6: Foster an aware and responsive public service 

· Objective 7: Create long-term support systems centred on the individual 

· Objective 8: Support quality living in the community for disabled people 

· Objective 10: Collect and use relevant information about disabled people and disability issues 

· Objective 13: Enable disabled children and youth to lead full and active lives 

· Objective 14: Promote participation of disabled women in order to improve their quality of life 

· Objective 15: Value families, whānau and people providing ongoing support 

	Links to UN Convention on the Rights of Persons with Disabilities
	Which article(s) of the UN Convention on the Rights of Persons with Disabilities does this activity support?

· Articles 1-7, Articles 9, 21, 24, 27, 29, 31, 35

	Links to other related strategies


	· New Zealand Government-Digital Strategy (http://www.digitalstrategy.govt.nz/)

· New Zealand Government-Web Standards (http://www.e.govt.nz/standards/web-standards)

	The life areas to which the action relates 
	· Learning, Civic Life, Paid and Unpaid Work, Communication, Finding out about things, Make decisions

	The fundamental activities  to which the action relates 
	· Access to information

	Funding
	· None

	Time frame
	· Unknown

	Delivery
	· Web Team

	Intended target group
	· General Population

	Intended outcome or benefit
	· Compliance and Accessibility

	How the effectiveness of the action will be assessed
	· Measured against e-Government Web Standards


	Department
	 MAF

	Action
	Workplace Management

· Fire, Safety and evacuation procedures specify the needs of disabled people, staff and visitors

· Fire Alarms have flashing lights to alert hearing impaired/deaf people.

· Disabled people have a designated ‘buddy’ that will look after them in the event of an ‘emergency’ or evacuation at work.

	The status of the action
	· This has a direct impact 

	Links to the Ministerial Committee on Disability Issues priority themes
	· Accessible New Zealand – built environment/buildings

	Links to NZ Disability Strategy
	· Objective 4 – Provide opportunities in employment and economic development for disabled people (ensure disabled people have the same employment conditions/rights and entitlements as everyone else has)

	Links to UN Convention on the Rights of Persons with Disabilities
	· Work and employment is described in article 27 as a right to earn a living in the open labour market without experiencing discrimination on the basis of disability. Critical to making this happen are the provision of reasonable accommodations, being responsive to accessibility needs, and access to appropriate supports  (relates to employees)

· Also:

	Links to other related strategies
	· People need to move around and look after themselves.  (Outcomes Framework)

	The life areas to which the action relates 
	· To fully participate in paid and unpaid work (safely)

	The fundamental activities  to which the action relates 
	· Look after themselves. Ensure safety in the work environment

	Funding
	· None

	Time frame
	· Commenced in 2008 – reviewed in 2009 

	Delivery
	· Buddy system has been implemented

· Evacuation drills conducted regularly

· Initial Induction with the manager covers off relevant actions

	Intended target group
	· Disabled people who require extra assistance and also employees so that they are familiar with the needs of disabled people.

	Intended outcome or benefit
	· Ensuring disabled people have equal rights in the workplace and feel safe and supported

	How the effectiveness of the action will be assessed
	· No cases of discrimination from disabled people against MAF

· No issues recorded during evacuation drills


	Department
	 MAF

	Action
	Employment Practices

· Ensure that HR policies and procedures recognise disabled people and do not discriminate against them

· That HR are familiar with EEO issues for Disabled people

	The status of the action
	· This has a direct impact 

	Links to the Ministerial Committee on Disability Issues priority themes
	Contributing Citizenship

· Where disabled people are given the opportunity to achieve their potential at work or in their career with MAF. This is achieved through access to information, communication and appropriate support from within the workplace.

	Links to NZ Disability Strategy
	· Objective 4 – Provide opportunities in employment and economic development for disabled people 

	Links to UN Convention on the Rights of Persons with Disabilities
	· Work and employment is described in article 27 as a right to earn a living in the open labour market without experiencing discrimination on the basis of disability. Critical to making this happen are the provision of reasonable accommodations, being responsive to accessibility needs, and access to appropriate supports  

	Links to other related strategies
	· N/A

	The life areas to which the action relates 
	· To fully participate in paid and unpaid work 

	The fundamental activities  to which the action relates 
	· Communication, finding out about things and making decisions

	Funding
	· None

	Time frame
	· Policies and procedures are ongoing with reviews

· HR staff are aware of EEO polices 

	Delivery
	· HR have reviewed polices and will continue to review annually, Managers are also responsible to identify areas of improvement and ensure polices are consistently applied

· HR staff familiarise using internet and existing expertise within the business

	Intended target group
	· Disabled people who require extra assistance and also employees so that they are familiar with the needs of disabled people.

	Intended outcome or benefit
	· Job seekers or those who are currently working for MAF who are seeking new challenges and development within their career and personal lives.

	How the effectiveness of the action will be assessed
	· No cases of discrimination from disabled people against MAF
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