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The Ministry of Research, Science and Technology’s Role

The Ministry of Research, Science and Technology is a government department with a mission to “inspire and assist New Zealanders to create a better future through research and innovation”.

Our overarching purpose is to guide and support world class research, science and technology that catalyses and accelerates economic, environmental and social development for New Zealand. 

We pursue our mission through four primary activities:

1.
Being the principal advisers to the Government on research, science and technology – we provide policy advice, scientific/technical advice and research and innovation linking work.

2.
Managing contracts, on behalf of the Minister, with the agencies such as Foundation for Research, Science and Technology, Health Research Council of New Zealand and Royal Society of New Zealand that directly invest in research and innovation.

3.
Supporting the development of the Growth and Innovation Advisory Board and providing secretariat services to it.

4.
Providing an environment that allows New Zealand researchers to take advantage of global opportunities.

We recognise that we can’t achieve our mission by working in isolation, therefore we act in a stewardship role to:


guide investment in order to link the diverse parts of research, science and technology in New Zealand 


maintain coordination of the research and innovation system so that it performs at a higher level than the sum of its parts. 

Linking to Government’s Goals

Our work contributes to four of Government’s major goals:


Grow an inclusive, innovative economy for the benefit of all


Improve New Zealanders’ skills


Protect and enhance the environment


Reduce inequalities in health, education, employment and housing.

1)
Website access

Description

The Ministry will continue to make its website accessible to blind, vision impaired and reading-impaired disabled people.

Desired Outcomes

That all information on the site fulfils the requirements for access by disabled people.  

That it:

· Can be navigated independently by disabled people.

· Is easily accessible.

· Meets national accessibility standards. 

Links to Strategy Objective and Action

Foster an aware and responsive public service – Action 6.5.

Outcome Measures and Timeframes

Accessibility needs will be reviewed annually and amendments made when standards or technology changes occur.

An independent review of the website will be conducted in accordance with State Services Commission e-government unit’s web guidelines by 30 June 2004.

2)
Inclusive RS&T policy development process

Description

In developing policies for research, science and technology, the Ministry will continue to promote the consideration of the needs of disabled people and will look to ensure the government’s research investment supports the underpinning knowledge needed to implement the New Zealand Disability Strategy.

Desired Outcome

That RS&T policies incorporate consideration of the outcomes sought under the New Zealand Disability Strategy.

Links to Strategy Objective and Action

Encourage and educate for a non-disabling society.

Foster an aware and responsive public service.

Collect and use relevant information about disabled people and disability issues.

Outcome Measures and Timeframes

In the Ministry of Research, Science and Technology’s 2003/2004 output agreement with the Health Research Council, includes the provision to provide a report on the research it has funded that supports the New Zealand Disability Strategy.  This will be provided in the Health Research Council’s annual report to the Ministry (report due August 2004).

3)
Office Accommodation

Description

The Ministry will continue to ensure that its offices are accessible to disabled people.

Any alterations to accommodation will be made to ensure the offices are accessible to disabled people.

Desired Outcome

That disabled people will be able to access the Ministry’s buildings and utilise facilities inside.

Links to Strategy Objective and Action

Foster an aware and responsive public service – Action 6.6.

Ensure rights for disabled people.

Outcome Measures and Timeframes

In conjunction with the building owners, the Ministry will continue to undertake annual access audit of all its premises and facilities to ensure barrier-free accessible office accommodation.

Modifications (if any) are completed by 30 June 2004.

4)
Workplace Support

Description

The Ministry will reduce barriers to employment and on-going performance of disabled staff by providing:

· ergonomic equipment and occupational overuse syndrome prevention and management software

· tailored computer equipment, e.g. voice-activated computers.

Desired Outcomes

Vision impairments and restricted keyboard skills are not barriers to employment.

Ongoing support for staff.

Barriers for disabled people are eliminated where possible by the provision of technology and physical accommodations and ongoing support for staff.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – Action 4.10.

Outcome Measures and Timeframes

An assessment of the working conditions for all new disabled staff will be carried out as part of the induction process. 

Where a disabled employee requires specialised technical equipment to perform the job, this will be provided within four weeks of their assessment, subject to equipment requirements being reasonable and to the availability of suitable funding (e.g. from within the Ministry’s Capital Budget).
Managers will receive related workplace assessment reports to ensure recommendations are actioned and the equipment is monitored.

Disabled staff continue working in their jobs. 

5)
Recruitment

Description

Recruitment guidelines promote job opportunities for disabled people.

All vacancies state that the Ministry values diversity and encourages development of staff to create a positive and stimulating work environment.

Desired Outcomes

Recruitment procedures are transparent and responsive to the needs of disabled people.

Encourage applications from a wide range of people.

Brand the Ministry as a good employer and an employer of choice.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – Action 4.11.

Outcome Measures and Timeframes

Recruitment procedures incorporate disability awareness by 31 December 2003.

Appointments are made on merit.
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