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1. Policy Development 

Description 
Review No Exceptions - Sport Strategy for People with a Disability in consultation with the disability sector.

Identify key actions for SPARC and other agencies to increase participation rates by disabled people. 

Develop an implementation plan as the sector’s response to the NZ Disability Strategy.

Incorporate a disability perspective, where appropriate, in policy papers and consult with the Ministry of Social Development, including the Office of Disability Issues.

Desired Outcomes 

Increased participation rates by priority groups, as defined by the Sport and Recreation New Zealand Act 2002.

Increased awareness within the disability sector on the benefits of physical activity and sport.  

Links to Strategy Objectives and Actions 

Objective 9: support lifestyle choices, recreation and culture for disabled people - Actions 9.3,9.4

Outcome Measures and Timeframes 

Review No Exceptions and develop a draft implementation plan by 7 November 2003.

Finalise sector implementation plan by 30 January 2004.

2. Programme Funding 

Description 
Provide funding support for the Halberg Trust Sport Opportunity programme.  

Desired Outcomes 

Young people supported to access physical activity opportunities within their communities.

Links to Strategy Objectives and Actions 

Objective 13: Enable disabled children and youth to live full and active lives - Action 13.5.

Outcome Measures and Timeframes 

Ensure funding is tied to improved outcomes for young disabled people.
3. Information Sharing

Description 
Contribute funding to development of programme and activities resource booklet by Scouting NZ.

Disabled people can access publications and information.

Desired Outcomes 

Increased understanding by volunteer youth leaders of the physical activity needs of disabled children.

Information is accessible to disabled people.
Links to Strategy Objectives and Actions 

Objective 13: enable disabled children and youth to lead full and active lives - Action 13.5.

Foster an aware and responsive public service – Action 6.5.

Outcome Measures and Timeframes 

Distribution of the resource by March 2004

Compliance with any guidelines relating to communication with disabled people.

4. Employment 

Description 
Development of an organisation resource framework containing information on SPARC policies and procedures including an Equal Employment Opportunity and Discrimination Policy.

Recruitment and selection process are responsive to the needs of disabled people.

Employees have access to equipment and services that minimise the risk or adverse impact of a disability on their ability to do their job.

Mainstream programme is investigated for the employment of disabled people.

Desired Outcome

SPARC recognised as an equal opportunity employer. 

Employees maximise their potential.

Continuation of the employment of one disabled person.

Links to Strategy Objectives and Actions 

Provide opportunities in employment and economic development for disabled people – Actions 4.8, 4.9, 4.10, 4.11.

Foster an aware and responsive public service – Action 6.3.
Outcome Measures and Timeframes 

Develop the organisation resource framework by October 2003.

Staff training includes awareness of the NZDS and its implications by November 2003.
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