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A. 
 CORPORATEOver the past two years the Ministry has carried out reviews of many of its corporate functions (for example human resource policies, property fit outs, provision of information via web sites and publications) to ensure that they facilitate services to disabled people and encourage the recruitment and retention of disabled staff.  Such reviews have been included in previous Ministry implementation work plans and reports on progress.  Once these reviews have been completed and recommendations implemented the Ministry considers these activities to be business as usual and no longer includes them as individual items in its New Zealand Disability Strategy work plan.

1. Human Resources

Description
As a good employer the Ministry will:

· Provide the required human resources support for the phased implementation of the Sickness and Invalids Benefits Strategy in partnership with Work and Income (please refer to item 3 – Sickness and Invalids Benefit Strategy Programme).
· Review learning and development initiatives (eg staff training programmes) to ensure that the needs and circumstances of disabled participants are taken into account so they are not disadvantaged or indirectly excluded from learning and development opportunities.
· Conduct ongoing reviews of human resources policies and procedures and general communications to ensure that the needs and circumstances of disabled staff with disabilities are taken into account.
Desired Outcomes

To identify approaches and interventions which support the social and economic wellbeing of disabled people and, where appropriate, participation in employment.

To support the delivery of more effective services for disabled people by the Ministry through improved staff capability.

Links to Strategy Objective and Action

Encourage and educate for a non-disabling society (Actions 1.2 and 1.5).

Provide opportunities in employment and economic development for disabled people (Actions 4.2, 4.8, 4.9, 4.10, 4.11).

Foster an aware and responsive public service (Actions 6.2, 6.3).

Create long-term support systems centred on the individual (Action 7.8).

Outcome Measures and Timeframes

Please refer to the section on Sickness and Invalids Benefit Strategy programme for capability development outcome measures associated with this programme Outcome Measures and Timeframes
Review and identify effective approaches and interventions within learning and development opportunities for disabled people by June 2005.

Assess new human resources policies and communications as they are developed to ensure that the needs and circumstances of disabled staff are taken into account – ongoing.
2. Voice Recognition Technology

Description

Trial, evaluate and prepare for the implementation of voice recognition software that can be used to "speak" to a personal computer, in circumstances where a person may be unable to use a keyboard (at this stage the project is aimed at staff).

Desired Outcome 

Staff who are unable to use a keyboard are still able to use personal computers to access Ministry information. 

Links to Strategy Objective and Action

Foster an aware and responsive public service (Action points 6.4 and 6.5).

Outcome Measures and Timeframes

Establish an environment for users to trial and evaluate voice recognition software from multiple vendors by August 2004.

Conduct an assessment of user evaluations and prepare for the implementation of appropriate voice recognition software into the Ministry’s network environment by 31 December 2004.

B.  RESEARCH, POLICY AND SERVICE DELIVERY
3. Sickness and Invalids Benefit Strategy Programme

Description

The Ministry of Social Development’s Sickness and Invalids’ Benefits Strategy focuses on broadening and strengthening the support we offer to clients receiving a Sickness or Invalids’ Benefit. This will include supporting people who want to move into employment to reach this goal. The new service will be delivered through Work and Income.
The Sickness and Invalids’ Benefits Strategy will change the focus of the service available to people receiving Sickness or Invalids’ Benefits. As well as paying benefits, the Strategy will recognise people’s potential to work, and bring in new ways to support them towards achieving employment and independence.
This change is being developed in response to feedback from people receiving Sickness and Invalids’ Benefits, and it helps the Ministry meet the objectives of the New Zealand Disability Strategy.  You will find more information about the strategy at the following web site: http://www.msd.govt.nz/work-areas/people-with-disabilities/sbib-strategy/sbib-strategy.html .
Desired Outcome

The new Strategy’s programme will deliver the following outcomes in the next 12 months:

· Improved services to 12,000 people who are receiving Sickness or Invalids Benefits through enhanced case management, including linking people to services that they have not previously been able to access.  

· A newly designed model for future case management that is likely to include both internally delivered services and links with the specialist services provided by other organisations/agencies.

· A framework for decision-making around investing in clients to maximise outcomes in community participation, employment and social development.

· Modification and expansion of existing employment programmes and resources for this client group. 

· Stakeholder engagement, including a client reference group, so that expertise in the community is utilised throughout the design and development of this work.

