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Review of DOC website to ensure accessibility

Description

Progress on the restructure/re-design the Department of Conservation website to meet SSC guidelines and W3C web content accessibility is assessed.

Desired Outcome

All information on the DOC website now and in the future will fulfil the requirements for people with disabilities.

Links to the Department of Conservation’s strategic objectives.

Key Step Four: Promote recreation and increase public enjoyment of places managed by the Department.

Key Step Five: Engage the community in conservation.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.5.

Enable disabled children and youth to lead full and active lives – action 13.5.

Quality Measures and Timeframes

People with disabilities can access information on the website.

By June 2004 the DOC website meets the W3C (World Wide Web Consortium) WAI (Web Accessibility Initiative) Priority 1 standard. 

By June 2004 DOC scopes meeting the W3C WAI Priority 2 standard.

Promoting the Department’s profile in the Disabled Community.

Description

Begin a process of consultation with the disabled community to ensure their interests are incorporated into the department’s strategies. Networks amongst the disability community are developed so that opportunities for participation in conservation activities are maximised.  

Desired Outcome

A network is established that involves the disabled community in the work of the Department.

There is increased participation by people with disabilities in volunteer programmes and use of DOC facilities.

Links to the Department of Conservation’s strategic objectives.

Key Step Four: Promote recreation and increase public enjoyment of places managed by the department.

Key Step Five: Involve the community in conservation.

Links to Strategy Objective and Action

Support lifestyle choices, recreation and culture for disabled people – action 9.4.

Enable disabled children and youth to lead full and active lives – action 13.5.

Foster an aware and responsive public service-action 6.6.

Quality Measures and Timeframes

The disabled community is represented in the public consultation process regarding track upgrades to be held by December 2003.

Information regarding volunteer opportunities is distributed to appropriate groups, identified by the Office for Disability Issues, by June 2004

The Department, in conjunction with the Office for Disability Issues, investigates the creation of a reference group to facilitate the involvement of the Disabled community in key issues by June 2004.

A schedule of Conservation sites accessible by people with disabilities is collated and available on DOC websites by 31 December 2003.

Building Access 

Description

A plan is developed for upgrading departmental facilities that have been identified through the  02-03 accessibility audit as not meeting the requirements of NZ Standard 4121.

Desired Outcome

People with disabilities will be able to access the Department’s offices, information centres and associated facilities. 

Links to the Department of Conservation’s strategic objectives.

Key Step Four: Promote recreation and increase public enjoyment of places managed by the Department.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.6.

Quality Measures and Timeframes

The department will develop a schedule of buildings requiring upgrades and investigate ways to address this by June 2004.

Diversity Strategy

Description

Improve the DOC working environment to make it more inclusive and welcoming for people with disabilities.

Desired Outcome

The working environment, including policies and procedures are responsive to the needs of people with disabilities.

Links to the Department of Conservation’s strategic objectives.

Key Step Seven: Increasing the capability of the Department’s workforce.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – action 4.8, 4.10, 4.11.

Foster an aware and responsive public service – action 6.3.

Quality Measures and Timeframes

The criteria for people with disabilities and the Department’s milestone and target for 2010 are adjusted to reflect the World Health Organisation’s criteria for disability adopted by the Public Sector by December 2003.

Accountability for co-ordinating the Department’s Disability Strategy and issues pertaining to people with disabilities is incorporated into an existing position in HR&O by September 2003.

The Department’s Diversity Strategy is assessed to ensure it incorporates the aspirations of staff members with disabilities by December 2003.
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