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RMA processes

Description

Investigate providing guidance to disabled people and councils to enable them to more effectively participate in Resource Management Act (RMA) and Hazardous Substances and New Organisms (HSNO) processes.

Desired Outcome

Disabled people can participate better in RMA and HSNO processes and the planning and decision-making processes do not discriminate against disabled people.

Links to Strategy Objective and Action

Foster leadership by disabled people – actions 5.1, 5.6.

Quality Measures and Timeframes

Investigate and identify actions to improve RMA and HSNO processes, which discriminate against people with disabilities by March 2003.

Develop a timeframe for implementing actions, such as the development of standards, coming out of the investigation, by March 2003.

Policy Formulation

Description

Ensure project planning and policy development processes consider the effect of policy options on disabled people.

Cabinet committee papers, where appropriate, include a disability perspective.

Desired Outcome

Policy options and implemented policy include the effect on third parties, including people with disabilities.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.1.

Quality Measures and Timeframes

Implement criteria by December 2002.

Publications

Description

Review Ministry publications in order to assess whether accessibility for people with disabilities could be improved. 

Desired Outcome

Identify and implement improvements in the Ministry’s publications so that public, including disabled people have better understanding and access to Ministry publications. 

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.5.

Quality Measures and Timeframes

Review completed by December 2002.

Improvements identified as a priority are implemented by June 2003.

Timeline for implementing those improvements identified as non-priority is developed.

Web Sites

Description

Ensure all Ministry web sites meet the requirements for accessibility under SSC’s guidelines.

Desired Outcome

Information on the Ministry’s web sites fulfils the requirements of accessibility for disabled people.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.5.

Quality Measures and Timeframes

Review accessibility of all Ministry web sites in 2000/2003.

Develop timeline for meeting Web Accessibility Initiative (WAI) priority two and three checkpoints by June 2003.

All new web developments meet Web Accessibility Initiative (WAI) priority two and three checkpoints by June 2003.

Access to Buildings and Facilities

Description

Ensure that disabled people can access all Ministry accommodation and use Ministry facilities.

Desired Outcome

Update the independent audit of the Wellington office, and review accessibility of new office space in Auckland, Christchurch and Wellington.

Improve work opportunities for disabled people.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.6.

Quality Measures and Timeframes

Conduct the building audits by November 2002.

Implement priority improvements by March 2003.

Develop a policy to provide technical equipment and make alterations to facilities to meet disabled people’s needs on a case-by-case basis by June 2003.

Voice Recognition

Description

People with disabilities and severe OOS have priority access to the Ministry’s two licenses for voice recognition programme ‘dragon dictate’.

Desired Outcome

Reduce the long-term risks associated with severe OOS.

Improve work opportunities for disabled people.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people.

Quality Measures and Timeframes

The voice recognition programme is actively promoted by July 2002.

The two licenses are in use by December 2003.

The need for further licences for the programme is reviewed by June 2003.

Disability Awareness

Description

Include disability awareness training in the Ministry’s standard induction process.  The one-day introductory session for all staff includes a section on disability awareness as part of the session on the Ministry’s harassment policy.

Include disability awareness in the training for new analysts.

Desired Outcome

New analysts are encouraged to ensure the needs of disabled people are considered in the policy formulation process and in their day to day work and behaviour.

Links to Strategy Objective and Action

Foster an aware and responsive public service – actions 6.1, 6.2.

Provide opportunities in employment and economic development for disabled people.

Quality Measures and Timeframes

Sections included in the induction process and training for new analysts by December 2002.

Employment

Description

Processes are in place to ensure people with disabilities are encouraged to apply for positions at the Ministry.

Desired Outcome

Ensure there is no discrimination in recruitment processes and interview panels are aware of the Ministry policy on discrimination.

Maintain contact with the Mainstream programme.

Investigate and actively promote employing people who are part of the Mainstream programme.

Meet the Ministry’s EEO target of 5% of the staff represented by disabled people by 2005.

Links to Strategy Objective and Action

Foster an aware and responsive public service – actions 6.1, 6.2.

Provide opportunities in employment and economic development for disabled people.

Quality Measures and Timeframes

Evaluate recruitment processes and establish a mechanism to ensure interview panels are made aware of the Ministry’s policy by December 2002.

Monitor proportion of disabled people by June 2003.

Actively follow up suitable candidates with Mainstream as suitable candidates arise.

Human Resource Practice and Policy

Description

Ensure the Ministry’s human resource practices and policies continue to support a diverse workforce including disabled people.

Desired Outcome

The Ministry continues to be recognised as a flexible organisation that encourages a diverse range of staff to balance work and life issues.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people.

Quality Measures and Timeframes

The Ministry’s policies and practices are monitored annually to ensure the needs of disabled people are met: flexible work arrangements, wellness leave, harassment policy, recruitment policy, employee assistance programmes, working from home policy, Human Rights Act Compliance 2000, systems in place for providing technical equipment to assist people with disabilities, etc.

Scope for improvement in the above policies and practices are implemented as required.

The wellness leave policy is updated to reflect the needs of disabled people by July 2003.
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