Links to Strategy Objective and Action

Encourage and educate for a non-disabling society (Actions 1.2, 1.5).
Provide opportunities in employment and economic development for disabled people (Actions 4.1, 4.2, 4.3, 4.4, 4.5, 4.8, 4.13, 4.15, 4.16).
Foster leadership by disabled people (Action 5.1).
Foster an aware and responsive public service (Actions 6.1, 6.3, 6.4, 6.5).
Create long-term support systems centred on the individual (Actions 7.1, 7.2, 7.5, 7.7).
Support quality living in the community for disabled people (Action 8.2).
Support lifestyle choices, recreation and culture for disabled people (Action 9.2).
Collect and use relevant information about disabled people and disability issues (Action 10.2, 10.3).
Promote participation of disabled Mäori (Actions 11.1, 11.2, 11.3).
Promote participation of disabled Pacific peoples (Actions 12.1, 12.2).
Promote participation of disabled women in order to improve their quality of life (Actions 14.1, 14.2, 14.5).
Value families, whanau and people providing ongoing support (Actions 15.1, 15.4, 15.8).

Outcome Measures and Timeframes

By September 2005:

· A mechanism will be established to enable interested stakeholders to provide input to the Strategy development.

· A Client reference group will be established to provide advice to the Ministry throughout the design and development of components of the Strategy.

· An e-newsletter will be established to keep wider stakeholders (including consumers, providers, employers) informed.

· A research programme begins providing evidence base for the Strategy.

· Changes to the 15 hour and stand-down rules will be implemented to make it easier for people receiving Invalid’s Benefit to move into work if they want to.

By October 2004:

· A new case management service for people receiving Sickness or Invalids benefits is developed and progressively implemented nationally.

· A review of capability requirements of staff who are working with people receiving Sickness or Invalids benefits is initiated - this will be an ongoing process.

By December 2004:

· Access to existing employment programmes is improved for people receiving Sickness or Invalids Benefits.

· New employment programmes are developed for people receiving Sickness or Invalids Benefits.

· An assessment of learning and development initiatives that may be required to support staff capability requirements is undertaken in line with the review of capability requirements.

By February 2005:

· A new employer-focussed account management service is developed.

By March 2005:

· The new employer-focussed account management service is progressively implemented.

By June 2005

· Learning and development initiatives that may be required to support staff capability requirements are developed as required.

· Further progress on reforming income support including a focus on the structure of working age benefits, more support for people on Invalid’s or Sickness Benefits who want to work or increase their hours, and simplification of rules and processes.  

4. Pathways to Inclusion: Improving Vocational Services for Disabled People

Description

Pathways to Inclusion sets out to provide an arena whereby disabled people can determine their own futures.  Policy direction aims to create an environment where individuals can participate meaningfully in their communities and have the opportunity to gain real skills and real jobs with the same rights and conditions as other workers. In addition, there is an expectation that service providers will deliver services that meet the needs of the individual and are delivered by trained professional staff.

The primary focus for the 2004 – 2005 year is three-fold:

1. To continue to improve sector quality and capacity through the implementation of the recommendations of the service quality and financial/governance reviews.  

2. To increase employment opportunities for individuals by having more places available and promoting the development of individualised services.

3. To assist providers to develop services that assist their clients/service users to participate in and become valued members of their communities.

Desired Outcome

To have all providers meeting the quality and financial/governance standards which ensure quality services are provided to their service users.

To increase the services available to support more disabled people into employment.

To increase the quality of the community participation experiences of service users resulting in disabled people having experienced more community activities, meet more people and broaden their network of friends and acquaintances.
Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people (Actions 4.1, 4.6, 4.8, 4.9, 4.10).
Outcome Measures and Timeframes

By June 2005, complete 99% of provider service quality and finance/governance reviews and have 90% of providers complete implementation of the recommendations of those reviews.
By June 2005, complete and evaluate the transition from school to work for students with disabilities pilots.
By 30 June 2005, complete a round of provider meetings promoting the development of individualised employment and community participation services.
By June 2005, an additional 1000 clients/service users are assisted to move into more open employment.

5. Disability Allowance and Vocational Services 

Description

About 7,000 people are currently using some or all of their Disability Allowance to pay attendance fees charged by some vocational services providers.

