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Women and Disability

Description

MWA will take a leadership role to scope a project in partnership with disabled women to promote their full participation in society.

The project will link with the Women’s Strategy and Women’s Health Strategy.

The project will integrate, broaden and strengthen the cross government approach MWA has taken with gender analysis.

Desired Outcome

Disabled women participate fully in New Zealand society.

Policy proposal and project developed.

Enduring relationships with key agencies, individuals and community groups in the disability sector are developed.

Links to Strategy Objective and Action

Promote participation of disabled women in order to improve their quality of life – 

actions 14.1, 14.6.

Quality Measures and Timeframes

Ongoing 2002/2004.

Project proposal and plan approved by June 2002.

Initial consultation process August/September 2002.

Nominations Service

Description

Contribute to removing barriers to disabled women’s participation in the decision-making process.  Linked to Project 1 following consultations with disabled women on the Draft Women’s Strategy.

Desired Outcome

Identify barriers to disabled women’s participation in the decision-making process.

Review the capability to monitor the appointment of disabled women to decision-making positions.

Links to Strategy Objective and Action

Promote participation of disabled women in order to improve their quality of life – actions 14.1, 14.6.

Quality Measures and Timeframes

Following consultation with all women undertaken in August/September 2002 on the draft women’s strategy, ongoing relationships with groups of disabled women will be developed and priorities identified.  

MWA nominations workshops could be tailored to assist disabled women to participate if required.

MWA database updated to enable disabled women to be identified and appointments monitored by June 2003.

Accessible Web Site

Description

MWA web site is maintained to ensure disabled people can access the site.  MWA web site will meet SSC accessibility standards by July 2002, and will be monitored annually to ensure new standards are complied with.

Desired Outcome

All core information on the web site meets requirement for disabled people.

Best practice shared between departments.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.5.

Quality Measures and Timeframes

MWA web site will conform to SSC accessibility standards by July 2002, and will be monitored annually.

Recruitment of Disabled People

Description

Vacancies are advertised in accessible formats.

Advertisements state MWA welcomes applications from disabled people.

Desired Outcomes

Ensure HR recruitment processes are responsive to the needs of disabled people.

Links to Strategy Objective and Action

Foster an aware and responsive public service – actions 6.1 and 6.2.

Quality Measures and Timeframes

Practices will be monitored annually to ensure policies are kept relevant.

Awareness of New Zealand Disability Strategy by All Staff

Description

All new staff will be made aware of the New Zealand Disability Strategy in their induction programme.  All current staff have been alerted to the strategy in a staff training session.  This topic will be included in a staff training session on an annual basis.

Desired Outcomes

All staff are aware of the strategy.

All policy staff are aware that, where appropriate, Cabinet committee papers should include a disability perspective.

Links to Strategy Objective and Action

Foster an aware and responsive public service – actions 6.1 and 6.2.

Quality Measures and Timeframes

By June 2003 the Disability Strategy will be added to the topics discussed on the ministry-wide training plan to ensure all staff are reminded and updated on an annual basis.

Car Park

Description

Make arrangements so that a car park can always be available for disabled people. A disabled car park is currently available on request with prior arrangement.

Desired Outcome

Ensure that a car park is provided for disabled people.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.6.

Quality Measures and Timeframes

Car park is considered in all future property negotiations.
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