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Introduction – Statistics New Zealand
Statistics New Zealand is the leader of the Official Statistics System and the major producer of official statistics in New Zealand. In New Zealand, official statistics are all statistics that are produced by government departments. The Official Statistics System comprises all official statistics and the mechanisms that produce them. 

As a key contributor to official statistics, we produce an official statistical output almost every working day. These include such critical measures of our economy as gross domestic product and the consumers price index, as well as a vast range of other statistics including outputs from the five-yearly Census of Population and Dwellings. We also facilitate the development of domain plans, to set out pathways for the collection of statistics across government.  

With our partners in the Official Statistics System, which are all government departments, we are working towards “an informed society through official statistics”. The outcomes sought from the Official Statistics System are illustrated below. [image: image1.png]



Figure 1 

OUTCOMES FOR THE OFFICIAL STATISTICS SYSTEM
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In the Statement of Intent 2007, we identified strategic priorities that contribute to achieving the outcomes of the Official Statistics System. These priorities are illustrated in figure 2 and our performance in each of these areas is discussed in the following sections. 

Figure 2 

STRATEGIC PRIORITIES FOR STATISTICS NEW ZEALAND
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The initiatives reported in this annual Progress Report for 2007/08 are an integrated part of our Improving access to information strategy.
Accessible government

All government agencies are asked to prioritise actions to increase their accessibility to disabled people. This is about getting the basics right, so that disabled people can access government on the same basis as other people.
These actions support realisation of the New Zealand Disability Strategy’s objective 6: foster an aware and responsive public service.
Four critical areas where disabled people interact with government agencies are: 

· information – such as brochures, letters, publications, websites

· buildings – such as service centres, corporate offices

· services – such as face to face at a service centre, call centres, information electronically or hard copy

· as an employer – such as job application procedures, job descriptions, accommodations in workplaces, intranets. 

	Achievement story

Please tell us about an achievement of your agency in 2007-2008 to improve your accessibility, what this involved, and the effect this has had on disabled people.




Accessible information

Outcome: Disabled people can access publicly available government information on the same basis as non-disabled people. Disabled people know about, access and use government information and services.
Please describe against the suggested action outputs that your agency planned to do in the year ending June 2008, what your actual achievements were.
1. Online information (internet and intranets)
	Action outputs
	Planned for 2007-2008
	Achieved 2007-2008

	1. Meet Web Standards versions 1.0
	2006 Census products are all designed to meet web guidelines
	During 2007/08 we made the following 2006 Census products available on the Statistics New Zealand website: QuickStats About a Place; QuickStats About a Subject; Tables; Boundary Maps; Information About Data;  and the Meshblock Dataset (see  http://www.stats.govt.nz/census/census-outputs/quickstats/default.htm). 
Overall, they meet about 80 percent of the e-government web standards version 1 2007. Upgrading the Statistic New Zealand website to be fully compliant is in progress. We will be changing and improving the structure of the website to make it more user friendly and accessible, and upgrade the technical specifications. 
The website upgrade project is planned to be completed by 30 June 2009.

	2. Tested accessibility for disabled people
	Planned
	No specific web-accessibility testing was carried out in 2007/08 but some testing is to be included in the website restructuring project. Refer 1.1 above.

	3. Adapted to increase accessibility
	Develop policies around response to disability.
	Refer 1.1 above

	4. Download files accessed as HTML, and not only PDF
	Planned – more analytical reports available in HTML.
	In 2007/08:

· Both our Annual Report 2006/07 and our Statement of Intent 2008/09 have been loaded onto our website in HTML

· We trialled production of some of our analytical reports into HTML which was successful and will be extended
· We continued to review our ability to add ALT tags to the images in our on-line reports (to enable screen readers)

Note: due to the nature and make up of the respective software used, our information produced in Excel spreadsheets or when users engage with our Table Builder tool, users still need to be able to read Java script in order to access the data. 
This may prevent some users from accessing the information.