The Government has decided to increase the contract funding for vocational services and stop payments for these services through the Disability Allowance.  There will be a nine-month implementation period starting in September 2004 during which time the Ministry will re-negotiate contracts with vocational service providers and review clients’ Disability Allowance payments.  The new funding arrangements will take effect from 1 July 2005.
Desired Outcomes
Remove the need for people to use their Disability Allowance to attend a vocational service and so enable many of them to use the Disability Allowance to meet other costs.

Increase funding to affected providers so that the capacity and quality of vocational services is maintained.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people (Actions 4.1, 4.15, 4.16).
Outcome Measures and Timeframes

By 1 July 2005, review Disability Allowance payments to clients attending vocational services.

By 1 July 2005, re-negotiate service contracts with providers.
6. Sickness and Invalids Benefits Research Programme

Description

As part of its effort to implement objective four of the New Zealand Disability Strategy the Ministry has initiated an extensive research programme which has three key objectives, to:

1. identify key factors in the growth in Sickness and Invalids Benefits

2. better understand the demographics of these populations

3. identify approaches and interventions that support social and economic wellbeing and, where appropriate, participation in employment of these groups.

Desired Outcome

To identify approaches and interventions which support this group’s social and economic wellbeing and, where appropriate, participation in employment.

Links to Strategy Objective and Action

Foster an aware and responsive public service (Action 6.4).

Outcome Measures and Timeframes

By October 2004 complete a report that looks at the relationship between disability benefit receipt and employment status.

By October 2004 complete a literature review of approaches and interventions trialled in other countries that are effective in supporting sickness and disability benefit clients into employment.

By October 2004 complete a study of case managers’ perspectives on the factors that are associated with work readiness for Sickness and Invalids Benefit recipients.

By November 2004 complete a study of the associations between client characteristics and duration on the Sickness and Invalids Benefits and the associations between client characteristics and different reasons for benefit exit.

By July 2005 complete an analysis of the Health Survey data to better understand health issues and impairments of beneficiaries – suggested by Office for Disability Issues..
By July 2005 complete an evaluation of the two pilot health initiatives for Sickness and Invalids Benefits in Auckland:  Paths and Pro Care (accessing primary and mental health care services respectively). 

C.  STUDYLINK7. Human Resources

Description

As a good employer StudyLink will:

· Review its induction packages and training – to increase staff awareness of the implications of disability and impairment.

· Increase manager and staff responsiveness to disabled people - to increase the awareness and responsiveness to the needs of both disabled clients and colleagues via communication and training. 

· Review its recruitment process – to ensure there are no barriers for disabled people to seek work within StudyLink.
Desired Outcome

Standard induction processes will include information and training in disability awareness.  Staff are aware of the implications of disability and impairment.

Ensure that recruitment and selection processes are not barriers for disabled people seeking work with StudyLink.

Links to Strategy Objective and Action

Provide the best education for disabled people (Action 3.8).

Provide opportunities in employment and economic development for disabled people (Actions 4.8, 4.9, 4.11).

Foster an aware and responsive public service (Action 6.3).

Outcome Measures and Timeframes

By June 2005 StudyLink will have:

· completed a review of its induction packages and training – to increase staff awareness of the implications of disability and impairment

· completed reviews of its recruitment process – to ensure there are no barriers for disabled people to seek work within StudyLink.

8. Accessibility to StudyLink sites

Description

StudyLink will ensure that all of its sites including those based at education providers are accessible to disabled clients.

Desired outcome

All StudyLink sites are accessible to disabled people, all desks used by staff and clients are wheelchair accessible and height adjustable.

Links to Strategy Objective and Action

Foster an aware and responsive public service (Action 6.6).

Outcome Measure and Timeframes

By June 2005 StudyLink will have completed a review to ensure that all sites are accessible to disabled clients and ensure action to undertake necessary remedial work is underway.
D.  OFFICE FOR DISABILITY ISSUES
9. Review of long-term disability support services

Description

To advise Government on how to improve its systems for providing disability support services so they are consistent with the Disability Strategy, simpler to access, seamless, and more equitable. 

This review of all long-term disability support services includes all home-based, environmental, equipment and carer support, whether it is provided for rehabilitation, educational, vocational or more general participation and independence goals. It does not include income support or health treatment /clinical services. 

These support services are mainly provided within and across ACC and Votes: Health, Social Development and Education. Votes: Child Youth and Family, Housing and Transport also provide some disability supports.

The review team will:

· consult with disabled people and their family

· describe and assess existing long-term disability support services
· advise Government on how to improve its systems for providing disability support services. 
Desired Outcome

Disability supports that are consistent with the Disability Strategy, simple to access, seamless and equitable.

