DEPARTMENT FOR COURTS
TE TARI KOOTI
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Partnership Programme

Description

Partnership programme with Public Service Association includes forums with specific groups to obtain feedback, including disabled people.

Desired Outcome

Disabled people influence ongoing policy direction, implementation and monitoring of overall business of the Department.

Links to Strategy Objective and Action

Ensure rights for disabled people.

Provide opportunities in employment and economic development for disabled people.

Foster leadership by disabled people.

Foster an aware and responsive public service.

Quality Measures and Timeframes

Survey disabled staff on relevance of the forums by June 2003.

Affirmative Action Review

Description

Review all corporate policies and practices which can, or do, contribute to implementation of the NZDS.

The review will include:

· EEO and human resources

· accessibility

· communications, including web accessibility.

Desired Outcome

Identify actions to implement NZDS.

Gain buy-in by all business units.

Links to Strategy Objective and Action

Ensure rights for disabled people.

Provide opportunities in employment and economic development for disabled people.

Foster leadership by disabled people.

Foster an aware and responsive public service.

Quality Measures and Timeframes

Review completed by August 2002.

Recruitment

Description

All vacancies will state that the Department will ensure that the best, most competent people are selected for positions within the Department and that all recruitment, selection and appointment processes used are fair, consistent and non discriminatory.
Arrangements for disabled applicants will be made on a case by case basis.

Desired Outcome

Recruitment methods do not provide a barrier to disabled people.

Encourage applications from a wide range of people, including disabled people.

Brand the Department as a good employer and an employer of choice.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people.

Foster an aware and responsive public service.

Quality Measures and Timeframes

Audit of all advertisements for vacancies by June 2003 to ensure the advertisements do not preclude prospective applicants with a disability.

Workplace Support

Description

Disabled staff receive equipment where necessary to enable them to undertake their tasks.

Desired Outcome

Disabled staff do not face barriers to employment in the Department.

The Department employs and retains the best person for each job.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people.

Foster an aware and responsive public service.

Quality Measures and Timeframes

Investigate ways of measuring the Department’s provision of equipment for disabled people by June 2003.

Mainstream Employment Programme

Description

Actively support the Mainstream Employment Programme.

Desired Outcome

People with significant impairments do not face barriers to gaining long term employment within the Department.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people.

Foster an aware and responsive public service.

Quality Measures and Timeframes

Every request for placement to be circulated throughout the Department and considered for appropriate vacancies.

Successful placements will be considered for permanent appointment within 2 years.

At least 20% of placements will become permanent appointments.

Management Training

Description

Management training includes information on legislative responsibilities, human rights and equal employment opportunities.

Desired Outcome

Managers provide an appropriate working environment for disabled staff.

Links to Strategy Objective and Action

Provide opportunities in employment and economic development for disabled people.

Foster an aware and responsive public service.

Quality Measures and Timeframes

Survey disabled staff by June 2003 to establish level of satisfaction with workplace environment and management support.

First Aid Training and Evacuation Manual

Description

Training of first aid staff, wardens and civil defence team.

Desired Outcome

Enable staff to cope with emergencies including awareness of the requirements of disabled staff.

Links to Strategy Objective and Action

Foster an aware and responsive public service.

Quality Measures and Timeframes

First aiders, wardens and civil defence team able to assist disabled staff and visitors in fire drills and emergencies.

Training materials for first aid training, evacuation and civil defence reviewed by June 2003 to ensure continuing best practice for the evacuation and protection of disabled staff.

Courts Web Sites

Description

Review current web site pages to ensure accessibility for disabled people.

Ensure all new web site developments comply with usability standards.

Desired Outcome

Information on web sites is accessible for disabled people.

Links to Strategy Objective and Action

Ensure rights for disabled people.

Foster an aware and responsive public service.

Quality Measures and Timeframes

Accessibility issues identified by August 2002.

Ongoing.

Accessibility of Courts Buildings

Description

Provide lift access in Gisborne District Court.

Identification of accessibility issues in other Courts.

Ensure all building development complies with accessibility standards.

Desired Outcome

Removal of physical barriers to access.

Links to Strategy Objective and Action

Ensure rights for disabled people.

Foster an aware and responsive public service.

Quality Measures and Timeframes

Accessibility issues identified by December 2002.

Ongoing.

1
11

