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List of projects/work items which will assist in the implementation of the New Zealand Disability Strategy

1.
Mäori and Disability
Description

Scope a project in partnership with Mäori with impairments, to promote their full participation in society.

Desired Outcome

All sector policy will consider the needs and priorities of Mäori with impairments so they are able to participate fully in society.

Links to Strategy Objective and Action
(reference number where applicable)

Promotion of disabled Mäori in society.  

Quality Measures and Timeframes

Project scoped by 21 December 2001 and implemented by 28 June 2002.

2.
Whole of Government approach for disabled Mäori 

Description

Monitor central agencies approach to improving outcomes for disabled Mäori.

Desired Outcome

Agencies take account of Mäori and disabled Mäori within their policies. 

Links to Strategy Objective and Action
(reference number where applicable)

Ensure that government agencies are aware of the particular needs of disabled Māori, and respond to those needs in their services.

Quality Measures and Timeframes

Identify agencies performance by 28 June 2002.

3.
Accessible website for disabled people, in particular disabled Mäori

Description

Ensure that Te Puni Kökiri’s website is accessible to disabled people.

Ability to direct visually impaired people to publications which are downloadable.

Navigation is HTML or HTML alternative.

All images have alt-Tags.

Desired Outcome

 All core information on site now and in the future fulfils the requirements for disabled Mäori in particular to access Te Puni Kökiri’s website.

Provide access to the NZDS website (http://www.nzds.govt.nz) from Te Puni Kökiri’s web-site.

Links to Strategy Objective and Action
(reference number where applicable)

Te Puni Kökiri takes a leadership role in promoting the participation of disabled Mäori as a model to the public service.

Quality Measures and Timeframes

Review current arrangements and provide access by 21 December 2001.

Te Puni Kökiri website to be completely accessible by 28 June 2002.

4.
Staff Induction 
Description

HR policies will include a component on Mäori disability awareness so Te Puni Kökiri induction will enable new staff to develop a full understanding of Te Puni Kökiri’s expectations of EEO.

Desired Outcome

Current and future HR policies to take into account disabled Mäori and expectations of EEO policies.

Standard induction processes that include training in the EEO Strategy are developed and implemented.

Links to Strategy Objective and Action
(reference number where applicable)

Foster an aware and responsive public service that seeks to provide employment opportunities for disabled people and particularly disabled Mäori.

Quality Measures and Timeframes

Complete review and implement by 21 December 2001.
5.
Policy Framework Development
Description

Assist the Ministry of Health to develop a policy checklist, which takes into account disabled people, particularly disabled Mäori.  

(Development of policy checklist to be led by MOH)

Desired Outcome

Te Puni Kökiri to work with MOH to implement a policy checklist for disabled people, particularly Mäori. 

Links to Strategy Objective and Action
(reference number where applicable)

Ensuring that the needs of disabled Mäori are considered by all government departments when producing policy, and reviewing their work.

Quality Measures and Timeframes

Evaluate Te Puni Kökiri’s policy checklists by 28 June 2002.

6.
Recruitment of disabled people particularly disabled Mäori 

Description

Ensure HR and recruitment are responsive to the needs of disabled Mäori. 

Vacancies are advertised in accessible formats.

Vacancies also include a statement that welcomes applications from disabled people.

Desired Outcome

Te Puni Kökiri continues to be committed to the principles of being a good employer with EEO policies.

Te Puni Kökiri continues to be a member of the EEO employers group.

Links to Strategy Objective and Action
(reference number where applicable)

Foster an aware and responsive public service that seeks to provide employment opportunities for disabled people and particularly disabled Māori.

Quality Measures and Timeframes

Review Te Puni Kökiri’s EEO policies by 28 June 2002.

7.
Mainstream Employment Programme (MEP)
Description

Assist people with significant impairments to gain employment with mainstream agencies (led by SSC).

Desired Outcome

Review the MEP initiative and assess how to increase numbers of disabled Mäori employed in Te Puni Kökiri. 

Links to Strategy Objective and Action
(reference number where applicable)

Seek to improve the employment opportunities for disabled people and particularly disabled Māori. 

Quality Measures and Timeframes

Te Puni Kökiri will liaise with SSC to assess the practicality of employing people on the Mainstream Programme by 21 December 2001.

SSC to determine quality measures and timeframes.

8.
Physical Accessibility for Disabled Mäori 

Description

Wheelchair access into all rooms within head office.

(Te Puni Kökiri’s national building is accessible to disabled people)

Desired Outcome

Wheelchair access to the Naumai meeting room will enable access by disabled Mäori.

National office meets accessibility standards.

Links to Strategy Objective and Action
(reference number where applicable)

Provide access to the offices of Te Puni Kökiri as part of working towards providing a non-disabling society.

Quality Measures and Timeframes

Audit of national office accessibility. 

9.
Nominations Service

Description

Identify disabled Mäori who can be placed on Te Puni Kökiri’s nomination database.

Promote disabled Mäori representation on boards and organisations. 

Desired Outcome

Increase numbers of disabled Mäori on boards and ensure representation on organisations playing a role in New Zealand’s economic and social development in order to represent disabled Mäori interests and provide strategic direction.

Links to Strategy Objective and Action
(reference number where applicable)

Encourage a non-disabling society that values the participation of disabled Mäori.

Review Te Puni Kökiri’s nominations service by 28 June 2002.

�  The draft Guidelines for New Zealand Public Websites, Section 4.5 in the guidelines addresses the accessibility issues.
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