TE PUNI KÖKIRI

New Zealand Disability Strategy Implementation Work Plan
1 July 2002 – 30 June 2003
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Anti-Harassment Training

Description

To increase staff awareness on harassment policy, which includes discrimination issues for disabled people, to create a safe and supportive work environment.
Desired Outcome

To provide a safe and supportive work environment where all staff are trained on anti-harassment policy and aware of discrimination issues for disabled people.  

There will be decreased levels of harassment and discrimination against disabled people.

Links to Strategy Objective and Action

Foster an aware and responsive public service – actions 6.1, 6.2, 6.3.

Quality Measures and Timeframes

Review the number of staff trained in anti-harassment policy by 30 June 2003, which includes discrimination issues for disabled people through Te Puni Kökiri’s annual climate survey.

Advertising Process

Description

All vacancies state that Te Puni Kökiri is committed to the principles of being a good employer, and providing equal employment opportunities.

Desired Outcome

Te Puni Kökiri will receive applications from a wide range of people, which will include people with disabilities, particularly disabled Mäori.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – actions 4.1, 4.2. 

Foster an aware and responsive public service – actions 6.1, 6.2.

Promote participation of disabled Mäori – actions 11.4, 11.7.

Quality Measures and Timeframes

Measure effectiveness of current advertising processes by 20 June 2003.

Recruitment of Disabled People, Particularly Disabled Mäori

Description

Recruitment processes are responsive to the needs of disabled Mäori and advertising of vacancies is available on Te Puni Kökiri’s website in accessible formats. 

Desired Outcome

Vacancies will include a statement that Te Puni Kökiri is committed to the principles of being a good employer, and equal employment opportunities.

Te Puni Kökiri will be committed to the principles of being a good employer with EEO policies and a member of the EEO Trust.

Links to Strategy Objective and Action

Foster an aware and responsive public service – actions 6.1, 6.3, 6.4, 6.5.

Promote participation of disabled Mäori – action 11.7.

Quality Measures and Timeframes

The number of staff with impairment is maintained and reviewed annually.  Review to be undertaken by 30 June 2003.  

Staff Induction 

Description

HR policies will include a component on Mäori disability awareness so Te Puni Kökiri induction will enable new staff to develop a full understanding of Te Puni Kökiri’s expectations of EEO.

Desired Outcome

Current and future HR policies to take into account disabled Mäori and expectations of EEO policies.

Standard induction processes that include training in the EEO Strategy are developed and implemented.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.1.

Promote participation of disabled Mäori – action 11.7.

Quality Measures and Timeframes

Implement induction training with all new staff by 30 June 2003.

Mainstream Employment Programme 

Description

People with significant impairments, particularly disabled Mäori, are assisted to gain employment with Te Puni Kökiri (led by SSC).

Desired Outcome

Disabled Mäori have an opportunity to gain short and long term employment.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – actions 4.1, 4.9, 4.11.

Promote participation of disabled Mäori – action 11.7. 

Quality Measures and Timeframes

Te Puni Kökiri will liaise with SSC on the practicality of employing people in the Mainstream Employment Programme by 30 June 2003. 

Physical Accessibility for Disabled Mäori 

Description

To ensure Te Puni Kökiri’s regional offices are physically accessible to disabled people and particularly disabled Mäori.

Desired Outcome

Disabled people, particularly disabled Mäori, will be able to access all Te Puni Kökiri’s regional office buildings.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.6.

Promote participation of disabled Mäori – action 11.7.

Quality Measures and Timeframes

Te Puni Kökiri will undertake an accessibility audit of all the regional office buildings by 20 December 2002.  

Governance and Appointments

Description

Provide opportunities for disabled Mäori representation on boards, committees and advisory groups through Te Puni Kökiri’s Nomination database to promote the interests of disabled Mäori. 

Desired Outcome

Disabled Mäori will have the opportunity to participate in New Zealand’s economic and social development.

Links to Strategy Objective and Action

Foster leadership by disabled people – actions 5.1, 5.3, 5.5.

Promote participation of disabled Mäori – actions 11.4, 11.7.

Quality Measures and Timeframes

Review the capability of Te Puni Kökiri’s Nomination database to monitor the appointment of disabled Mäori and increase numbers of disabled Mäori appointed to boards, committees and advisory groups by 30 June 2003.

1. Accessible Standards of Te Puni Kökiri’s Web Site www.tpk.govt.nz

Description

Review of the State Services Commission (SSC) web guideline standards for accessibility version 1.0 (section 4.5).  Amend Te Puni Kökiri’s web site functionality and content to adhere to the SSC web guideline standards.

Desired Outcome

All core information on site now and in the future will be maintained in accordance with the State Services Commission guidelines for accessibility.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.5.

Promote participation of disabled Mäori – action 11.7.

Quality Measures and Timeframes

Review and amend Te Puni Kökiri’s web site by 20 December 2002 to adhere to the following SSC web guideline standards for accessibility:

· 4.5.1 Text

· 4.5.2 Fonts

· 4.5.3 Tables

· 4.5.4 Graphics – ALT Tags

Perspectives of Mäori with Disabilities

Description

Where appropriate Te Puni Kökiri will include a specific disability perspective in its lead policy.  From these projects the Minister of Mäori Affairs will receive policy advice that includes the perspective of Mäori with disabilities. 

Desired Outcome

To provide advice and to work alongside lead agencies to ensure a Mäori perspective, including a perspective for Mäori with disabilities is addressed in the development of policy.  In particular Te Puni Kökiri will place emphasis on those agencies funded specifically to provide services to Mäori individuals with a disability.  

Links to Strategy Objective and Action

Promote participation of disabled Mäori – actions 11.3, 11.7.

Quality Measures and Timeframes

By 30 June 2003, Te Puni Kökiri will: 

· use the information gained to advise lead agencies of the various issues for Mäori with disabilities
· review all information received about disability issues to determine the next step of their implementation of the NZDS
· continue to work with and provide advice to agencies on Mäori disability perspectives. 
Te Puni Kökiri’s Policy Partnership with Ngäti Kapo

Description

To support Ngäti Kapo to develop its organisation, in particular to receive information in a timely manner and in a preferred medium. 

Desired Outcome

Support Ngäti Kapo to assist Mäori with sensory (sight) disabilities.  

Links to Strategy Objective and Action

Ensure rights for disabled people – action 2.6.

Foster leadership by disabled people – actions 5.1, 5.3, 5.4, 5.5, 5.6.

Promote participation of disabled Mäori – action 11.7.

Quality Measures and Timeframes

Ngäti Kapo will have two meetings with Te Puni Kökiri by 30 June 2003.

Complete review on how information and resources can be made available to Ngäti Kapo and Mäori with a sight disability and implement by 30 June 2003.  
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