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1. Buildings

Description

The department will ensure that all of its sites are accessible to disabled people.

Desired Outcome

Subject to standard departmental security and access requirements, disabled people will be able to access the sites occupied by the department (including Government House Auckland and Wellington) and utilise facilities inside.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.6.

Outcome Measures and Timeframes

Specifically include access and facilities for disabled people in the architects brief for the Government House (Auckland) refurbishment by 31 July 2003.  

Accessibility review of architect’s plans included in project plan and contract. 

Accessibility review of architect’s plans completed by independent assessor once drawn up.

Accessibility audit of Cabinet Office by 31 December 2003.

By February 2004, review, prioritise and timetable the recommendations of the Cabinet Office accessibility audit.

Website Accessibility

Description

Future development of the Department of the Prime Minister and Cabinet intranet and internet websites will take into account the standards prepared by the State Services Commission that relate to access for disabled people.

Desired Outcome

All information on the Department of the Prime Minister and Cabinet intranet site will meet the guidelines/standards for access by disabled people.

All future development on the Department of the Prime Minister and Cabinet internet website will take into account the guidelines/standards for access by disabled people.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.5.

Outcome Measures and Timeframes

Complete audit of DPMC website for compliance against guidelines prepared by the State Services Commission by 31 December 2003

Plan for actioning any changes as result of audit to the website by March 2004.

Recruitment and Selection

Description

No unfair barriers in the recruitment and selection process for disabled people.

Desired Outcome

The Department of the Prime Minister and Cabinet recruitment and selection process will be reviewed to ensure there are no unfair barriers for disabled people.

Disabled people are represented in the applicant statistics.

The needs of disabled people are identified and met during the selection and appointment process.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – action 4.5.

Foster an aware and responsive public service – action 6.3.

Outcome Measures and Timeframes

The number of applicants with an impairment is measured and monitored, and reported annually to the Senior Management Group.

The number of staff with an impairment is measured and monitored, and reported annually to the Senior Management Group.

Maintain a relationship with Workbridge as part of standard recruitment process.

Advise the Senior Management Group of the services Workbridge provide and the Mainstream scheme by November 2003.

Staff Awareness

Description

Staff awareness and understanding of the New Zealand Disability Strategy (NZDS), and the DPMC Work Plan for Implementing the NZDS.

Desired Outcome

All staff of the Department of the Prime Minister and Cabinet develop a full understanding of the department's expectations in terms of EEO, and a broader understanding of the NZDS and the barriers and discrimination encountered by disabled people.

Policy Group Advisors, in their co-ordinating role, ensure that the New Zealand Disability Strategy is taken into account. 

Standard induction processes include EEO and the NZDS.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.2.

Outcome Measures and Timeframes

The NZDS and DPMC Implementation Work Plan, and DPMC EEO policy and plan are discussed in the corporate induction of each new employee and secondee to DPMC.
Cabinet Office

Description

Cabinet Office Advisors will have an understanding of the New Zealand Disability Strategy and the implications for their role providing secretariat services to Cabinet and its committees.

Desired Outcome

Cabinet Office Advisors will have an understanding of the requirements of the New Zealand Disability Strategy and are able to ensure the Government’s requirements to consider disability issues in relevant Cabinet papers are met.  

Cabinet Office briefings for departments will cover the requirement to include, where appropriate, a disability perspective in papers and to consult from 1 July 2002 with the Office of Disability Issues in the Ministry of Social Development.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.2.

Outcome Measures and Timeframes

Cabinet Office includes the New Zealand Disability Strategy and its relationship to their roles in the induction of the Cabinet Office advisors.

Ergonomic Equipment

Description

Provide ergonomic equipment and OOS prevention and management software to people with OOS, injuries and/or disabilities that impact on their ability to work, to minimise recurrence and remove barriers to ongoing performance.

Desired Outcome

Workstation equipment creates no barriers to staff with disabilities.

All new monitors to be at least 17” or flat screen as a standard to minimise barriers to those whose eyesight is impaired (unless another screen is specifically requested).

Equipment or system needs for disabled people, OOS or injuries that affect their ability to work are identified and met.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people.

Outcome Measures and Timeframes

Ergonomic assessments are completed:

· on commencement

· on report of discomfort.

Personalised rehabilitation plans are developed where necessary for staff with injuries that impact on their ability to work.

Accident and OOS reporting to the Senior Management Group – six-monthly.

Work area Hazard Registers are reviewed annually.
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