TE PUNI KÖKIRI

New Zealand Disability Strategy Implementation Work Plan
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Whanau Development 

Description

Te Puni Kokiri is developing policy that recognizes and utilizes the strengths of whanau as the social institution for change.  This approach recognizes and takes into account members of the whanau who have disabilities.

Desired Outcome

A strengths based approach that identifies and builds on whanau strengths and abilities so that they can provide whanau members with disabilities the support, infrastructure and resources to participate fully in society.

Links to Strategy Objective and Action

Foster an aware and responsive public service – actions 6.1, 6.3, 6.4, 6.5.

Promote participation of disabled Mäori – action 11.7.

Outcome Measures and Timeframes

11 regional whanau development hui completed by November 2003. Participants will include disabled whanau members and whanau with members who have an impairment.

Draft National Strategy for Whanau Development by 31 March 2004 will include commentary focused on Maori with impairments.

1. Employment and Maori with Impairments

Description 

Through its membership on the Employment Senior Officials Group Te Puni Kōkiri will ensure that Māori participation in employment will be addressed and taken into account in the development and implementation of policy.  EMPSOG is responsible for reporting on the outcomes associated with the Government’s Employment Strategy.

Desired Outcomes

More Mäori with impairments will have improved opportunity to gain and participate in employment.  This is consistent with the desire to ensure all Māori have better outcomes in employment. 

Links to Strategy Objective and Action

Foster an aware and responsive public service – actions 6.1, 6.3, 6.4, 6.5.

Promote participation of disabled Mäori – action 11.7.

Outcome Measures and Timeframes
Six monthly reports to Government on the progress against the goals of the Employment Strategy from EMPSOG will clearly identify how Māori with impairments have progressed.

 Te Puni Kōkiri Influence on Mainstream Policy

Description

Te Puni Kökiri will ensure the perspective of Maori with impairments is taken into account with regard to policy it leads and during any policy development process that Te Puni Kokiri contributes to.

Desired Outcome

Maori and Maori with impairments will see that their perspective, including the perspective of disabled Maori have been taken into account and evident in the policies developed by government departments.  

Links to Strategy Objective and Action

Promote participation of disabled Mäori – actions 11.3, 11.7.

Outcome Measures and Timeframes

By 30 June 2004, Te Puni Kökiri will: 

continue to work with and provide advice to agencies that takes account of the perspective of disabled Mäori. 
· Te Puni Kōkiri lead policy will take into account the perspective of Māori with impairments.
· have on file the advice provided to lead agencies including information specific to Mäori with impairments.
Policy Partnership with Te Puni Kōkiri Regional Offices

Description

Head Office Policy Wahanga will work with regional offices to identify any work they are undertaking in the regions regarding disabled Māori at an individual, whanau, hapu, iwi and community level.  

Desired Outcome
Te Puni Kōkiri will ensure we approach our work in a coherent and collaborative manner across the agency to ensure any work focussed on Māori with impairments receives quality information in a timely manner to achieve the best outcomes for individual disabled Māori and their whanau.  
Links to Strategy Objective and Action

Promote participation of disabled Māori – Actions 11.3, 11.7

Outcomes Measures and Timeframes

Te Puni Kōkiri will identify all work focussed specifically on disabled Māori during 2003/04.

The number of interactions with disabled Māori will be identified.
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