	5. Plain English used
	Develop policies around response to disability.
	A staff training initiative that focuses on ‘Plain English for Business’ writing skills has been commenced in one of Statistics New Zealand’s business groups in the Wellington Head Office. The aim is to improve the clarity and ease of understanding by users of our reports and documents – which includes people with disabilities.
This training programme will continue into 2008/09 with a view to extending it to Statistics New Zealand’s two other offices in Auckland and Christchurch if resources to do this are available. 



	6. New Zealand Sign Language used
	Develop policies around response to disability.
	Refer to page 40


2. Hard copy information
	Action outputs
	Planned for 2007-2008
	Achieved 2007-2008

	1. Plain English used
	Develop policies around response to disability.
	Refer 1.5 above

	2. Available in alternate formats, on request
	
	

	a. New Zealand Sign Language
	Develop policies around response to disability.
	Refer to page 40

	b. Braille
	Develop policies around response to disability.
	Not Achieved

	c. Audio
	Develop policies around response to disability.
	Not Achieved


3. Audio/visual resources
	Action outputs
	Planned for 2007-2008
	Achieved 2007--2008

	1. TV adverts have captions and/or NZSL
	Included in NZSL policy planning
	Refer to page 40

	2. DVD/video products have captions and/or NZSL
	Update corporate video with captions
	Not Achieved


4. Other information
	Action outputs
	Planned for 2007-2008
	Achieved 2007-2008

	1. Multiple contact points are advertised as well as telephone
	
	

	a. Fax
	
	

	b. Email
	
	

	2. Please tell us if there are other things that your agency does/or is planning to make its information accessible
	


Accessible buildings

Outcome: Disabled people can visit, work, and move about independently in all government buildings and carry on ordinary activities there, on the same basis as others.
Please describe against the suggested action outputs that your agency planned to do in the year ending June 2008, what your actual achievements were.
1. Structural elements

	Action outputs
	Planned for 2007-2008
	Achieved 2007-2008

	1. All buildings and sites meet regulatory access requirements (eg NZS 4121) 
	
	All of our three buildings in Auckland, Wellington and Christchurch meet these requirements.

	2. Buildings and sites have Building Code compliance 
	
	All of our three buildings in Auckland, Wellington and Christchurch comply with this code

	3. Buildings and sites are audited for accessibility and passed
(eg Barrier Free Trust, other accredited accessibility advisor)
	
	

	4. Clear walk paths through floors (for staff and visitors)
	
	

	5. Assistive listening devices are in meeting rooms, and functioning checked regularly
	Planned
	Not Achieved

	6. Elevators announce floors and direction of movement
	
	

	7. Elevator buttons have Braille labels
	
	


2. Contact with the public
	Action outputs
	Planned for 2007-2008
	Achieved 2007-2008

	1. Reception areas are accessible
	
	Ground Floor at main entrances at all three offices (Auck/Wgton/Chch)

	2. Counters used by public are lowered (eg for wheelchair users, people who have a problem standing)
	
	

	3. Frontline staff are trained in disability responsiveness
	
	

	4. Staff are familiar with NZ Relay service
	Currently facilitating training for all 'first point of contact' staff. Incorporated into planning of Disability Awareness training.
	Not Achieved

	5. Clear and accessible pathways to enter buildings and sites
	
	Achieved – refer Comment on page 19 at end of Accessible Building section

	6. Obvious and visible signage to locate entrances and exits
	
	

	7. Accessible car parking available near entrances
	
	Statistics NZ currently provides a total of 6 carparks for staff members who have a mobility disability - 1 in Auckland,1 in Wellington and 4 in Christchurch.


3. Workplace management

	Action outputs
	Planned for 2007-2008
	Achieved 2007-2008

	1. Contracts for IT applications require accessibility (for staff and/or public users) (eg EDRMS)
	
	

	2. Fire safety and evacuation procedures specify the needs of disabled people (staff and visitors)
	
	Refer to Good Employer - Supports for Disabled Staff 2.1 on page 25
Staff with disability are 'buddied' up with another team member to support and stay with them should there be an emergency evacuation.