Links to Strategy Objective and Action

Create long-term support systems centred on the individual (All actions). 

Outcome Measures and Timeframes 

Prior to July 2005 the review team will provide reports to the Minister for Disability Issues on:

· consultation with disabled people and their families

· a description and assessment of existing long-term disability support services

· advice on how long-term disability support services should be provided.

10. Proposed United Nations Convention on the Rights of Disabled People

Description

The United Nations established an Ad Hoc Committee on a Comprehensive and Integral International Convention on Protection and Promotion of the Rights and Dignity of Persons with Disabilities, in December 2001. This was a response to a review which demonstrated the failure of existing United Nations human rights instruments to protect disabled people from human rights abuses. 

The Office for Disability Issues works closely with the Ministry of Foreign Affairs and Trade and in partnership with representatives of the community of disabled people and the New Zealand Human Rights Commission to actively contribute to the development of the convention. 

Desired Outcomes

· The process for developing the convention involves the active and full participation of disabled people and their representatives in partnership with States. 

· A binding convention for the promotion and protection of the rights of disabled people, is developed by the United Nations, and ratified by New Zealand. 

· This convention expands on the provisions in existing human rights covenants with explicit recognition of what they mean for disabled people. 

Links to Strategy Objective and Actions

Ensure rights for disabled people (Action 2.5). 

Foster leadership by disabled people (Action 5).

Outcome Measures and Timeframes

During 2005 the Office will provide input to the processes for developing the convention as determined by the United Nations.

Information about this will be available on the Office for Disability Issues website www.odi.govt.nz.

New Zealand continues to demonstrate to other countries a partnership approach to developing its input to the proposed convention.

11. Recognising the knowledge and experience of disabled people and strengthening their leadership 

Description 

The Office for Disability Issues recognises the knowledge and experience of disabled people and aims to strengthen their leadership by:

· encouraging disabled people to attend and present at key New Zealand conferences

· carrying out consultation aimed at developing a formal mechanism for input from disabled people into the broader work of the Office for Disability Issues

· establishing a nominations register of disabled people for government appointments.

· Acknowledging outstanding achievements by disabled people

Desired Outcome

Promote and enhance the participation of disabled people in all areas of government decision-making.

Links to Strategy Objective and Action

Foster leadership by disabled people (Action 5.1, 5.2, 5.5).

Outcome Measures and Timeframes 

Fifteen disabled people will be supported to present at New Zealand conferences in the 2004/05 financial year.

By December 31st   2004, a discussion paper regarding the most effective way for representatives of disabled people to contribute to the work of the Office will be disseminated for consultation and feedback from disabled people.

By June 30 2005, a nominations register of disabled people for possible nomination to government appointments will be established..

By June 30 2005 the Office for Disability Issues website (www.odi.govt.nz ) will provide links to newspaper articles about disabled people and their activities.

12. Access to advocacy and communication services 

Description 

The Office for Disability Issues is keen to ensure that disabled people have every opportunity to speak and advocate for themselves, and to be advocates for other disabled people at national and local levels. The Office will therefore:

· scope options for the provision of personal advocacy and communication services for people with an intellectual disability [Recommendation 4 of the National Health Committee report “To Have an ‘Ordinary’ Life” refers]
· identify and publish on the Office web site details of existing advocacy services.
Desired Outcome 

Advocacy services are readily available and accessible to all disabled people and that disabled people can communicate their needs and communicate for themselves and others. 

Links to Strategy Objective and Action

Ensure rights for disabled people (Action 2.6).

Foster leadership by disabled people (Action 5.1).

Outcome measures and Timeframes 

By June 30 2005 a list of advocacy service providers will be published on the Office website. 

By June 30 2005, options for the provision of personal advocacy and communication services for people with an intellectual disability will be scoped by the Office, in conjunction with other agencies and reported to the Minister for Disability Issues. 

13. Promote the removal of barriers for disabled people 
Description

The Office for Disability Issues will design a system that acknowledges outstanding efforts by central and local government and large businesses that reduce barriers for disabled people. 

Desired Outcome

Reduce barriers and create a more user friendly environment for disabled people.

Links to Strategy objective and Action 

Encourage and educate for a non-disabling society (Action 1.3). 

Foster an aware and responsive public service (Action 6.3).

