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1. Employment

Description

Recruitment and selection processes are responsive to the needs of disabled people.

Recruiters are made aware that the Ministry is an Equal Opportunity employer and there are no barriers to employing disabled people.

Employees have access to equipment and services that minimise the risk of or adverse impact of a disability on their ability to do their job.

Regular ergonomic assessments.

Provision of specialist equipment for prevention and management of OOS.

Provision of office accommodation suitable for disabled people.

Desired Outcome

Disability is not a barrier to employment in the Ministry.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – actions 4.8, 4.9, 4.10, 4.11.

Foster an aware and responsive public service – action 6.3.

Outcome Measures and Timeframes

100% of staff receive regular invitations for ergonomic assessments every year.

Facilities for disabled people on staff, including access to car parking, as part of office accommodation requirement.

2. Publicly Available Information

Description

Information on the Ministry web site is accessible to disabled people.

The Ministry will provide electronic versions of its publications either on its website in HTML and PDF or on CD Rom or floppy disk.

Desired Outcome

Disabled people can access Ministry publications and information.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.5.

Outcome Measures and Timeframes

100% of publicly available Ministry publications refer to the availability of an electronic copy.

If SSC guidelines relating to communication with people with disabilities are amended, the Ministry web site will be updated within one month of any change.

3. Policy Development

Description

· Total Mobility Review (Ministry of Transport and Transfund):

· Review the system of targeted transport assistance to disabled people with a view to establishing a system that is nationally consistent, portable and secure.  This Review was initiated in March 2002, and the scope was widened in June 2004 to incorporate the access and mobility objective outlined in the New Zealand Transport Strategy (2002). 
· Supporting the implementation of the New Zealand Transport Strategy, which includes improving access and mobility as a key objective. 

· International aircraft access guidelines (Ministry)

· Participate in the development of any additional work relating to the international access guidelines by the International Civil Aviation Organisation (ICAO).

Desired Outcomes

· A Total Mobility scheme that is more nationally consistent, portable and secure.

· Improved access to suitably equipped vehicles for wheelchair users.

· An integrated long-term approach to land transport funding and management with greater emphasis on social and environmental needs, including improved access and mobility.

· Improved public passenger transport services that are affordable, accessible and sustainable.

· Improved access to international passenger services.

· Improved pedestrian facilities for disabled people.

Links to Strategy Objective and Action

Create long-term support systems centred on the individual – actions 7.1, 7.2.

Support quality living in the community for disabled people – actions 8.5, 8.7.

Outcome Measures and Timeframes

· The Ministry of Transport to provide a report on the Total Mobility Review to the Minister of Transport by 30 June 2005.
· Increased central government financial assistance rate for replacement of wheelchair hoists until completion of the Total Mobility Review.

· Participation in any on-going development of access standards at ICAO meetings.

4. Staff Education

Description

Staff training will include awareness of the NZDS and its implications.

Desired Outcome

Ministry staff are aware of disability issues and achievement of the NZDS is incorporated into their other work.

Links to Strategy Objective and Action

Foster an aware and responsive public service – actions 6.1, 6.2.

Outcome Measures and Timeframes

The Ministry orientation programme includes training on the NZDS.
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