MINISTRY OF RESEARCH,
SCIENCE AND TECHNOLOGY

New Zealand Disability Strategy Implementation Work Plan

1 July 2002 – 30 June 2003

Contents

31.
Web Site Access


42.
Recycle Computers


53.
Inclusive RS&T Policy Development Process


64.
Office Accommodation


75.
Workplace Support


86.
Employee Assistance Programme


97.
Recruitment


108.
First Aid Training




Web Site Access

Description

The Ministry will make its web site accessible to blind, visually impaired and reading-disabled people.

Desired Outcome

All information on the site fulfils the requirements for access by people with disabilities.

· Can be navigated independently by people with disabilities.

· Has accessible information.
Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.5.

Quality Measures and Timeframes

Review current arrangements by 31 December 2002.

Internal accessibility standards agreed by 31 March 2003.

The MoRST web site is fully accessible by 30 June 2003.

Recycle Computers

Description

Provide MoRST’s obsolete computer equipment to the 20/20 Trust.

Desired Outcome

Re-use of MoRST’s obsolete equipment to benefit the disability sector.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for people with disabilities.

Foster an aware and responsive public service.

Quality Measures and Timeframes

Review computer equipment annually to identify obsolete computer equipment for donation.

1. Inclusive RS&T Policy Development Process

Description

In developing policies for research, science and technology (RS&T), the Ministry will promote consideration of the needs of people with disabilities and will look to ensure the government’s research investment supports the underpinning knowledge needed to implement the NZDS.

Desired Outcome

RS&T policies incorporate consideration of the outcomes sought under NZDS.

Links to Strategy Objective and Action

Encourage and educate for a non-disabling society.

Foster an aware and responsive public service.

Collect and use relevant information about people with disabilities and disability issues.

Quality Measures and Timeframes

In the 2002/2003 output agreement with the Health Research Council (HRC), MoRST will request the HRC provide a report on the research it has funded that supports the New Zealand Disability Strategy.  This will be provided in the HRC’s annual report to the Ministry (report due July 2003).

Office Accommodation

Description

The Ministry will continue to ensure that its offices are accessible to people with disabilities.

Desired Outcome

Disabled people will be able to access the Ministry’s buildings and utilise facilities inside.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.6.

Ensure rights for disabled people.

Quality Measures and Timeframes

The Ministry will undertake an accessibility audit of all its premises by 31 December 2002 to ensure barrier-free accessible office accommodation.

Develop an audit implementation plan by 31 March 2003.

Modifications (if any) completed by 30 June 2003.

Workplace Support

Description

The Ministry will reduce barriers to employment and ongoing performance of staff with impaired eyesight and/or OOS by providing:

· ergonomic equipment, and OOS prevention and management software

· 17 inch computer monitors as a standard

· voice-activated PCs.

Desired Outcome

OOS, vision impairments and restricted keyboard skills are not barriers to employment.

Ongoing support for staff.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for people with disabilities – action 4.10.

Quality Measures and Timeframes

Staff members with OOS or visual impairments continue working in their jobs.

Employee Assistance Programme

Description

Employee Assistance Programme (EAP) policy reviewed (and, where necessary, modified) to become more inclusive for people with disabilities.

Desired Outcome

Ongoing support for all staff (including disabled) to be effective in the workforce.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.5.

Quality Measures and Timeframes

Review (and modification) of policy to be completed by 31 December 2002, and to incorporate feedback from staff with disabilities.

Recruitment

Description

Guidelines are developed to promote job opportunities for people with disabilities, and all vacancies state that the Ministry values diversity and encourages development of staff to create a positive and stimulating work environment.

Desired Outcome

Encourage applications from a wide range of people.

Brand the Ministry as a good employer and an employer of choice.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – action 4.11.

Quality Measures and Timeframes

Recruitment procedures incorporate disability awareness by 31 October 2003.

Appointments are made on merit.

First Aid Training

Description

Continue to provide staff with training in first aid and emergency responsiveness.

Desired Outcome

Enable staff to cope with emergencies including awareness of the requirements of disabled staff.

Links to Strategy Objective and Action

Foster an aware and responsive public service.

Quality Measures and Timeframes

First aiders able to assist disabled staff and visitors in fire drills and emergencies.
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