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Provision of the Mainstream Programme

Description

A Supported Employment Programme for people with significant impairments, which operates across the state sector.
Desired Outcome

Participants gain long-term employment.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for people with disabilities.

Encourage and educate for a non-disabling society.

Quality Measures and Timeframes

Administer funding and provide support for up to two subsidised two-year placements in state sector organisations.  

Provide training to programme participants and supervisors respectively.

Improving Senior Leadership and Management Development in the Public Service/State Sector

Description

A programme designed to improve the quality, quantity and diversity of candidates available for appointment to Senior Manager and Chief Executive roles in the public service/state sector.

Desired Outcome

Increased access to development opportunities provided for people with disabilities who aspire to senior leadership and management roles.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for people with disabilities.  

Collect and use relevant information about people with disabilities and disability issues.

Quality Measures and Timeframes

More people with disabilities in public service/state sector senior ranks.  While no targets are set, nor quotas determined, the programme will continually monitor and report on progress on this front to ensure that consistent attention is paid to the development needs of staff members with disabilities.

EEO Monitoring, Consultation and Advice (including Links to the NZDS)

Description

Collection, analysis and publication of information on the participation of people with disabilities in the public service.  

Advice to support increased participation of people with disabilities in the public service.

Desired Outcome

Enhanced participation by people with disabilities in the public service.

Links to Strategy Objective and Action

Ensure rights for people with disabilities.  

Provide opportunities in employment and economic development for people with disabilities.   

Foster an aware and responsive public service.  

Collect and use relevant information about people with disabilities and disability issues.

Quality Measures and Timeframes

Develop and promote a resource to provide guidance to departments on EEO and disability issues by March 2003.  

Provide ongoing advice and assistance as required.

The Public Service as Employer of Choice and Career Progression Survey

Description

Identification of strategies to improve the recruitment and retention of people with disabilities in the public service (based on survey findings).

Desired Outcome

The public service is an Employer of Choice for people with disabilities.

Links to Strategy Objective and Action

Encourage and educate for a non-disabling society.  

Provide opportunities in employment and economic development for people with disabilities.  

Quality Measures and Timeframes

Strategies to address findings from Career Progression Survey and Employer of Choice of people with disabilities are developed and communicated to key stakeholders by December 2002.

Values and Standards

Description

Promotion of values and standards to public servants in a way that serves the needs of people with disabilities.

Desired Outcome

To ensure people with disabilities are treated with dignity and respect.  

Ensure access to the Code of Conduct for people with disabilities.

Links to Strategy Objective and Action

Foster an aware and responsive public service.

Quality Measures and Timeframes

Code of Conduct disseminated as a sound file on SSC web site by December 2002.

Government Web Portal

Description

Implementation of E-Government Portal as a central contact point for the public wishing to access information on government.

Desired Outcome

Increased amount of government information able to be accessed.

Links to Strategy Objective and Action

Foster an aware and responsive public service.  

Support quality living in the community for people with disabilities.

Quality Measures and Timeframes

Implementation of E-Government Portal during 2002/2003 year, with first stage implemented 1 July 2002.
Ensuring Accessibility to Government Web Sites

Description

Driving adoption of government web site guidelines by public service departments, to increase accessibility.

Involving people with disabilities in reviews of the guidelines.

Desired Outcome

Agencies adopt web site guidelines.  

Web site guidelines facilitate access to government web sites by people with disabilities.

Links to Strategy Objective and Action

Foster an aware and responsive public service.  

Quality Measures and Timeframes

All departments adopt government web site guidelines during the 2002/2003 financial year.  

Web site guideline feedback processes include people with disabilities.

Ensuring Accessibility of SSC Web Site

Description

The redesign of the SSC web site meets the requirements of the government web site guidelines.

Desired Outcome

SSC web site enables SSC information to be accessible to people with disabilities.

Links to Strategy Objective and Action

Foster an aware and responsive public service.  

Quality Measures and Timeframes

The accessibility of the SSC web site is reviewed regularly during 2002/2003, and areas for improvement reported.

SSC Style Guide – Typographical

Description

SSC Style Guide for all documents created in the Commission to produce consistency and accessibility.

Desired Outcome

SSC information accessible to people with disabilities.

Links to Strategy Objective and Action

Ensure rights for people with disabilities.  

Foster an aware and responsive public service.

Quality Measures and Timeframes

The SSC Style Guide is implemented by July 2002.  

Training on the Style Guide is provided for SSC staff during 2002/2003, and staff monitored during the year for compliance.

SSC Style Guide – Editorial In-house Style

Description

SSC guidance provided for staff on making use of plain language, with explanation of terminology where required.  

Desired Outcome

SSC information more accessible to people with disabilities.

Links to Strategy Objective and Action

Ensure rights for people with disabilities.  

Foster an aware and responsive public service.

Quality Measures and Timeframes

Style Guide implemented by December 2002 and reviewed quarterly thereafter.

Inclusion of NZDS Information in Induction Material and Presentations to New and Existing Staff

Description

Make new staff aware of SSC’s current response to the NZDS and encourage them to reflect this in their future work.

Desired Outcome

Promoting the full inclusion of disability issues in the work of SSC.

Links to Strategy Objective and Action

Encourage and educate for a non-disabling society.  

Ensure rights for people with disabilities.  

Foster an aware and responsive public service.

Quality Measures and Timeframes

Staff joining SSC during 2002/2003 and beyond are informed of the objective of the NZDS in their SSC induction procedure.  

Existing staff are also informed.

Review the SSC ‘Working From Home Policy’

Description

The Working From Home Policy allows for flexibility with regard to SSC staff with disabilities.

Desired Outcome

Staff with disabilities can work to their full potential and energy level.

Links to Strategy Objective and Action

Ensure rights for people with disabilities.  

Provide opportunities in employment and economic development for people with disabilities.  

Foster an aware and responsive public service.

Quality Measures and Timeframes

Review of Working From Home Policy implemented by December 2002.  

Policies implemented during 2002/2003 after review take NZDS objectives into account.

Ongoing Consultation with the Disability Sector

Description

SSC investigates establishing an informal intersectoral working group to provide ongoing advice and information relating to disability issues across the public service.

Desired Outcome

Links are established between SSC and the disability sector, and the public service is kept well informed of disability issues.

Links to Strategy Objective and Action

Encourage and educate for a non-disabling society.  

Foster an aware and responsive public service.  

Foster leadership by people with disabilities.

Quality Measures and Timeframes

Relationship developed and maintained with disability agencies.  

A meeting of public servants with disabilities takes place by August 2002.  

Plan prepared for a disability mentoring day to be held on 16 October 2002.
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