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1.  Recruitment 

Description

· The Office is committed to recruiting the best applicants for available positions consistent with its employment relationship policies, eg. good employer, Equal Employment Opportunities, and Work and Family policies. These policies specifically refer to the employment requirements for Disabled people.

· Recruitment advertising states the Office’s commitment to EEO.

· The vacancies for positions posted on the Office’s website will be accessible to vision impaired and reading disabled people. For further details, refer to project 4, Website.

Desired Outcome

To ensure the Office is seen as a good employer and an employer of choice.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for Disabled people:

· Action 4.8.

· Action 4.9.

· Action 4.11.

Outcome Measures and Timeframes

· Continue to monitor recruitment mediums annually (30 June) to ensure they are accessible to Disabled people and report on status.

· Continue to monitor action taken towards achieving the Office’s 2010 EEO targets annually (30 June) and report on progress. 

2. EEO Awareness and Diversity Training

Description

The orientation programme for new staff, which includes an explanation of the Office’s commitment to EEO, and where to located relevant EEO information, will include a discussion on disability awareness and how this impacts on clients and other staff members.

Desired Outcomes

Improve the knowledge of Crown Law Office staff around disability awareness.


Links to Strategy Objective and Action

Ensure rights for disabled people:

· Action 2.1.

· Action 2.2.

Foster an aware and responsive public service:

· Action 6.1.

Outcome Measures and Timeframes

Disability awareness is incorporated in the new staff orientation programme that is conducted by Human Resources staff. This includes a feedback component to check on the effectiveness of the orientation programme. 

3. Accommodation

Description

All practicable steps will continue to be taken to ensure that the Office is accessible to Disabled people. 

Desired Outcome

The Office will continue to be accessible to disabled people.

Links to Strategy Objective and Action

Foster an aware and responsive public service:

· Action 6.6.

Outcome Measures and Timeframes

· Continue to monitor compliance with the New Zealand Access Standard: 4121 and report annually (30 June) on status 

· Continue to undertake annual (30 June) Health and Safety audits to identify and address actual and/or potential hazards, including access and report on findings. Physical barriers to entry, once identified, will be eliminated or minimised.

· Consult with the Office for Disability Issues on disability related matters when appropriate. 

4. Website

Description

The Office will continue to ensure the website complies with the State Services Commission e-government guidelines.


Desired Outcome

Information on the Office’s website will be accessible, and easily  navigated by Disabled people, specifically blind and vision impaired people.

Links to Strategy Objective and Action

Foster an aware and responsive public service:

· Action 6.4.

· Action 6.5.

Outcome Measures and Timeframes

The Office will continue to review its current website accessibility as part of its e-government initiatives.

Where practicable, the Office will seek and incorporate feedback from Disabled people to improve accessibility to the Website.  A link is provided on the Website to enable feedback on issues such as accessibility to be received and acted upon appropriately.

5. Workplace Support 

Description

The Office will endeavour to reduce barriers to employment and the career development of staff by:

· Supplying ergonomic equipment and adaptive technology and ergonomic assessments to staff as required.

· Ensure performance appraisal process identifies training opportunities for specific disability needs that will with support be addressed.

· Implement training for managers around how to ensure a staff member’s disability needs are included within the performance appraisal system.

Desired Outcome

New and existing employees with disabilities are able to continue to work and develop to their fullest potential.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people:

· Action 4.9

Outcome Measures and Timeframes

Ergonomic equipment and adaptive technology will be provided to disabled people in accordance with recommendations arising from an ergonomic workplace assessment, or as identified during the recruitment process.
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