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Employment

Description

The Serious Fraud Office will consider applications from people who are part of the Mainstream programme.

Desired Outcome

Improve work opportunities where possible for disabled people.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – actions 4.1, 4.8, 4.9.

Foster an aware and responsive public service – action 6.3.

Quality Measures and Timeframes

The Office will liaise with SSC to assess the practicality of employing people on the Mainstream programme.

Web Site

Description

The Serious Fraud Office will make its web site accessible to the standards specified by SSC.

Desired Outcome

All information on the site now and in the future will fulfil the requirements for access by disabled people.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.5.

Quality Measures and Timeframes

Review current arrangements by 31 December 2002.

The Serious Fraud Office web site is fully accessible by 30 June 2003.

Building Access

Description

The Serious Fraud Office will take all practical steps to ensure that its premises are accessible to physically disabled people.

Desired Outcome

Physically disabled people will be able to access the premises and utilise facilities of the Serious Fraud Office.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.6.

Quality Measures and Timeframes

The Serious Fraud Office will undertake an accessibility audit of its premises by 31 December 2002.

Recommendations of the audit to be discussed and agreed with Building Owner by March 2003.

Implementation of recommendations carried out by 30 June 2003.

Human Resource Enhancements

Description

Ensure that HR and recruitment and selection processes are responsive to the needs of disabled people.

Ensure all new staff develop an understanding of the Office’s expectations in terms of EEO, including disability awareness.

Desired Outcome

Ensure that the HR and recruitment and selection processes are not barriers for disabled people working in the Serious Fraud Office.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – action 4.11.

Foster an aware and responsive public service – actions 6.1, 6.2.

Quality Measures and Timeframes

The Office will liaise with SSC to assess the practicality of employing people on the Mainstream programme.

Meetings held with all new staff upon commencement with the Office and as part of the induction programme.
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