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Corporate Governance

Description
Establish an internal working group to enable the Department to respond to the requirements of the NZDS in 2002/2003 and in the future.  This group will make recommendations on how to implement the NZDS across the Department, including at corporate level.

Desired Outcome

LINZ implements NZDS.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.3.

Provide opportunities in employment and economic development for disabled people – actions 4.4, 4.8, 4.9.

Quality Measures and Timeframes

Establish an internal working group that includes disabled people, by 31 October 2002.

Development of 2002/2003 work plan that identifies internal processes and structures by 31 December 2002.

Presentation to Corporate Board by 31 December 2002.

Corporate Governance (continued)

Description

Develop an integrated approach to ensure workplace strategies, policies and procedures are responsive to the needs of people with disabilities.

Desired Outcome

LINZ implements NZDS.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.3.

Provide opportunities in employment and economic development for disabled people – actions 4.8, 4.9.

Quality Measures and Timeframes

Administrative policies, standards and guidelines reviewed and amended where appropriate by 30 September 2002.

Report to Corporate Board by 31 December 2002. (See measures in previous page).

Workplace Environment

Description

The department will investigate employment opportunities for people who are part of the Mainstream programme.

Desired Outcome

Improve work opportunities for disabled people.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – actions 4.1, 4.8, 4.9.

Foster an aware and responsive public service – action 6.3.

Quality Measures and Timeframes

The Department will liaise with SSC to assess the practicability of employing people in the Mainstream programme by 31 December 2002.

The use of the Mainstream programme will be incorporated into the review of the Department’s Selection and Recruitment standards and guidelines by 31 December 2002.

If practical, targets are 1 person by 30 June 2003

Workplace Environment (continued)

Description

Assist staff with disabilities to participate productively in the workplace.

Provide ergonomic equipment and OOS management software to people with OOS to minimise recurrence.

Provide voice-activated software on a case-by-case basis.

Sight impaired staff are aware of and have access to appropriate applications to ensure their computer screen is accessible.

Desired Outcome

Keyboard operation, OOS and vision are not a barrier to employment.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – actions 4.1, 4.8, 4.9.

Quality Measures and Timeframes

People with a disability are actively participating in the workplace. 

Report annually by 30 June 2003 on the number of people who have received assistance.

Ongoing.

Workplace Environment (continued)

Description

Ensure that staff induction includes material on disability awareness.

Ensure that Corporate Training covering all managers and staff includes material on disability awareness.

Ensure that HR and recruitment and selection processes are responsive to the needs of disabled people.

Desired Outcome

Standard processes are developed and implemented. 

Staff are more aware of disability issues.

Greater understanding of disability issues.

Increase staff awareness on the prevention of harassment and discrimination issues to foster a safe and supportive work environment. 

Recruitment and selection processes are not barriers for disabled people in LINZ.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – action 4.11.

Foster an aware and responsive public service – action 6.1, 6.2, 6.5.

Quality Measures and Timeframes

Disability awareness information will be given to all new staff upon commencement with LINZ and as part of the induction programme by 31 December 2002.

Staff induction material includes support information in terms of disabilities by 31 December 2002.

Disability awareness information will be included in Landlink by 31 December 2002.

Corporate Training includes disability awareness information by 31 October 2002.

Recruitment and Selection processes are reviewed and updated to ensure compliance with NZDS by 31 December 2002.

All new staff are provided with a copy of the LINZ Code of Conduct and other relevant policies and guidelines and their understanding of these is gauged.

Workplace Environment (continued)

Description

Review policies and procedures to ensure that they incorporate the needs of disabled people.

Desired Outcome

Ensure managers are aware of expectations in terms of best practice resulting from NZDS.

Staff and managers are aware of their rights and obligations.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – action 4.9.

Quality Measures and Timeframes

HR policies, standards and guidelines reviewed and amended and communicated to staff, where appropriate, by 30 September 2002.

Recruitment

Description

Ensure that recruitment and selection programmes are responsive to the needs of people with disabilities.

Desired Outcome

Encourage applications from a wide range of people.

Encourage and enable the best person for the position to be appointed.

Brand the Department as a good employer and an employer of choice.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – action 4.11.

Quality Measures and Timeframes

Staff involved in recruitment receive training about how to improve their responsiveness to disabled people by 30 June 2003.

Include Compliance with the NZDS in the LINZ Capability Strategy implementation by 30 June 2003.

Accessible Land Information New Zealand Web Site

Description

The Department will make its web site accessible to the standard specified by SSC.

Desired Outcome

Information on the site fulfils the requirements for access by disabled people.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.5.

Quality Measures and Timeframes

Review current arrangements and establish internal accessibility standards by 30 September 2003.

Land Information New Zealand web site is fully accessible by disabled people.

Phase 1 will be completed by 30 September 2002.

Phase 2 – ongoing.
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