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1.
Pacific Capacity Building

Description

The Ministry of Pacific Island Affairs in partnership with Pacific communities and government agencies are continuing to implement and monitor the Pacific Capacity Building (PCB) Initiative. Disability and Health milestones feature as key priorities in all 8 Programmes of Action reports. This work is intersectoral, involving 30 government agencies, and is led by the Ministry. 

The Ministry of Pacific Island Affairs is continuing its work with the Ministry of Health in the implementation and monitoring of health and disability milestones. In addition, the Ministry is currently working closely with the Pacific Health Branch of the Ministry of Health in the implementation and monitoring of health and disability milestones within the Programme of Action reports. This work is aligned with the MOH ‘Pacific Health and Disability Action Plan’, which has a specific goal of ‘Promoting participation of disabled Pacific peoples’ (Priority 5).

Desired Outcome

The result of this work will be that Pacific disabled individuals, families and communities will have the capabilities and capacity to achieve their own aspirations, which will be supported by Government’s objectives in the achievement of their own objectives.

Links to Strategy Objective and Action


Promote participation of disabled Pacific peoples – Actions 12.1, 12.2, 12.3 12.5, 15.4, and 15.6.

Outcome Measures and Timeframes

Currently, the Pacific Capacity Building Initiative is in the fifth round of reporting from government agencies, from a total of six rounds.  The Ministry of Pacific Island Affairs will continue to work to ensure that issues facing disabled Pacific peoples are not neglected within the public sector following the completion of the initiative.  

The Ministry is currently progressing the evaluation of the Pacific Capacity Building Strategy.  The goal of the evaluation is to find out whether, and in what ways, the PCB initiative is making a difference for Pacific peoples given its objectives.  The evaluation will adopt both process and outcomes focuses.  An independent evaluator will undertake the evaluation of PCB in close collaboration with the Ministry of Pacific Island Affairs.

Within this financial year, data collection will be underway with an early findings report expected to be received by the Ministry of Pacific Island Affairs in May 2004.  The final evaluation report is due to be completed by November 2004.  The Ministry will work with the independent evaluator to ensure the evaluation captures issues/information in the area of disabled Pacific peoples and communities as part of the evaluation.
The Ministry will also continue to have a monitoring framework that includes a half-yearly report-back to Department of Prime Minister and Cabinet under the Reducing Inequalities Initiatives report. 

The Ministry also provides a half-yearly report-back to government agencies on the implementation and monitoring of all milestones, including disability and health milestones in the Programme of Action reports. The Ministry is continuing to review how best to include responsiveness of agencies with regards to disabled Pacific peoples within its current reporting structure.

The Ministry will continue to use Community Reference Groups as a means of validating its information on disabled Pacific peoples. 

2.
Strategies For Pacific peoples

Description

The Ministry of Pacific Island Affairs continues to work with agencies to ensure the achievement of governments key goals of "Reducing Inequality.” This focus incorporates the Ministry of Health’s Pacific Health and Disability Action Plan.  The Ministry will also work to ensure that government agencies have aligned their Workforce Development plans to the State Sector Wide Pacific Workforce Development Strategy, including the Ministry of Health’s Pacific Health Workforce Development Strategy. This work is intersectoral with the Ministry as a leading agency. 

The Ministry of Pacific Island Affairs will continue to ensure that the perspectives of disabled Pacific peoples are considered in the development of strategies to reduce inequalities for Pacific peoples. 

Desired Outcome

The goal of this work is that all strategies affecting Pacific peoples will consider disabled Pacific needs and priorities in terms of governments goal of reducing inequalities. 

Links to Strategy Objective and Action


Promote participation of disabled Pacific peoples – Actions 12.1, 12.2, 12.5.

Outcome Measures and Timeframes

The Ministry continues to provide comments directly to the State Services Commission on the development of Chief Executive’s ‘Effectiveness to Pacific Outcomes‘ criteria within CE performance agreements. The Ministry is currently considering how reporting on Pacific disabilities can best be incorporated into CE performance agreements, as well as Departmental aggregate reporting processes.

The Ministry will continue to strongly support continued representation within Community Reference Groups for disabled Pacific peoples, as well as advocating for disabled Pacific peoples issues to be reviewed by these groups.

3.
Workforce Development

Description

The Ministry of Pacific Island Affairs will continue to work with other government agencies to implement a State Sector Wide Pacific Workforce Development Strategy.  This strategy supports and aligns current and future government workforce strategies for the Pacific workforce. The Ministry will continue to ensure that this includes the disability and health workforce sector.

In addition, the Ministry is working with the Ministry of Health on the Pacific Health Workforce Strategy, and will ensure that the Ministry of Health supports the Pacific Health workforce, particularly in the area of disability. This work is intersectoral, with the Ministry leading work centered around the Pacific Workforce Development Strategy, and the Ministry of Health leading work around the Pacific Health Workforce Development Strategy.

Desired Outcome

Government agency’s workforce development plans will be consistent with, and aligned to the principles of the Pacific Workforce Development Strategy, and provide avenues for an emerging disabled Pacific workforce.

Links to Strategy Objective and Action 


Provide opportunities in employment and economic development for disabled people – Action 4.11.

