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Review of DOC web site to ensure accessibility

Description

Restructure/re-design the Department of Conservation web site to meet SSC guidelines and W3C web content accessibility guidelines.

Desired Outcome

All information on the DOC web site now and in the future will fulfil the requirements for people with disabilities.

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.5.

Enable disabled children and youth to lead full and active lives – action 13.5.

Quality Measures and Timeframes

People with disabilities can access information on the web site.

By June 2003 the DOC web site meets the W3C (World Wide Web Consortium) WAI (Web Accessibility Initiative) Priority 1 standard. 

By June 2003 DOC scopes meeting the W3C WAI Priority 2 standard.

Identify tracks able to be used by people with disabilities and determine criteria for future upgrading of tracks for disabled access

Description

Create a schedule of tracks suitable for people with disabilities and make this information available nationally.  Determine criteria on which to prioritise the future upgrading of tracks for disabled access.  

Desired Outcome

There is an increase in the number of conservation sites that are accessible to people with disabilities. 

Links to Strategy Objective and Action

Support lifestyle choices, recreation and culture for disabled people – action 9.4.

Enable disabled children and youth to lead full and active lives – action 13.5.

Quality Measures and Timeframes

A schedule of conservation sites already accessible by people with disabilities is collated and available on DOC web sites and offices by 31 December 2002.

Criteria for prioritising track upgrades to a suitable standard for people with disabilities completed by 30 June 2003.

Building Access 

Description

Audit the accessibility of all departmental buildings (offices, information centres and associated facilities) for people with disabilities and determine where necessary the steps that need to be taken to ensure that all departmental buildings meet the requirements of NZ Standard 4121.

Desired Outcome

People with disabilities will be able to access the Department’s offices, information centres and associated facilities. 

Links to Strategy Objective and Action

Foster an aware and responsive public service – action 6.6.

Quality Measures and Timeframes

The department will undertake an accessibility audit to assess which of its buildings do not meet the standard by 31 December 2002.

Diversity Strategy

Description

Improve the DOC working environment to make it more inclusive and welcoming for people with disabilities.

Desired Outcome

The working environment, including policies and procedures are responsive to the needs of people with disabilities.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people – action 4.8, 4.10, 4.11.

Foster an aware and responsive public service – action 6.3.

Quality Measures and Timeframes

The number of job applicants and appointees with a disability is measured and monitored and reported on six-monthly.  

The representation of people with disabilities employed in DOC is monitored and tracked against the department’s milestone 2005 (9%) and target for 2010 (12%).

There is active promotion of the mainstream programme within the department and there are three people employed under the Mainstream programme in 2002/2003. 
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