Outcome Measures and Timeframes

By June 2005 the Office for Disability Issues will have established a system where organisations that have significantly reduced the barriers for disabled people using their services are given public acknowledgement of their achievements in their field of expertise. 

14. Review of payments to and support of family caregivers of disabled people

Description

An interdepartmental review of issues relating to payments to and support of family caregivers of disabled people. This review will include consultation with disabled people, families, caregivers and national service provider groups on draft options for providing assistance to help meet costs associated with family caregiving of disabled people. 

The review seeks to clarify:

· government’s objectives for its caregiver policies in relation to disabled people 
· government’s position on the respective responsibilities of disabled people, their families, and government in meeting the costs associated with family care giving 
· whether there are good policy or practical reasons for excluding family members from contractual employment as paid caregivers of disabled people 

· whether families should be entitled to wages or entitlements for providing care to disabled people

· what other assistance may be required to help families providing care to disabled people.

Desired Outcome

Development of proposals for support to help meet costs associated with family caregiving of disabled people.

Links to Strategy Objective and Action

Value families, whänau and people providing ongoing support (Action points 15.2, 15.7).

Foster an aware and responsive public service (Action 6.1).

Create long-term support systems centred on the individual (Action 7).

Outcome Measures and Timeframes
During 2004-05 

· A report recommending options to help meet the needs of disabled people and their families with regard to costs associated with family caregiving.  

15. Supporting Family and whanau involvement in policy making 

Description 

The Office for Disability issues is keen that all people with an interest in disability issues are able to effectively participate in policy development.  To do this, the Office will explore options for family and whänau to develop their skills as partners in policy making.  
Desired Outcome

Enhance the capacity of disabled people’s families and whänau to be involved in the development of policy.

Links to Strategy Objective and Action

Foster leadership by disabled people (Action 5.1).

Value families, whänau and people providing ongoing support (Action 15.4, 15.6).

Outcome Measures and timeframe

By June 2005, one pilot project to enhance the capacity of disabled people’s families and whänau to participate in policy making. 

By June 2005, the Office for Disability Issues will have actively engaged with relevant government agencies on how to work with families and whänau of disabled people to participate in policy making.
16. New Zealand Sign Language Bill 

Description 

The New Zealand Sign Language Bill is before the House. This Bill seeks recognition of New Zealand Sign Language (NZSL) as an official language of New Zealand, and provides for the use of competent NZSL interpreters in legal proceedings.

Two working groups in relation to the NZSL Bill are being managed by the Office for Disability Issues. These working groups are developing:

· options for the implementation of NZSL interpreter standards for use in legal proceedings; and reviewing the government funding mechanisms for NZSL interpreters 

· plans for the progressive removal of language barriers for Deaf people in the areas of Health, Education, Employment, and Public Broadcasting.
Desired Outcomes

The NZSL Bill is passed by July 2005.

The bill promotes the removal of language barriers for Deaf people increasing their participation in society. 

Links to Strategy Objective and Action

Provide the best education for disabled people (Action 3.2).  

Foster an aware and responsive public service (Action 6.4, 6.5).

Promote participation of disabled Mäori (Action 11.6). 

Promote the participation of disabled Pacific Peoples (Action 12.4).

Outcome Measures and Timeframes 

During 2004-05, Progress in the two working groups is reported back to the Cabinet Social Development Committee 

information about the NZSL Bill and the working groups will be kept up-to-date and available on the Office for Disability Issues website www.odi.govt.nz. Some information will be available in NZSL video clips on the website.

The parliamentary processes of the NZSL bill will be accessible for Deaf people. 

The NZSL Bill will be passed into law by July 2005.

17. Disability Survey Project (2006)

Description

A post-census national Disability Survey is to be conducted by Statistics New Zealand in 2006.  The Office for Disability Issues will support this project through the provision of advice about objectives and content of the survey; and determination of survey outputs.

Desired outcome

High quality and up-to-date statistical information relevant to disabled people and disability issues is available to disabled people and their organisations, policy makers, service providers, and researchers, to enable evidence-based policy development and service planning.

Links to Strategy Objectives and Actions

Collect and use relevant information about disabled people and disability issues (Action 10.2, 10.3). 

Outcome measures and timeframes

During 2004-05 the Office will provide input into the Disability Survey development work to be conducted by Statistics NZ. This advice will include feedback on content and technical issues. 