Promote participation of disabled Pacific peoples – Actions 12.1, 12.2, 12.4.

Outcome Measures and Timeframes

The Ministry of Pacific Island Affairs will ensure that the principles of the Pacific Workforce Development Strategy are consistent with the objectives of the New Zealand Disability Strategy by December 2003. 

The Ministry will also ensure linkages between the Pacific Workforce Development Strategy and the MOH Pacific Health Workforce Development Strategy. 

4.
Human Resources

Description

The Ministry of Pacific Island Affairs is constantly looking to increase disability awareness in the workplace and ensure that human resources meet the needs of employees, both able and disabled at the Ministry.  The Ministry of Pacific Island Affairs will continue to develop its disability awareness and disability friendly environment as part of its induction course for new staff.

Desired Outcome

A healthy, safe and knowledgeable working environment for employees in disability issues at the Ministry of Pacific Island Affairs

Links to Strategy Objective and Action 


Foster an aware and responsive public service – Actions 6 1, 6.2.

Outcome Measures and Timeframes

A disability awareness module and its effectiveness are considered as part of the Human Resources review process. The Human Resources review process is inclusive of feedback from all new staff who take part in the disability awareness module. The Ministry has employed two new staff members in the past three months. These staff members are yet to undertake the full induction course, but the Ministry will look to confirm this before November 2003. 

5.
Building Access


Description

The Ministry of Pacific Island Affairs will continue to review its facilities for disabled people or employees, including the placement of fixtures and the removal of obstacles from main passageways. 

Desired Outcome

Improved access for disabled people who work or visit the Ministry of Pacific Island Affair’s premises.

Links to Strategy Objective and Action


Foster an aware and responsive public service – Action 6.6.

Outcome Measures and Timeframes

Of urgent undertaking is that the Ministry of Pacific Island Affairs will undertake a disability assessment in all its offices and review its facilities based on the assessment’s recommendations. The proposed timeline for this is:

· September 2003: Disability assessment undertaken for National Office (Wellington)

· October 2003: Disability assessment undertaken for Regional Offices (Auckland and Christchurch)

· December 2003 – January 2004: The Ministry will look to incorporate all recommendations advised in the disability assessment process in all offices.

6.
Communications

Description

The Ministry of Pacific Island Affairs Statement of Intent has a contributing outcome that states “Barriers to, and constraints on, Pacific peoples’ social and economic participation are reduced.” One of the ways the Ministry has undertaken to achieve this outcome is to ‘Publicise and celebrate the achievements of Pacific peoples as role models in breaking through barriers.’ 

In achieving this result, the Ministry of Pacific Island Affairs will continue to find innovative ways of developing new and strengthening existing communication channels with the Pacific disability community.

The Ministry will ensure that all official communications from the Ministry will also target disability specific media. The Ministry will also assist in raising the awareness of disability issues within Pacific communities by actively searching and presenting disability stories for the Ministry’s communication channels including the Ministry’s Newsletter, other print media, the National Pacific Radio Network (Niu FM), other regional Pacific radio stations and the Ministry’s web-site. The Ministry will continue to use the Community Reference Groups to communicate to, and access the views of disabled Pacific peoples.

Links to Strategy Objective and Action 


Foster an aware and responsive public service  - Action 6.4.

Promote participation of disabled Pacific peoples - Action 12.5.

Desired Outcome

Heightened awareness of health and disability issues, particularly for disabled Pacific peoples, using a variety of communication tools including the Ministry’s radio reports, website, Intranet and Newsletter.

Outcome Measures and Timeframes
The Communications Unit of the Ministry of Pacific Island Affairs will continue to review its editorial policy and content in its use of different media on an ongoing basis to ensure that disabled Pacific stories and issues are covered.

The Ministry will also respond to public feedback on disability stories provided through its use of radio, the Ministry website and its print publications. 

7.
Policy Development


Description

The Ministry of Pacific Island Affairs will continue to collate disability information that will assist in developing policy that is responsive to disabled Pacific peoples and their families. The Ministry will continue to use innovative methods to gather information on disabled Pacific peoples, including interagency collaboration, Community Reference Groups, as well as through the Ministry’s own networks. 

Desired Outcome

The Ministry of Pacific Island Affairs will provide informed policy advice on issues that have implications for disabled Pacific peoples, their families and communities.

Links to Strategy Objective and Action 


Foster an aware and responsive public service - Action 6.1.

Promote participation of disabled Pacific peoples - Action 12.5.

Outcome Measures and Timeframes

The Ministry of Pacific Island Affairs is currently considering methods for collecting quantitative and anecdotal information on disabled Pacific peoples held by government agencies, or in the public domain. 

The Ministry will investigate methods for collecting disabled Pacific peoples information, particularly during the formation of government policies and strategies. 

The National office will also work closely with its regional offices on improving the efficiency of information sharing and collaboration on disability issues. The Ministry continues to regularly interact with Pacific Health providers, particularly through its regional offices, particularly for those that provide Pacific disability needs and concerns. Their advice will then incorporated within Ministry policy advice. These pacific health providers also provide practical comment on mainstream health strategies, and include comment on particular issues affecting Pacific disabled peoples, families and communities.
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