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1. Integration of Disability Issues into the Ministry’s Statement of Intent

Description

The Ministry of Justice Statement of Intent outlines its future strategic direction and integrates key initiatives from the yearly work programme that will contribute towards outcomes that impact on communities. It also identifies organisational capabilities enabling the Ministry to deliver outputs to the highest standards. The remaining projects in the Implementation Plan relate specifically to disability projects under outcomes and capabilities as they relate to the Statement of Intent and 2004/05 Work Programme. To set the context the Ministry is developing the following outcomes:

Outcomes 

1. Safer Communities (being communities in which there is reduced crime and in which safety and well-being is enhanced through partnerships)

1.1 Reduced youth offending 

1.2 Reduced offending by Maori 

1.3 Reduced violence 

1.4 Reduced family violence

1.5 Reduced burglary 

1.6 Reduced organised crime

1.7 Reduced theft of and from cars

2. A fairer, more credible and more effective justice system (being a system in which people’s interactions are underpinned by the rule of law and justice services are more equitable, credible and accessible)

2.1. Improved access to and delivery of court services, and services for children, youth and families

2.2. Ensuring effective support provided to the judiciary

2.3. Improved public confidence in the Police, court-ordered fines and reparation and other justice institutions

2.4. Improved relationships between the Crown and Maori

2.5. Improved laws governing family relationships and other private dealings

2.6. Improved public confidence in the administration of the Parliamentary electoral process

2.7. Fewer Institutional barriers to participating in elections

Desired Outcome

Completion of Ministry of Justice Departmental Intermediate Outcomes and Indicators by June 2005.

Links to Strategy Objective and Action

Ensure Rights for Disabled People (2.4)

Foster an aware and responsive public service (6.1 and 6.2)

Outcome Measures and Timeframes

The Ministry of Justice Statement of Intent (page 42) notes “Departmental Intermediate Outcomes and Indicators will be approved by sector Ministers by 30 June 2005”.
2. Review of Sex Crimes Act 1961
Description

The purposes of the review of Part 7 – Sexual Crimes in the Crimes Act 1961 are to ensure that:

· The law relating to sexual offences reflects more recent changes in criminal behaviour and changes in social attitudes towards sexual matters;

· Offences provide for all victims of sexual abuse regardless of their gender, and the gender of the offender;

· The law’s coverage for vulnerable groups is improved;

· The law is streamlined, as much as possible, so that it is easier to understand and apply and to address any practical problems with its operation;

· The penalties for sexual offending are set at appropriate levels.
Desired Outcome 
Better protection for persons with significant impairments from sexual violation and exploitation (cognisant of the fact that these people may consent to sexually intimate relationships). 

Links to Ministry of Justice Statement of Intent: 

Outcome 1: safer communities 
Links to Strategy Objective and Action 

Support lifestyle choices, recreation and culture for disabled people (9.1)

Outcome Measures and Timeframes

A Bill has been tabled in the House and has had its first reading. It is currently under select committee consideration. The Ministry of Justice is advising the committee.  The Bill is due to be reported back to the House in September. Although its enactment is possible this year, it is subject to the legislative timetable.  

3. Criminal Procedure (Mentally Impaired Persons) Act 2003

Description

The Criminal Procedure (Mentally Impaired Persons) Act 2003 reforms Part 7 of the Criminal Justice Act relating to people with mental impairment who come before the courts charged with criminal offences.  In particular, the Act ensures that Part 7 applies equally to intellectually disabled defendants and offenders, as it does to mentally ill defendants and offenders.  New procedural safeguards are also introduced.  The Act was passed in tandem with the Intellectual Disability (Compulsory Care and Rehabilitation) Act 2003, which establishes the disposition options available for people with an intellectual disability who have committed an offence, as well as providing appropriate safeguards to ensure individual needs are met and rights protected.

Desired Outcome 
More efficient and effective Court processes for cases involving people with mental impairments who have been charged with criminal offences, and ensuring the rights of those people are protected.

Links to Ministry of Justice Statement of Intent: 

Outcome: A fairer, more credible and more effective justice system 
Links to Strategy Objective and Action 

Ensure rights for disabled people (2.1 and 2.4)
Outcome Measures and Timeframes

The Act was passed in October 2003 and will come into force from 1 September 2004.  Some implementation work is required by the Ministry of Justice before the Act comes into force (e.g. the production of guidelines for those working with the Act).  The Act also has links with the Mental Health (Compulsory Assessment and Treatment) Act 1992 and the Intellectual Disability (Compulsory Care and Rehabilitation) Act 2003, which are the responsibility of the Ministry of Health.  However, in the main, the Act will be implemented in the courts through its application to individual cases.  Once in force, the Ministry will maintain an overview of how the Act is applied by the courts (e.g. through review of case law).
4. Government Response to New Zealand Action Plan on Human Rights 

Description

Co-ordinate Government Response to the New Zealand Action Plan on Human Rights (NZAPHR), due to be presented by the Human Rights Commission in December 2004.  This will involve analysis of the recommendations, consultation with affected agencies and development of response for approval by Government.

The issue of integrating a human rights perspective into policy making across government (the previous “Mainstreaming” project) will be incorporated into this work.
Desired Outcome

Increase the understanding of human rights issues (including disability issues) among policy makers and enhance the likelihood that these factors will become integral to the policy process and therefore addressed fully and at an early stage.

Links to Ministry of Justice Statement of Intent:

Outcome 2:  a fairer, more credible and more effective justice system 

Links to Strategy Objective and Action

Foster an aware and responsive public service (6.1 and 6.2)
Outcome Measures and Timeframes

The timeframe for the Government’s response has yet to be agreed by Ministers.  An indicative target date of six months from receipt of the NZAPHR is being used for planning purposes. 
5. New Zealand Sign Language Bill
Description

The enactment of this legislation will give recognition to NZ Sign as an official language.  A consequence will be that users have an entitlement to conduct legal proceedings in NZ Sign.  
Desired Outcome 
Deaf people have the ability to better understand legal proceedings.

