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1. Affirmative Action Review

Description

Audit EEO policy and practices that can, or do, contribute to implementation of the New Zealand Disability Strategy.

Desired Outcome

Identify actions to implement New Zealand Disability Strategy.

Gain buy-in from sections and regions.

Links to Strategy Objective and Action

Foster an aware and responsive public service  - action 6.1

Outcome Measures and Timeframes

Solicit interested employees (by 31 October 2004) to be involved in the planning and implementation of initiatives arising from the audit of the EEO Policy.

2. Employment

Description

Archives New Zealand will once again investigate employment options for people on the Mainstream programme.

Desired Outcome

Improve work opportunities for disabled people.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – actions 4.1, 4.8, 4.9.

Foster an aware and responsive public service – action 6.3.

Outcome Measures and Timeframes

Archives New Zealand will liaise with State Services Commission and Mainstream representatives to assess the availability of further people for employment through the Mainstream programme by 31 September 2004, and if practical will employ one person by 30 November 2004.

3. Disability Awareness Training

Description

All staff trained in disability awareness.  This will include providing staff with specific training in working with disable customers. Archives New Zealand will run focus groups to get staff input and ideas.

Desired Outcome

Increase staff awareness on discrimination issues to create a safe and supportive work environment.

Staff provided with appropriate training to ensure service delivery is consistent with the New Zealand Disability Strategy.

Links to Strategy Objective and Action

Encourage and educate for a non-disabling society – action 1.1

Foster an aware and responsive public service  - action 6.1,  6.2.  

Outcome Measures and Timeframes

Diversity Awareness training will be built into the 2004-2005 HR Training Business Plan.

All Archives New Zealand staff, including the regions, will have participated in appropriate training, and will have a greater understanding of disability issues  by 30 April 2005.

4. Communications

Description

Development of the Archives New Zealand web site will consider the needs of disabled people for access to information about Archives New Zealand.

Desired Outcomes

Archives New Zealand information is accessible to all New Zealanders.

All information on the website now and in the future will fulfil the requirements for disabled people to access

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.5.

Outcome Measures and Timeframes

Further development of the Website will ensure that Archives New Zealand continues to fulfil requirements for access by disabled people.

Archives specific web-based finding aid (GLADIS) will be designed to comply with the SSC Govt website accessibility guidelines for those with disabilities by June 30, 2005.

5. Office Accommodation

Description

Archives New Zealand will ensure that all of its offices are accessible to disabled people.

Desired outcome

Disabled people will be able to access all Archives New Zealand buildings and utilise facilities inside.

Links to Strategy Objective and Action

Foster an aware and responsive public service  - action 6.6.

Outcome Measures and Timeframes

Archives New Zealand will continue to conduct an annual review of office accommodation to ensure accessibility is maintained.

6. Car Park

Description

Ensure that a car park is provided for disabled people in all Archives New Zealand locations.

Priority allocation of car parks to disable staff where a car park facilitates ability to work.

Desired Outcome

All Archives New Zealand offices have a designated car park for disabled people.

Appropriate allocation of car parks to disabled staff.

Links to Strategy Objective and Action

Foster an aware and responsive public service  - 6.6

Outcome Measures and Timeframes

Archives New Zealand will continue to conduct an annual review of car park facilities to ensure car parks are allocated appropriately to disabled staff and customers.

7. Customer Focus

Description

Archives New Zealand will review the availability of information regarding physical access and equipment for public access areas and market services available for visitors with disabilities

Desired Outcome

Produce a brochure to market services eg the availability of a car park , for disabled people. 

Links to Strategy Objective and Action

Foster an aware and responsive public service – actions 6.3, 6.4

Outcome Measures and Timeframes

Review public access areas at Regional Offices and Head Office and itemise services available to assist people with disabilities to access building, services, and resources by 31 December 2004.

Produce brochure marketing services for visitors with disabilities by June 2005.
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