E.  MINISTRY OF YOUTH DEVELOPMENT
18. Conservation and Youth Service Corps Programmes 

Description

Support and promote access of disabled young people to transition to further employment, education and/or training opportunities, within existing and future Youth Development Programmes.

Desired Outcomes

Young disabled people are able to access and participate in Youth Development Programmes including, Conservation and Youth Service Corps programmes.

Identification and reduction of barriers that young disabled people face.

Links to Strategy

Enable disabled children and youth to lead full and active lives (Action 13.1,13.5).

Outcome Measures and Timeframes

Work with providers to ensure existing programme content and/or frameworks reflect the inclusive participation of young disabled people through completing annual awareness training with providers nationally by 30 June 2005.

19. Children and Young People’s Rights

Description

Increase understanding of children and young people’s rights and the application of a rights framework to policy and practice.

The United Nations Convention on the Rights of the Child (UNCROC) is a comprehensive international human rights treaty outlining the basic human rights that all children and young people are entitled to.  New Zealand is a signatory to the Convention and MYD is responsible for coordinating and reporting the Government’s compliance with UNCROC to the United Nations.

MYD will use UNCROC to help government agencies continue to raise our performance in the area of children and young people’s rights.  While not technically an inter-sectoral project, this work requires cooperation with a number of government departments.

Desired Outcome

Policy makers will use UNCROC to review and assess the needs and priorities of children and young disabled people.

New Zealand will meet its international obligations to promote the rights of children and young people by increasing the understanding and application of UNCROC.

Ensure New Zealand’s compliance with obligations under UNCROC especially Articles 23, 24, 28, 2, 3(1), 6 and 12 of UNCROC.

Links to Strategy

Ensure rights for disabled people (Action 2.8).

Enable disabled children and youth to lead full and active lives (Action 13.7).

Outcome Measures and Timeframes

By July 2004 establish an inter-sectoral work programme responding to concerns raised via the UNCRC periodic reporting process

Annually review inter-sectoral work programme progress across government agencies by identifying and responding to issues for children and young disabled people by June 2005.

20. Youth Development Strategy Aotearoa

Description

The Youth Development Strategy Aotearoa supports the objectives of “enabling disabled children and youth to lead full and active lives”.

Key issues identified for disabled youth include:

· providing opportunities for connections with peers, in particular non-disabled 

· providing opportunities for meaningful work and ongoing education

· providing opportunities for strong links and active participation with their families, schools and communities, and in wider political processes

· reducing barriers that limit young disabled people, such as transport, access to places and the attitudes of others

· achieving better awareness and understanding among young people and adults of the issues for young disabled people

· providing opportunities to be involved and participate in a wide range of youth development activities

· involvement in the design and delivery of services for young disabled people.

MYD is leading the implementation of the Keepin’ It Real
 work programme. 

Desired Outcome

A reduction in barriers that limit access to participation for young disabled people and the creation of opportunities for their participation - linked to the goals framework of the Youth Development Strategy Aotearoa:

Goal 3 – Youth Participation: Creating opportunities for young people to actively participate and engage.  This goal is about involving young disabled people in having a say in developing, evaluating and reviewing decisions and interventions that affect them, their family, schools and tertiary institutions, their community and their country.

The Action for Child and Youth Development work programme includes joint work that is consistent with the NZDS on identifying new or existing mechanisms to increase participation of disabled children, young people and young adults in conjunction with the Ministries of Health (Disabilities Issues Directorate) and Education.
Links to Strategy

Enable disabled children and youth to lead full and active lives (Action 13.1, 13.9, 13.7, 13.4).

Outcome Measures and Timeframes

Strengthen relationships with providers including the Royal New Zealand Foundation of the Blind, IHC, Deaf Association, CCS NZ, DPA NZ, Diversity Works, DEAFinitley Youth Group and organisations that work with young disabled people from September 2004.

Implement youth participation initiatives that “fit” with MYD’s Keepin’ It Real work programme within existing budgets from July 2004.

Enhance MYD’s networks with young disabled people by 30 June 2005.

Identify special issues for young disabled people around youth participation by 30 June 2005.

Contribute to the interagency Youth Transitions work, led by the Department of Labour, on successful youth transitions for young disabled people by 30 June 2005.

� Keepin’ It Real is the Youth Development Participation Guide, published by the Ministry of Youth Development.  The Keepin’ It Real work programme sets out the activities associated with increasing youth participation across sectors.
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