
Sport and Recreation New Zealand
New Zealand Disability Strategy Implementation Work Plan

1 July 2004 – 30 June 2005

Contents

31.
Policy Development

2.
Programme Investment
4
3.
Information Sharing
5
4.
Employment
6


1. Policy Development 

Description 
Complete review of No Exceptions Strategy in consultation with the sport and physical recreation sector and identify key actions for SPARC and other agencies to increase participation rates by disabled people. 

Develop and implement an implementation plan as the sector’s response to the NZ Disability Strategy.

Review Halberg Trust services to SPARC based on feedback from the No Exceptions review.

Carry out an audit of SPARC’s policies, programmes and systems to identify gaps in support of the NZDS.

Desired Outcomes 

Increased participation rates by priority groups, as defined by the Sport and Recreation New Zealand Act 2002.

Increased awareness within the sport and physical recreation sector on the benefits of increased participation by disabled people.  

Future SPARC contracts with Halberg Trust reflect feedback from the sport and physical recreation sector and current thinking on barriers to participation.

SPARC’s policy and strategic direction will meet government requirements and will be responsive to the needs of disabled people.

Links to Strategy Objectives and Actions 

Objective 9: support lifestyle choices, recreation and culture for disabled people - Actions 9.3,9.4

Outcome Measures and Timeframes 

Complete review of No Exceptions and develop a draft implementation plan by 30 September 2004.

Finalise sector implementation plan by 30 November 2004.

Complete review of Halberg Trust services to SPARC by 30 March 2005.

2. Programme Investment

Description 
Provide investment support for the Halberg Trust Sport Opportunity programme through funding Sport Opportunity Advisors to work with disabled children and encourage them to participate in physical activity and sport in schools and the community.  

Identify five National Sports Organisations and work with them to see how they can best provide opportunities within their sport for disabled people.

Desired Outcomes 

Young people supported to access physical activity opportunities within their communities.

Improved provision of facilities and services for disabled people.

Links to Strategy Objectives and Actions 

Objective 13: Enable disabled children and youth to live full and active lives - Action 13.5.

Outcome Measures and Timeframes (2004-2005)

· 700 children involved through 64 interschool events
· 1000 disabled people involved in events facilitated by regional sports trusts
· 500 disabled people involved in community clubs and activities
· 500 presentations to raise awareness of community inclusion
· 51 Disability Action Plans developed in conjunction with the community.
Five National Sports Organisations identified as examples of best practice.
3. Information Sharing

Description 
Ensure current information about sport and physical recreation can be accessed by disabled people through the SPARC website and electronic newsletter.

Desired Outcomes .
SPARC information is accessible to disabled people.
Links to Strategy Objectives and Actions 

Foster an aware and responsive public service – Action 6.5.

Outcome Measures and Timeframes 

Review SPARC website and electronic newsletter to determine accessibility.

4. Employment 

Description 
Implementation of an organisation resource framework containing information on SPARC employment policies and procedures including an Equal Employment Opportunity and Discrimination Policy.

Recruitment and selection process are responsive to the needs of disabled people.

Mainstream programme is further investigated for the employment of disabled people.

Desired Outcome

SPARC recognised as an equal opportunity employer. 

Employees maximise their potential.

Continuation of the employment of one disabled person.

Links to Strategy Objectives and Actions 

Provide opportunities in employment and economic development for disabled people – Actions 4.8, 4.9, 4.10, 4.11.

Foster an aware and responsive public service – Action 6.3.
Outcome Measures and Timeframes 

The Organisation Resource Framework is reviewed on an ongoing basis

Continue induction of new staff including awareness of the NZDS and its implications.

Employees have access to equipment and services that minimise the risk of or adverse impact of a disability on their ability to do their job.
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