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1. Women and Disability

Description

The Ministry of Women’s Affairs will take a leadership role to scope a project in partnership with disabled women to promote their full participation in society.

The project will link with the Women’s Action Plan.

Desired Outcome

Participation in New Zealand society will improve for disabled women.

Ongoing relationships will be maintained with key agencies, individuals and community groups in the disabled sector to develop mutual understanding of how the priorities can best be progressed.

Links to Strategy Objective and Action

Promote participation of disabled women in order to improve their quality of life – 

Actions 14.1, 14.6.

Outcome Measures and Timeframes

The Women’s Action Plan will be submitted to Government for consideration by November 2003 and will include actions to be undertaken to address issues for disabled women, particularly in relation to access to services.

2. Nominations Service

Description

Contribute to removing barriers to disabled women’s participation in the decision-making process.  Functionality of the Ministry of Women’s Affairs database now enables ongoing monitoring and reporting of nominations made and appointments of those disabled women who wish to be identified.  

Desired Outcome

Barriers to disabled women’s participation in the decision-making process are reduced.

The capability to monitor the appointment of disabled women to decision-making positions is improved.

Links to Strategy Objective and Action

Promote participation of disabled women in order to improve their quality of life – 

Actions 14.1, 14.6.

Outcome Measures and Timeframes

The number of women on the database who wish to be identified as disabled will increase by 10% by June 2004.

3. Accessible Website

Description

The Ministry of Women’s Affairs website is maintained to ensure people with impairments can access the site and it meets the accessibility standards as issued by the State Services Commission.  This will be monitored annually to ensure new standards are complied with.

Desired Outcome

All core information on the website meets the accessibility standards for people with impairments as issued by the State Services Commission.

Links to Strategy Objective and Action

Foster an aware and responsive public service – Action 6.5.

Outcome Measures and Timeframes

The timeframe for compliance to this project has been extended to June 2004.

4. Recruitment of people with impairments

Description

Vacancies are advertised in accessible formats.

Advertisements state the Ministry of Women’s Affairs welcomes applications from people with impairments.  The accessibility of vacancies advertised on the Ministry of Women’s Affair’s website will be addressed in conjunction with the website project.

Desired Outcomes

The Ministry of Women’s Affairs recruitment processes are responsive to the needs of people with impairments.

Links to Strategy Objective and Action

Foster an aware and responsive public service – Actions 6.1 and 6.2

Outcome Measures and Timeframes

Practices will be monitored annually to ensure policies are kept relevant.

5. Awareness of New Zealand Disability Strategy by all staff

Description

All new staff will be made aware of the New Zealand Disability Strategy in their induction programme.  All current staff have been alerted to the strategy in a staff training session.  This topic will be included in a staff training session on an annual basis.

Desired Outcomes

All staff are aware of the strategy.

All policy staff are aware that, where appropriate, Cabinet committee papers should include a disability perspective.

Links to Strategy Objective and Action

Foster an aware and responsive public service – Actions 6.1 and 6.2

Outcome Measures and Timeframes

A link to the New Zealand Disability Strategy is provided in the induction programme for all new Ministry of Women’s Affairs’ employees.

The New Zealand Disability Strategy is included as a topic to be discussed on the ministry-wide training plan to ensure all staff are reminded and updated on an annual basis.

6. Car Park

Description

Ensure that a car park is available for a disabled person.  A disabled car park is currently available on request with prior arrangement.

Desired Outcomes

A car park is available on request for a disabled person.

Links to Strategy Objective and Action

Foster an aware and responsive public service – Action 6.6

Outcome Measures and Timeframes

The Ministry will negotiate with the landlord to enable a suitable car park to be available should a visitor or an employee require this on a short term or permanent basis.
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