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�
Building Access


Description


The Ministry of Foreign Affairs and Trade will take all practical steps to ensure that its building is accessible for disabled people.


Desired Outcome


Disabled people will be able to access the Ministry’s building and utilise facilities inside.


Links to Strategy Objective and Action


Foster an aware and responsive public service – action 6.6.


Quality Measures and Timeframes


The Ministry will seek to meet New Zealand building standards (such as NZS 1421) or the host government’s (whichever is higher) on our office accommodation fit-outs, both in New Zealand and overseas where practical.  In practical terms, this means that sometimes we do not have lifts (and therefore lift access) in two-storey buildings due to the fact that there are no repairers or maintenance people available in the country. 


Currently the Ministry is due to move to new premises in Wellington.  This building is newly constructed and currently meets NZS 1421 standards.  We aim to carry out a building access audit for the next disability plan and develop a work programme from this audit if required.


�
Web Site


Description


The Ministry will use its web site to host public consultation documents and final reports wherever practical.


We will provide direct links to other government agencies’ web sites from the Ministry of Foreign Affairs and Trade web site.


Desired Outcome


All information on the site now and in the future will meet requirements for disabled people to access.


Public Ministry information is accessible.


Links to Strategy Objective and Action


Foster an aware and responsive public service – action 6.5.


Quality Measures and Timeframes


The Ministry will phase in a programme for making public consultation documents and final reports available on its web site where practical.  Due to financial constraints the Ministry may be unable to convert some larger documents from the PDF format to HTML format.  


The Ministry of Foreign Affairs and Trade web site is fully accessible to people with disabilities and the content is reviewed on a regular basis.


�
Training/Professional Development


Description


Review and if necessary revise all current professional development provisions to include disability awareness.


Develop and implement an anti-discrimination training programme about recruitment and retention of people with disability.


Desired Outcome


Standard induction processes that include training in EEO are developed and implemented.


Those working with people with impairments understand the implications of disability and impairment.


Disabled staff are able to consult with their manager in the knowledge that their needs will be listened to.  Goals will be set for the staff member in discussion with the manager.


Links to Strategy Objective and Action


Provide opportunities in employment and economic development for disabled people – actions 4.8, 4.9, 4.11.


Foster an aware and responsive public service – action 6.3.


Quality Measures and Timeframes


As part of a work programme to expand awareness and understanding on disability issues, training will be given to all new staff upon commencement with the Ministry of Foreign Affairs and Trade as part of its induction programme by June 2003.  Managers are also currently undertaking this training, which in future years will be expanded to all staff.


New staff who identify as having a disability will be assigned a mentor/buddy.


Staff involved in recruitment and retention of staff will attend anti-discrimination training programmes.


�
Recruitment


Description


Ensure that HR and recruitment and selection processes are responsive to the needs of people with impairments.


Arrangements for disabled applicants will be made on a case by case basis.


The Ministry will endeavour to employ further people who are part of the Mainstream (or a similar) programme.


Desired Outcome


Ensure that recruitment and selection processes are not barriers for people seeking to work in the Ministry.


Improve work opportunities for disabled people.


Links to Strategy Objective and Action


Provide opportunities in employment and economic development for disabled people – action 4.5.


Foster an aware and responsive public service.


Quality Measures and Timeframes


We will review application processes to ensure there are no barriers for disabled people by June 2003.


Vacancies will be advertised through disability networks (including at universities).


Job advertisements will include a contact name for people with disabilities so they can speak with this contact about workplace support and EEO policies and practices.


�
Networks


Description


The Ministry, through its Personnel Division, will provide input and guidance to staff with disabilities so they may form a network/support system within the workplace should they wish.


Desired Outcome


Provide a voice for people with disabilities/impaired capacity.


Provide a safe working environment where staff feel they are supported.


Links to Strategy Objective and Action


Ensure rights for disabled people – action 2.2.


Foster leadership for disabled people – action 5.1.


Quality Measures and Timeframes


It is proposed that the Personnel Division will monitor and encourage the establishment of a network.  The EEO Coordinator will monitor and provide advice on issues if staff choose to implement a network.  We will undertake to have regular meetings (at least quarterly) with the network or the network coordinators.  On an annual basis the EEO Coordinator will report in the EEO plan any goals/achievements of the network.


If staff choose not to implement the network Personnel will continue on a regular basis to provide advice to staff with disabilities (on an individual basis) and to encourage the set up of a network.  


�
International Conventions


Description


The Human Rights Division of the Ministry of Foreign Affairs and Trade coordinates the New Zealand position on international human rights debates relating to disabilities, especially at the annual sessions of the United Nations General Assembly and the Commission on Human Rights.  New Zealand has in recent years been a co-sponsor of several resolutions adopted there relating to the human rights of persons with disabilities.  The Division also maintains active links with disability Non-Governmental Organisations (NGOs) through a range of outreach mechanisms.


Desired Outcome


A new United Nations (UN) convention on the human rights of disabled people.


Links to Strategy Objective and Action


Ensure rights for disabled people – action 2.2.


Foster leadership for disabled people – action 5.1.


Quality Measures and Timeframes


The Human Rights Division is consulting Ministers and relevant domestic agencies to determine the appropriate role for New Zealand in the UN negotiations that begin in late July 2002.  These negotiations are likely to last some years and are outside the control of the Ministry.
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