	3. Fire alarms have flashing lights to alert hearing impaired/deaf people
	
	


Comment: 

In 2007/08, no changes have needed to be made to any of our three buildings (in Auckland, Wellington and Christchurch). In their current state, these buildings are sufficient to provide for /manage access for staff with disabilities. However if the need arises, we respond to needs on a case-by-case basis.

Accessible services
Outcome: Disabled people can access government services on the same basis as non-disabled people.
Please describe against the suggested action outputs that your agency planned to do in the year ending June 2008, what your actual achievements were.
1. Policy and practice
	Action outputs
	Planned for 2007-2008
	Achieved 2007-2008

	1. Data on service users can be disaggregated by disabled people
	
	Refer Disability Survey on pages 37-38

	2. Services are responsive to the needs of disabled people 
	Develop policies around response to disability. 
	Not Achieved

	3. There is a written policy on use and provision of New Zealand Sign Language interpreters for client meetings
	Develop policies around response to disability.
	Refer to page 39

	4. Staff dealing with service users are trained to understand and be responsive to disabled people’s needs
	Planned for the reception staff at the Christchurch and Auckland offices
	Achieved

	5. Staff have knowledge of the NZ Relay service, and how to place and receive calls.
	Planned for the reception staff at the Christchurch and Auckland offices
	Achieved


Being a good employer
Outcome: Government agencies provide equal opportunities in employment for disabled people to be recruited, retained, and promoted on the same basis as non-disabled people.
Please describe against the suggested action outputs that your agency planned to do in the year ending June 2008, what your actual achievements were.
1. Employment practice
	Action outputs
	Planned for 2007-2008
	Achieved 2007-2008

	1. Human resource EEO policies / procedures specifically recognise disabled people and do not discriminate against them
	
	Statistics New Zealand is committed to developing an Equal Employment Opportunities work place.  All staff are required to comply with the department's EEO policy.  Discrimination on the grounds of race, colour, sex, nationality, ethnic origin, sexual orientation, religion, disability, family, age and marital status is not tolerated. Our Policy in this space reflects the Human Rights Act 1993 which states that it is unlawful to discriminate in employment on the following grounds: Sex, Marital Status, Family Status, Religious or Ethical Belief, Colour, Race and Ethnic or National Origins, Disability, Age, Political Opinion, Employment Status, and Sexual Orientation.



	2. Recruitment processes are accessible and responsive (eg vacancies advertised with alternative modes of contact, website accessible, supports provided for interviews where necessary)
	
	

	3. Human resource staff are familiar with EEO issues for disabled people
	Ongoing practice.
	Achieved

	4. Induction training includes awareness of disabled people, as part of a diverse workforce
	Currently under development.
	As part of their induction package, current staff are made aware of the harassment and discrimination policies as part their orientation into Statistics New Zealand in their first week of employment.

	5. Internal agency communications promote the visibility of disabled staff, as part of a diverse workforce
	Not planned.
	

	6. Data: the number of disabled people employed (using SSC EEO definition of disability)
	
	Of a total of 840 staff employed by Statistics NZ, there are 101 people noted with disabilities. This figure is made up of: Physical 59, Sensory 24, Psychiatric 3, Intellectual 1, Other 14.  

	7. Data: the number of disabled people currently employed under Mainstream programme
	We look for a specific skill set for any position, as per our EEO policy
	No persons currently employed under Mainstream

	8. Data: the number of staff employed who were previously under the Mainstream programme
	We look for a specific skill set for any position, as per our EEO policy
	No staff employed from previous under Mainstream placement

	9. OTHER
	
	In the latter half of 2007, two successful courses of NZ Sign Language training sessions for StatsNZ staff in the Wellington Head Office were organised by staff members. The first course of 3 hour workshops run over 7 weeks was attended by 15 people. An ‘advanced’ second course was run in October for 7 of the people who had attended the first course.


