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What does the Ministry do?

The Ministry has grown over the last three years from a staff of 12 to a staff of 70. The Minister for Arts, Culture and Heritage is Rt Hon Helen Clark and the Associate Minister is Hon Judith Tizard. The Ministry is responsible for:

· the provision of policy advice on arts, culture, heritage and broadcasting issues, as determined in consultation with portfolio Ministers, including legislation, major policy proposals, and developments and initiatives which have significance to the sector;

· management of heritage property, administration of the Antiquities Act 1975, and administration of legislation relating to commemorative days and to the symbols and emblems of sovereignty;

· the research, writing, translating, editing and other work involved in publishing NZ historical works including the online Encyclopedia of NZ;

· the management and disbursement of payments to a number of arts, culture, heritage and broadcasting sector organisations and the monitoring of the Crown’s interests in these organisations; and

· the provision of other negotiated services to Ministers, including the preparation of replies to ministerial correspondence, and general services which assist the Ministers in discharging portfolio obligations to Parliament.

1. Employment 

Description

Ensure that recruitment and selection processes are responsive to the needs of disabled people.

Encourage staff to be sensitive to the needs of disabled people.

Reduce barriers to employment.

Provide appropriate ergonomic equipment to staff with previous or current experience of OOS symptoms to minimise recurrence and remove barriers to ongoing performance.

Provide worksite assessments for staff with disabilities that are cognisant of their specific impairments  and be responsive to their particular needs,  to remove barriers to ongoing performance.

All staff have 17” monitors as a standard to minimise barriers to those whose eyesight is impaired.

Desired Outcome

By the year 2010 the Ministry’s staff profile will reflect the working age population of disabled people.

Keyboard skills, OOS and impaired vision are not barriers to employment.

Staff with disabilities do not feel hindered by problems with their physical work environment.

Staff know how to avoid creating difficulties for their colleagues with disabilities, e.g. know to face a colleague with a hearing disability when talking to them. 

Links to Strategy Objective and Action

(reference number where applicable)

Provide opportunities in employment and economic development for disabled people – Actions – 4.1, 4.8, 4.9;

Foster an aware and responsive public service – Action 6.

Outcome Measures and Timeframes

At 30 June each year provide statistics on:

Number of Ministry staff with disabilities actively participating in the workforce

Percentage of staff using 17” monitors or larger

All disability information is collected at the appropriate time in the recruitment and induction process, in a way that does not discourage those with disabilities from applying.

Websites

Description

The Ministry will make all its websites as broadly accessible as possible.  The corporate website will be accessible to at least the standards contained in the State Services Commission’s government website guidelines.
The development of the Online Encyclopedia of New Zealand website will adhere to government website guidelines, will be able to be enlarged and will also make use of audio and video clips. 

Desired Outcome

All information on the sites now and in the future will be made as accessible as possible to disabled people.

The Online Encyclopedia will allow much greater access to information by disabled people who may not be able to access libraries for research purposes. The site will be a multimedia site that can be adapted for greater volume or enlarged view, by individual computers.

Links to Strategy Objective and Action

(reference number where applicable)

Foster an aware and responsive public service – Action 6.5

Improve the quality of information available, including where to go for more information, the services available and how to access them – Action 6.4

Promote appropriate and effective inclusive educational settings that will meet individual educational needs – Action 3.7

Outcome Measures and Timeframes

The Ministry’s websites remain as accessible as possible throughout the year. 

Accessibility to improve as technology and funding allow. 

The first theme of the Online Encyclopedia to be completed by 30 June 2004 will be fully accessible and meet the government website guidelines.

Communication 

Description

The Ministry will promote public consultation documents and final reports to be available in accessible and alternative formats.

All public consultation documents are available on the Ministry website, the text of which can be enlarged by individual users

Desired Outcome

Ministry information is accessible to all New Zealanders.

Links to Strategy Objective and Action

(reference number where applicable)

Foster an aware and responsive public service – Action 6.5

Improve the quality of information available, including where to go for more information, the services available and how to access them – Action 6.4

Outcome Measures and Timeframes

Public consultation documents and final reports are available in accessible formats and on the MCH website throughout the year.

All requests for information are recorded.

Office Accommodation 

Description

The Ministry will continue to ensure that its offices are accessible to disabled people.

Desired Outcome

Disabled people will continue to have access to the Ministry’s offices and utilise the facilities inside. 

Links to Strategy Objective and Action

(reference number where applicable)

Foster an aware and responsive public service – Action 6.6

Outcome Measures and Timeframes

The Ministry will conduct an annual review of its office accommodation to confirm its accessibility and make appropriate adjustments identified by the audit review.

2. Ministry Managed Crown Property 

Description

The Tomb of the Unknown Warrior project will involve the redesign of the area in front of the National War Memorial and will enable the building of a ramp to allow ambulant disabled access into the National War Memorial. 
Desired Outcome

The mobility impaired will have easier access to the interior of the National War memorial

Links to Strategy Objectives and action

Ensure the locations and buildings of all government agencies and public services are accessible – action 6.6

Outcome Measures and Timeframes

The start of the Tomb project has been held up by court action. The project, including the building of the ramp, is due to be completed by November 2004, barring further disruption.

Policy Advice and Policy Development 

Description

Ensure that in providing policy advice, and in developing policy and legislation, that the issues outlined in the New Zealand Disability Strategy (NZDS) are considered.

Desired Outcome

Assessment of policy advice and development of policy and legislation incorporates consideration of the outcomes sought under the NZDS.

Links to Strategy and Action

(reference number where applicable)

Support lifestyle choices, recreation and culture for disabled people – Action 9.2

Outcome Measures and Timeframes

Consideration to the needs of disabled people, among other groups, is given in the development of all policy and legislation.

Reflection of NZDS by Crown Entities 

Description

Monitor and advise Crown entities in receipt of funding through the votes administered by the Ministry of the need to reflect the New Zealand Disability Strategy (NZDS) in their work.

Desired Outcomes

Recruitment and selection processes and workplace requirements are not barriers to employment in these agencies.

All information and services provided by Crown entities are accessible by all New Zealanders.

Links to Strategy Objective and Action

(reference number where applicable)

Provide opportunities in employment and economic development for disabled people – Actions – 4.1, 4.8, 4.9;

Foster an aware and responsive public service – Action 6.3, 6.5

Support the development of arts, recreational and sports projects, including those run by and for disabled people – Action 9.4

Outcome Measures and Timeframes

Advised relevant Ministers to include, in the memorandum of understanding with each Crown entity funded through votes administered by the Ministry, of the requirement to report annually their progress in reflecting the NZDS in their work, including information on how they involve disabled people.
0304_dpt_workplan-Culture_and_Heritage.doc

2

