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1
National Awareness Initiative

Description


Implement a coordinated disability awareness initiative across the organisation to coincide with International Day for People with a Disability (December 3rd).

Desired Outcome

Increase knowledge of disability issues within the organisation. Increase the profile of Police within the disability sector.  

Links to Strategy Objective and Action

Encourage and educate for a non-disabling society (action 1.1, 1.5).

Foster an aware and responsive public service (action 6.3).

Outcome Measures and Timeframes

Each of the twelve police districts engages in the initiative.  Planning group to be established in September 2003.  Implementation of the initiative on 3 December 2003.

2
Article on Disability

Description

The internal police publication Ten One features an article on disability.

Desired Outcome

Increased awareness of disability within the organisation.

Links to Strategy Objective and Action

Encourage and educate for a non-disabling society (action 1.5).

Foster an aware and responsive public service (action 6.4).

Outcome Measures and Timeframes

A feature article on disability published by 30 June 2004.

3
Disability Discrimination Policy

Description

Incorporation of disability as a ground for discrimination within the wider anti-

discrimination policy for Police.

Desired Outcome

Less tolerance of discrimination within the organisation.

Enhanced knowledge of, and access to, procedures regarding discrimination.

Links to Strategy Objective and Action

Encourage and educate for a non-disabling society (action 1.1).

Ensure rights for disabled people (action 2.1).

Outcome Measures and Timeframes

Disability discrimination policy developed in accordance with Police quality guidelines on policy development, as evidenced by Board of Commissioners endorsement, by 30 June 2004.

4
Local Partnerships

Description

Promote the advantages of having a designated disability-friendly staff member at each station.

Support the development of a resource package that includes information on local disability providers, their roles and contacts.

Desired Outcome

Increased interaction between members of the public with disabilities and Police.

Police knowledge of the role of local providers enhances police responsiveness to disabled people.

Links to Strategy Objective and Action

Foster an aware and responsive public service (action 6.3, 6.4).

Outcome Measures and Timeframes

Districts report on designated disability friendly staff members in stations and note resources of local providers by 30 June 2004.

5
Emergency communication for deaf people

Description

Evaluate existing systems and research potential options in emergency communication for deaf people.

Develop recommendations for improvement as appropriate.

Desired Outcome

Deaf people communicate effectively via emergency communication systems.

Links to Strategy Objective and Action

Foster an aware and responsive public service (action 6.5).

Support quality living in the community for disabled people (action 8.3).

Outcome Measures and Timeframes

Policing Development Manager: Communications Centre submits written recommendations to National Manager: Communications Centre by 31 January 2004.

6
Intranet information website

Description

Provide a central resource on disability related information to support:

· staff with disabilities,

· staff who support family members with disabilities, and 

· staff interaction with members of the public with disabilities.

Information to include:

· minutes of staff disability network meetings,

· Police disability implementation plans,

· internal and external support services,

· links to relevant  internal policies,

· links to external disability websites.

Desired Outcome

The website is a reliable, accessible source of information on disability issues.

Links to Strategy Objective and Action

Encourage and educate for a non-disabling society (action 1.5).

Foster an aware and responsive public sector (action 6.4).

Value families, whanau and people providing ongoing support (action 15.3). 

Outcome Measures and Timeframes

The website is on-line by 30 September 2003.  Six monthly review of contacts on the website is undertaken to ensure currency and relevancy.

7
Facilities management

Description

Audit police buildings to assess availability of accessible ground floor interview rooms and the extent of clear internal signage in public places.

Make recommendations and implement on approval of National Manager Property.

Desired Outcome

Police buildings are accessible for disabled people.

Links to Strategy Objective and Action

Foster an aware and responsive public service (action 6.6).  

Outcome Measures and Timeframes

National Manager Property reports on outcome of the building audit and implemented improvements as recommended by 30 June 2004.
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