2. Supports for disabled staff
	Action outputs
	Planned for 2007-2008
	Achieved 2007-2008

	1. Assessments of workplace accommodations and/or supports are provided (eg adaptive computer applications, flexible working conditions)
	
	There are procedures in place to take care of staff working in Stats NZ offices. Workplace assessments for new staff after they start work are carried out as soon as they can be arranged with the staff member and service provider. Any specialist equipment or changes required are actioned as soon as possible.

For example, in Head Office we recently had a contractor working on Level 1 and that person was provided a desk at the end of a working pod to allow easy access to the desk. This contractor was also 'buddied' up with another team member to support and stay with this person should there be an emergency evacuation.



	2. Accommodations in the workplace are provided, if needed (eg desk changes, NZSL interpreters, adaptive computer software)
	
	Refer to 2.1 above


	3. Data: the number and type of accommodations provided to staff
	
	

	4. Network of disabled staff supported, if requested
	Will continue to monitor/gauge interest from target group.
	No requests received from disabled staff

	5. Disabled staff provided with opportunities for career advancement
	EEO policy means that disabled staff are given the same opportunities as others.
	Disabled staff have the same opportunities for career advancement as all other staff. Our EEO policy ensures this as this policy is now fully integrated into Statistics NZ HR practices.

	6. Disabled staff feel included in their workplace and have the same opportunities as non-disabled staff
	EEO policy means that disabled staff are given the same opportunities as others.
	As per 5 above.
Disabled staff are encouraged and supported to become part of the Statistics NZ staff team. In reality, we make special efforts to ensure our disabled staffs’ health and safety workplace needs are being met.

	7. Please describe any other supports available to disabled staff
	Develop policies around response to disability.
	Not Achieved


Including a disability perspective
Government agencies that have social policy responsibilities should complete this section. A disability perspective should be routinely considered within ordinary policy development work that may directly, or indirectly, impact on disabled people. 

What is a disability perspective?

A disability perspective is a viewpoint that considers the needs and aspirations of disabled people and their families/whānau. When you apply a disability perspective to a policy or service you are developing, you need to analyse the impact it will have on disabled people and their family/whānau.

In the past, government policy and programmes have often failed to consider disability perspectives. This has effectively prevented disabled people accessing opportunities and fully participating in society. Government policy and service development that reflects the realities of disabled people’s lives can enhance their participation and independence. This contributes to a more inclusive society.

Cabinet requires all papers, where appropriate, to include a disability perspective.

When is it appropriate to include a disability perspective?

Any initiative that directly or indirectly affects disabled people, both within and outside government. Disabled people are present in all social environments - the home, work and the community – of all ages, and in all population groups, such as Maori, Pacific peoples. This means all legislation, policies, programmes and services will potentially impact on them.

Consultation with the disability sector should be considered, where appropriate. The Office for Disability Issues should also be involved on the same basis as other government agencies.

How do I learn more about what a disability perspective means?

The Office for Disability Issues has produced an online resource that explains Cabinet requirements to include a disability perspective in policy development. 

This resource can be accessed on the Office website at: 
http://www.odi.govt.nz/disability-perspective/
Achievement story – including a disability perspective in new policy or service development
Please tell us about an achievement of your agency in 2007-2008 to include a disability perspective in new policy or service development, what this involved, any consultation with disability sector organisations, and the effect the policy or service has had/or will have on disabled people.

Policy making and service development
Outcome: Government agencies’ policy development shows analysis of the impact upon disabled people. Disabled people experience an increase in their well-being and ability to participate in society as the result of government policy.
Please describe against the suggested action outputs that your agency planned to do in the year ending June 2008, what your actual achievements were.

	Action outputs
	Planned for 2007-2008
	Achieved 2007-2008

	1. New policy and service development specifies the impact on disabled people
	
	Development of two new projects commenced in 2007/08 which are aiming to gather more information about people with disabilities within the community. 
(1) The Time Use Survey 2009/10: this will involve respondents keeping a diary of all their activities over a continuous 48 hour period. Follow up questions of participants diaries will include further questioning in regard to activities relating to “looking after someone else” including whether or not the person cared for is 14 years or over.  Those receiving care aged 14 years or over are categorised as having an illness/disability or not.

