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1 July 2003 – 30 June 2004
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1. Corporate Governance

a) Description
Incorporate the Disability Strategy into LINZ Capability Strategy. This will ensure implementation across the Department by becoming part of the Business Plan.

Desired Outcome
The Disability Strategy is established as ‘business as usual’.

Links to Strategy Objective and Action

Foster an aware and responsive public service - Action 6.3.

Provide opportunities in employment and economic development for disabled people – Actions 4.4, 4.8, 4.9.

Outcome Measures and Timeframes

Broaden focus of Health and Safety Committee to include the LINZ Disability Strategy in Terms of Reference by 31 January 2004.

Development of 2004/2005 Disability Strategy work plan by 31 May 2004.

b) Description

Develop an integrated approach to ensure workplace strategies, policies and procedures are responsive to the needs of disabled people. The best way to achieve this within the Department is by inclusion in the Capability Strategy 2003/2004 Milestone which is to ‘develop by 31 December 2003 a programme to achieve LINZ Capability outcomes and implement in accordance with in the timeframes’. This is to insure a direct perspective.

Desired Outcome
The Disability Strategy is established as ‘business as usual’

Links to Strategy Objective and Action

Foster an aware and responsive public service - Action 6.3.

Provide opportunities in employment and economic development for disabled people – Actions 4.8, 4.9.

Outcome Measures and Timeframes
Capability Strategy reviewed and amended where appropriate by February 2004 Corporate Board.

Report to Corporate Board by February 2004. (See measures in a) above).

Workplace Environment

a) Description

Assist staff with disabilities to participate productively in the workplace.

Provide workplace assessments to determine requirements for effective workstation operation.

Provide ergonomic equipment and OOS management software to people with OOS to minimise recurrence.

Provide voice-activated software on a case-by-case basis.

Sight impaired staff are aware of and have access to appropriate applications to ensure their computer screen is accessible.

Desired Outcome

Effective workstation operation is not a barrier to employment, e.g. keyboard operation, OOS and vision.

Links to Strategy Objective and Action

Foster an aware and responsive public service - Action 6.3.

Provide opportunities in employment and economic development for disabled people – Actions 4.1, 4.8, 4.9.

Outcome Measures and Timeframes

Disabled people are actively participating in the workplace. 

Data recorded about purchase and use of adaptive equipment.

Report annually by 30 June on the number of people who have received assistance.

Ongoing.

b)
Description

Ensure that staff induction includes material on disability awareness.

Ensure that Corporate Training covering all managers and staff includes material on disability awareness.

Desired Outcome

Standard processes are developed and implemented. 

Staff have an increased awareness and greater understanding of disability issues.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disable people – Action 4.11.

Foster an aware and responsive public service – Action 6.1, 6.2, 6.5.

Outcome Measures and Timeframes

Recruitment and Selection processes are reviewed and updated to ensure compliance with the Disability Strategy by 31 December 2003.

Disability awareness information will be given to all new staff upon commencement with LINZ and as part of the induction programme by 31 December 2003

Staff induction material includes support information in terms of disabilities by 31 December 2003

Disability awareness information will be included in Landlink by 31 December 2003

Corporate Training includes disability awareness information by 31 December 2003

All new staff are provided with a copy of the LINZ Code of Conduct and other relevant policies and guidelines and their understanding of these is gauged.

c) Description

Review policies and procedures to ensure that they incorporate the needs of disabled people.

Desired Outcome
Ensure managers are aware of expectations in terms of best practice resulting from the Disability Strategy.

Staff and managers are aware of their rights and obligations.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – Action 4.9.

Outcome Measures and Timeframes

HR policies, standards and guidelines reviewed and amended and communicated to staff, where appropriate, by 27 February 2004.

Recruitment

a) Description

Ensure that recruitment and selection programmes are responsive to the needs of disabled people.

Desired Outcome
Recruitment and selection processes are not barriers for disabled people in LINZ.

Encourage applications from a wide range of people.

Encourage and enable the best person for the position to be appointed.

Brand the Department as a good employer and an employer of choice.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – Action 4.11.

Outcome Measures and Timeframes

All other HR advisors involved in recruitment receive training about how to improve their responsiveness to disabled people by 31 December 2003.

Managers are provided with briefing material on how to improve their responsiveness to disabled people by 31 December 2003.

Description

The department will continue to support the employment of people who are part of the Mainstream programme by advertising vacancies with Mainstream, Workbridge, and Emerge.

Desired Outcome

Increase awareness and promote job opportunities for disabled people.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – Actions 4.1, 4.8, 4.9.

Foster an aware and responsive public service – Action 6.3.

Outcome Measures and Timeframes

The use of the Mainstream programme will be incorporated into the review of the Department’s Selection and Recruitment standards and guidelines by 31 December 2003.

Employ a person under Mainstream programme.

If practical, targets are:


1 person by 30 June 2004.

2. Accessible Land Information New Zealand 

a. Description

The Department will make its website accessible to the standard specified by SSC.

Desired Outcome
Information on the site fulfils the requirements for access by disabled people.

Links to Strategy Objective and Action

Foster an aware and responsive public service – Action 6.5.

Outcome Measures and Timeframes

Land Information New Zealand website is fully accessible by disabled people.

Land Information New Zealand website tested on level of accessibility compliance with the Web Guidelines by a professional testing company recommended by SSC by 30 June 2004.

b. Description

Gather data on accessibility of public information, access to facilities, and number of staff who identify as disabled.

Desired Outcome
Ability to measure progress over time.

Links to Strategy Objective and Action

Foster an aware and responsive public service – Action 6.5.

Outcome Measures and Timeframes

LINZ is able to track progress about removing physical barriers to buildings by 31 March 2004.

LINZ is able to track progress about removing barriers to information by 31 March 2004.
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