Outcome 2.1:  improved access to and delivery of Court services
Links to Strategy Objective and Action 

Ensure rights for disabled people (2.2)

Outcome Measures and Timeframes

First Reading proposed and referral to Select Committee programmed for June 2004 with enactment expected by the end of 2004.  When in force, Courts will arrange recognised New Zealand Sign interpreters in proceedings when an application has been made for interpreting into New Zealand Sign by a deaf person.  No applications will be declined.
6. Review Law Commission Report – “Protections Some Disadvantaged People May Need” 
Description

Review recommendations for reform arising from the Law Commission’s report Protections Some Disadvantaged People May Need following the Government response to this report.  If the power of the Court to make coercive orders under section 10 of the Protection of Personal Property Rights Act is expressly provided for in the Act, safeguards must also be developed to ensure these powers are not abused.  Further work and consultation is required to identify an appropriate threshold before coercive powers should be exercised and to design options for appropriately providing safeguards.

Desired Outcome

Ensure that the legislation clearly defines the scope of Court powers to make personal orders and provides adequate safeguards for their use. 

Links to Ministry of Justice Statement of Intent:

Outcome 2.5:  Improved laws governing family relationships and other private dealings
Links to Strategy Objective and Action

Ensure rights for disabled people (2.4)

Outcome Measures and Timeframes

Project will be progressed in 2004/05.  Quality will be measured through ministerial satisfaction surveys.

7. 2005 General Election

Description

An action plan stating the actions to be taken by the Chief Electoral Office to improve the level of service to voters with disabilities at the next general election has been signed off.  The action plan identifies three key priorities for the Chief Electoral Office:

i) to improve communication

ii) to make voting more accessible

iii) to improve disability awareness through training

These priorities are now being implemented.

The action plan can be found at http://www.elections.org.nz/votin/disabilities-aplan.html 
Desired Outcome

To improve access to voting at the next general election for voters with disabilities so that, wherever possible, they can vote in private and in secret.

Links to Ministry of Justice Statement of Intent:

Outcome 2.6: improved public confidence in the administration of the Parliamentary electoral process; and 2.7 fewer Institutional barriers to participating in elections.
Links to Strategy Objective and Action

Foster an aware and responsive public service (6.2, 6.3 and 6.6)

Ensure rights for disabled people (2.1 and 2.2)

Outcome Measures and Timeframes

An action plan including, including timeframes was signed off in 2003.  Quality measures will be set once services have been determined.

Complete the action plan proposals by June 2004.

8. Ministry of Justice Property and Facilities
Description

Courthouse Design Standards that state:

"The courthouse is to be designed in accordance with Section 47(a) of the Building Act 1993, which refers to the disabled access code (NZS 4121)”.

This covers:
1. Wheelchair and disabled access to the buildings 

2. Toilets for disabled persons

3. Fittings for disabled persons:
· Counters and or booths to enable transactions to easily take place

· Including, light switches, lift control buttons, door handles
· Signs - to be designed for reading by those with impaired vision

· Voice enhancement equipment in hearing/courtrooms

As buildings are upgraded / replaced facilities will be provided that fully comply with respective statutory compliance standards.

Desired Outcome

Court facilities are disability friendly.

Links to Ministry of Justice Statement of Intent:

Outcome 2.1: improved access to and delivery of court services
Links to Strategy Objective and Action

Foster an aware and responsive public service (6.6)

Outcome Measures and Timeframes

Ministry of Justice facilities continue to comply with the Building Act 1993.
9. Ministry of Justice Websites

Description

All Ministry sites will conform to international and national accessibility standards:

· SSC e-government Unit’s web guidelines, including:

· W3C 4.01 strict; and

· Bobby priority level 1.

Information added to web sites will also meet defined accessibility standards.

Desired Outcome 
All Ministry web sites will be managed for quick and easy reading by all people.

Links to Ministry of Justice Statement of Intent:

Outcome 2.1:  improved access to and delivery of court services
Links to Strategy Objective and Action

Foster an aware and responsive public service (6.4 and 6.5)
Outcome Measures and Timeframes

All new information from 1 April 2004 published on the Ministry's website will meet the SSC's E-Government Web Guidelines.  All existing information available on the website will comply from 1 December 2005.

Accessibility needs will be reviewed annually and amendments made when standards or technology changes occur.
10. Human Resources Policies and Practices 

Description

The former Ministry of Justice and Department for Courts were merged in October 2003.  A corporate structure for the new Ministry of Justice was implemented in March 2004 and included the establishment of a Human Resources Unit.

HR policies and practices from both the former organisations are currently being re-evaluated to ensure the needs of the new organisation are met.  This process will be ongoing through 2004/2005.  Within the context of this change the Ministry will consider policies and practices that meet the needs of existing and future employees with disabilities.  Existing and new staff with disabilities will continue to be supported on a case by case basis during the transition period.

Desired outcome

To help staff with disabilities to better meet work outputs.

To improve access to work opportunities for staff with disabilities.

To ensure disabled staff members perform at their optimum, have high job satisfaction and are able to fully participate in the workplace.

Links to the Ministry of Justice Statement of Intent:

Outcome 2.1:  improved access to and delivery of court services

Links to Strategy Objective and Action 

Provide opportunities in employment and economic development for disabled people (4.3, 4.9 and 4.10) Foster an aware and responsive public service (6.2 and 6.3)
Outcome Measures and Timeframes

To complete the review of the Human Resources policies and practices and ensure that they effectively meet the needs of employees with disability issues by June 2005.
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