(2) The Family Survey 2010/11 is targeting families with dependent children and will focus on family structure and support.  The survey plans to include questions that ask if anyone in the family unit within the household has a disability, and the extent to which the support needs for this person are met from beyond the family unit.  The survey will also include a question that asks respondents if anyone in the family unit is caring for someone with a disability.
Both of these surveys are planned for field testing in 2009. 



	2. Quality assurance frameworks include reference to the New Zealand Disability Strategy and the Disability Perspective Toolkit
	To be reviewed as new frameworks are developed
	

	3. Guides and advice on policy development specify consideration about disabled people as part of a diverse New Zealand population
	Where appropriate
	

	4. Agency Cabinet paper template includes a disability perspective section
	Continued use of the format
	

	5. Research and evaluation projects include data collection on disabled people
	Some joint work is proposed within the Programme of Official Social Statistics to look at how appropriate short measures for disability can be developed or adapted for inclusion in general social surveys
	Development of appropriate short measures for disability – refer to 1 above.
United Nations Convention on the Rights of Persons with Disabilities - In 2007/08, Statistics NZ provided specific statistical information on disability matters in New Zealand to the Office of Disability Issues. This information included both customised data for direct input into the draft United Nations paper for international comparisons and for inclusion in the ODI’s report back to Parliament on the New Zealand Disability Strategy.
As part of our Respondent Load Strategy work programme in 2007/08, and its requirement to survey providers of statistics, we have carried out some cognitive testing of our planned questionnaires. One particular group tested was a group of deaf providers. NZ Sign Language interpreters were engaged to interpret for this group.


	6. Consultation on policy and service development includes disability sector organisations
	Continuing consultation, especially early sector consultation in the planned re-design of the post 2011-Census New Zealand Disability Survey.
	In setting up the Disability Survey, Statistics New Zealand ensures that it consults as widely as possible. The Disability Survey Reference Group for the Disability Survey 2006 comprised 19 members with representatives from the following organisations:


Ministry of Health


CCS Disability Action (previously known as CCS)


Mental Health Commission


ACC


Carers NZ


Ministry of Social Development 


Deaf Association of New Zealand

Human Rights Commission


Ministry of Social Development Office for Disability Issues

Ministry of Transport

Ministry of Education

Disabled Persons Assembly (NZ) Inc

Association of Blind Citizens of New Zealand Inc
In preparation for the next Disability Survey, during 2008 Statistics NZ has received submissions from a small number of government departments and agencies on disability information. These organisations include the Mental Health Commission, Ministries of Health and Social Development and the Human Rights Commission.



	7. Data: the number of disability sector organisations consulted
	
	Refer 6 above

	8. Examples of Cabinet papers showing a disability perspective 
	

	9. Examples of other policy documents that show a disability perspective
	

	10. Examples of other strategic organisation documents, such as statement of intent, that show a disability perspective
	


Implementation beyond your agency

Outcome: Government agencies promote action to implement the New Zealand Disability Strategy in other agencies within their monitoring and/or reporting responsibility.
Please describe against the suggested action outputs that your agency planned to do in the year ending June 2008, what your actual achievements were.

	Action outputs
	Planned for 2007-2008
	Achieved 2007-2008

	1. Advice provided to other agencies on implementing the New Zealand Disability Strategy (including a disability perspective in development of policy, funding, service provision)
	
	


Leading work that makes a difference
This section is for you to describe key work that your agency is leading that makes a difference in the lives of disabled people. This work may directly relate to disabled people, or it may be for all people but have a strong impact on disabled people.

You should use this template to:

· describe your progress against previously planned work and/or new work undertaken since the last plan.

There are separate sections for you to report on progress on any specific activities planned by your agency in support of:

· New Zealand Sign Language Act 2006

· National Health Committee’s 2003 report: To Have an ‘Ordinary’ Life: Community membership for adults with an intellectual disability.
You may like to indicate whether your plan incorporates implementation action over several years (multi-year planning), with milestone dates that you can report progress against annually. 
Achievement story

Please tell us about an achievement of your agency in 2007-2008, what this involved, any consultation with disability sector organisations, and the effect the policy or service has had/or will have on disabled people.

