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1. Publications/Communication
Description

Review documentation on external and internal web sites to consider needs of disabled people.

Provide reference sites for employees in relation to disability information and issues.

Provide employees and prospective employees with information on tools and facilities for disabled people.

Desired Outcome

All staff are aware that information on disability topics is available and accessible. 

Links to Strategy Objective and Action
Foster an aware and responsive public service – action 6.5.

Outcome measures and Timeframes

1. The Ministry will continue to make the different public information available in formats appropriate to the different needs of disabled people. This will be reviewed by 1 July 2005.

2. Include disability topics/issues of interest in “Fish talk” and/or “The bite” by March 2005

2. Employment 

Description

Provide equal opportunities for employment of disabled people in compliance with Human Rights legislation.

All vacancies state that the ministry values diversity and encourages development of our staff to create a positive and stimulating work environment.

Arrangements for disabled applicants will be made on a case by case basis.

Investigate if there are barriers to entry for disabled candidates.

Ensure managers who are recruiting or employing disabled person are provided support and information on the candidates/employees needs.

Desired Outcome

Equal work opportunities for disabled people.

Promote diversity.

Brand the ministry as a good employer and an employer of choice.

Encourage applications from a wide range of people.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – actions 4.8, 4.9.

Outcome measures and Timeframes

Data relating to all of the actions and strategies outlined in this document is collected, compiled and monitored by Strategic Human Resources and included in the quarterly statistical reports.

Review of disabled candidates undertaken by 1 June 2005

3. Induction Courses and Retention

Description

Ensure that staff induction courses include a component on disability awareness and how that impacts on core business.

Ensure that retention and promotion strategies for disabled staff are developed and implemented.

Analysis of current retention rates for disabled staff in order to monitor progress on improved retention rates.

Desired Outcome

The needs of new employees with any disabilities or impairments are identified and all reasonable steps are taken to ensure their needs are accommodated, having due regard to the criteria of affordability and efficacy.

Disabled staff are provided with appropriate training and development opportunities to assist them to perform to their potential, contribute fully to the organisation, and further their career aspirations within the ministry.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – actions 4.8, 4.9.

Foster an aware and responsive public service – actions 6.1, 6.2.

Create long-term support systems centred on the individual – action 7.2.

Foster leadership by disabled people – action 5.1.

Outcomes Measures and Timeframes

Include disability awareness in induction training by 1 September 2004.

Establishment and implementation of an ongoing monitoring framework by 1 March 2005

Management and leadership training is promoted to disabled staff by 1 March 2005.

4. Training

Description

Ensure all frontline staff undertake disability awareness training

Investigate the disability issues that Fisheries Officers face in their frontline duties and provide training to supplement this

Investigate the need to provide sign language interpreting services within the Ministry

Health and Safety committees trained in identifying and rectifying hazards for disabled people

Desired Outcome

Ongoing education and development programmes for ministry staff on disability awareness.

Links to Strategy Objective and Action

Ensure rights for disabled people.

Provide opportunities in employment and economic development for disabled people – action 4.3.

Foster an aware and responsive public service – actions 6.1, 6.2.

Outcome Measures and Timeframes
Ongoing education programmes developed and implemented by 1 September 2004. 

Monitoring through employee feedback.

Sign language needs identified and presented to Disability Committee by 1 March 2005

Health and Safety Committee trained by 1 March 2005

5. Building Access

Description

The ministry will take all reasonable steps, with due regard to the criteria of affordability and facility usage to ensure that all of its buildings are accessible to disabled people.

Desired Outcome

Disabled people who use the ministry’s buildings will be able to access them and utilise facilities inside.

The ministry includes building accessibility for the disabled in its health and safety checks.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.6.

Outcome Measures and Timeframes

Audit of disabled access in buildings undertaken by 1 June 2005 

Health and Safety Committee include accessibility for the disables in checks by 1 September 2004.

6. Staff Network

Description

Develop staff network and support systems.

Desired Outcome

Establish networks in disability sector as points of reference and support

Establish Disability committee to manage disability strategy
Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.6.

Outcome Measures and Timeframes

Committee established by 1 September 2004
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