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List of projects/work items which will assist in implementation of the New Zealand Disability Strategy

1.
Employment

Description

Ensure recruitment and selection processes are responsive to the needs of disabled people.

Reduce barriers to employment :

Provide voice-activated PCs.

Provide ergonomic equipment, and OOS prevention and management software, to people with OOS to minimise recurrence and remove barriers to ongoing performance.

Provide 17” computer monitors as a standard to minimise barriers to those whose eyesight is impaired.

Desired Outcome

By the year 2010 Ministry staff will reflect the working age populations of Maori, Pacific people, ethnic minority people, disabled people and women.

Keyboard skills, OOS and vision are not a barrier to employment. 

Links to Strategy Objective and Action
(reference number where applicable)

Provide opportunities in employment and economic development for disabled people – Actions - 4.1, 4.8, 4.9; 

Foster an aware and responsive public service  - Action 6.3;

Encourage and educate for a non-disabling society.

Quality Measures and Timeframes
Disabled people will represent a minimum of 10% of Ministry staff by 2005, and 16% of Ministry staff by 2010.

At 30 June each year provide:

Number of Ministry staff with OOS actively participating in the workplace.

Number of staff using voice-activated PCs.

Percentage of staff with 17” screens.

2.
Website

Description

The Ministry will make its website accessible to the standards specified by the State Services Commission.

Desired Outcome
All information on the site now and in the future will fulfil the requirements for disabled people to access.

Links to Strategy Objective and Action
(reference number where applicable)

Foster an aware and responsive public service  -  Action 6.5

Quality Measures and Timeframes
Review current arrangements by 30 July 2001.

The Ministry of Transport website is fully accessible by 31 March 2002.

3.
Recycle Computers

Description

Provision of obsolete computer equipment to the 20/20 Trust.

Desired Outcome
Re-use of MoT obsolete equipment to benefit the disability sector.

Links to Strategy Objective and Action
(reference number where applicable)

Provide opportunities in employment and economic development for disabled people.

Foster an aware and responsive public service.

Quality Measures and Timeframes
Ongoing throughout 2001/02.

4.
Communication

Description

The Ministry will promote public consultation documents and final reports to be available in accessible and alternative formats.

Desired Outcome
Ministry information is accessible to all New Zealanders.

Links to Strategy Objective and Action
(reference number where applicable)

Foster an aware and responsive public service  -  Action 6.5

Quality Measures and Timeframes
Public consultation documents and reports available in accessible formats by 30 June 2002.

5.
Land Transport Policy

Description

Ensure that, in developing policy and legislation for land transport, the issues outlined in the NZDS are considered.

Desired Outcome
Assessment of transport policy, and the development of legislation based on that policy, incorporates consideration of the outcomes sought under NZDS.

Links to Strategy Objective and Action
(reference number where applicable)

Support quality living in the community for disabled people.

Quality Measures and Timeframes
Subject to Government decisions.

6.
Office  Accommodation

Description

The Ministry will continue to ensure that all of its offices are accessible to disabled people.

Desired Outcome
Disabled people will be able to access the Ministry’s buildings and utilise facilities inside.

Links to Strategy Objective and Action
(reference number where applicable)

Foster an aware and responsive public service  -  Action 6.6

Quality Measures and Timeframes
The Ministry conducts an annual review of all of its office accommodation.
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