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1. Website Access

Description

The Ministry will continue to make its website accessible to blind, vision impaired and reading-disabled people.

Desired Outcomes

That all information on the site fulfils the requirements for access by disabled people.  That it:

· Can be navigated independently by disabled people.

· Is easily accessible.

· Meets national accessibility standards. 

Links to Strategy Objective and Action

Foster an aware and responsive public service – Action 6.5.

Outcome Measures and Timeframes

Accessibility needs will be reviewed annually and amendments made when standards or technology changes occur.

2. Inclusive RS&T Policy Development Process

Description

In developing policies for research, science and technology, the Ministry will continue to promote the consideration of the needs of disabled people and will look to ensure the government’s research investment supports the underpinning knowledge needed to implement the New Zealand Disability Strategy.

Desired Outcome

That RS&T policies incorporate consideration of the outcomes sought under the New Zealand Disability Strategy.

Links to Strategy Objective and Action

Foster an aware and responsive public service.- Action 6.1

Collect and use relevant information about disabled people and disability issues – Action 10.1

Outcome Measures and Timeframes

The Ministry of Research, Science and Technology’s 2004/2005 output agreement with the Health Research Council will include the provision to provide a report on the research it has funded that supports the New Zealand Disability Strategy.  This will be provided in the Health Research Council’s annual report to the Ministry (report due August 2005).

3. Office Accommodation Strategy

Description

The Ministry is planning a totally new open layout accommodation fit-out in its current location.  The architects’ brief will include the following:

· Ensuring ease of access and use for disabled staff and visitors.

· Provision of toilets for the use of disabled people.

· Static office desks will be replaced with mobile, height adjustable desks.
· Height adjustable work benches are to be considered in stationery rooms for binding, report collating, etc.
· Audit of the plan to ensure the office meets this brief. 
Desired Outcome

That the needs of disabled people will be better provided for in the new accommodation fit-out.

Links to Strategy Objective and Action

Foster an aware and responsive public service – Action 6.6.

Outcome Measures and Timeframes

The new accommodation fit-out will incorporate these features, and provide a working environment suitable to the needs of staff and visitors with disabilities.  

The project is due to be completed by April 2005

4. Workplace Support

Description

The Ministry will reduce barriers to employment and on-going performance of disabled staff by providing:

· work station assessments previously provided for permanent staff will be extended to short term staff and contractors working at the Ministry for 6 months or more, or for shorter periods if an individual’s circumstances merit it.

· consideration is being given to a trial of a voice-over IP phone system which provided for hands - free phone use.

Desired Outcomes

Vision impairments and restricted keyboard skills are not barriers to employment.

Ongoing support for staff.

Barriers for disabled people are eliminated where possible by the provision of technology and physical accommodations and ongoing support for staff.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – Action 4.10.

Foster an aware and responsive public service – Action 6.3

Outcome Measures and Timeframes

An assessment of the working conditions for all new disabled staff will be carried out as part of the induction process. 

Where a disabled employee requires specialised technical equipment to perform the job, this will be provided within four weeks of their assessment, subject to equipment requirements being reasonable and to the availability of suitable funding (e.g. from within the Ministry’s Capital Budget).
Managers will receive related workplace assessment reports to ensure recommendations are actioned and long terms needs of the employee are met.

Disabled staff continue working in their jobs. 

5. Rehabilitation

Description
The Ministry will explore innovative rehabilitation solutions whenever appropriate to assist staff to prepare for a return to the work place after long term absence. eg A programme of work shadowing and other rehabilitation approaches that result in evaluation of readiness for return to work, and type of work which is appropriate
Desired Outcomes
Individual programmes will be developed to assist staff returnng to work after a long absence due to illness or disability.
Link to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – Action 4.2

Create long term support systems centre on the individual

– Action 7.4

Outcome measures and timeframes
Feedback from staff and health professionals confirm effectiveness of approach.

Consideration of options re returning to work will have been made based on the results of the rehabilitation programme.
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