Please report on progress with the following pieces of leading work recorded by your agency in its plan for 2007-2008 and new activities undertaken during the period:
STATISTICS NEW ZEALAND - DISABILITY SURVEY: 2006 
Time period
Statistics New Zealand conducted a survey on disability from July 2006 to the end of November 2006. This is the third time the survey has been run. It was previously carried out in 1996 and 2001. The activities carried out during 2007/08 have been the subsequent analysis of the survey data collected in 2006. 
Description
Statistics New Zealand is the principle source for disability related statistical information within the New Zealand population. Statistics New Zealand has carried out a Disability Survey every five years after each of the last 3 national Censuses in 1996, 2001 and 2006. This survey provides specific additional statistical information about people with disabilities that is gained from specifically surveying a range of people with disabilities from within the general population of New Zealand.

An introductory question in the Census 2006 questionnaire asked respondents whether they have a disability or a long term illness. It was from those respondents in the Census, who indicated they have a disability, that the survey sample of respondents was selected for the Disability Survey 2006.

The Disability Survey collected information on how many people have a disability, what type of disability they have, the severity and the cause of the disability. It also collected information on current and unmet needs for services and assistance, employment, transport, education, accommodation and special equipment.

The report on the findings from the latest Disability Survey was released in October 2007 and people interested to find out more from the data gathered have been able to do so on-line using a web based matrix tool. User needs for additional access to the survey data for deeper analysis are also being met through referral to Statistics New Zealand’s datalab in the Wellington Head Office.

What difference will this work make to disabled people’s lives?
This survey has provided up-to-date data on how many people in New Zealand have a disability and information on barriers faced by people with disability. This information has and will continue to be used by government departments and disability service providers to review the effectiveness of services for people with disability and to help guide the development of new services. 

Progress measured
Following its release, Statistics New Zealand has received a wide range of inquiries from government organisations, not-for-profits and private organisations for more details and/or analysis of information. These organisations have included Ministries of Health, Education, and Social Development, State Services Commission, the Office for Disability Issues, information providers to district health boards and community based care providers. Some of this analysis and customised research work will be continuing into the next financial year 2008/09.

In addition during 2007/08, further statistical and qualitative analysis of the data gathered from the Disability Survey has been carried out by Statistics New Zealand in partnership with the Office for Disability Issues. The results of this work are planned to be released in 2008/09 in a series of six sub-reports each covering a specific topic area. These will include Education, Employment, Transport, Maori and disability (from Office for Disability Issues), Informal carers and Unmet service needs (from Statistics New ZealandNZ). 

Objectives in the New Zealand Disability Strategy this work connects with?

· Collect and use relevant information about disabled people and disability issues – action 10.2.

Strategic development that this work connects with?

This work contributes to Statistics New Zealand’s strategic priority of ‘Deliver fit-for-purpose statistical outputs’.

New Zealand Sign Language Act 2006 

This section should be used to describe progress made in work your agency has planned in response to the New Zealand Sign Language Act.

In April 2006, the New Zealand Sign Language Act became law. This legislation recognises New Zealand Sign Language (NZSL) as an official language of New Zealand, gives the right to deaf people to use NZSL in legal proceedings, and provides guidelines to government agencies on the use of NZSL and on consultation with the Deaf community.

Section 9 of the NZSL Act 2006 states:

1. A government department should, when exercising its functions and powers, be guided, so far as reasonably practicable, by the following principles: 

a. the Deaf community should be consulted on matters relating to NZSL (including, for example, the promotion of the use of NZSL)

b. NZSL should be used in the promotion to the public of government services and in the provision of information to the public

c. government services and information should be made accessible to the Deaf community through the use of appropriate means (including the use of NZSL).

2. Consultation carried out by a government department under subsection (1)(a) is to be effected by the chief executive of the government department consulting, to the extent that is reasonably practicable, with the persons or organisations that the chief executive considers to be representative of the interests of the members of the Deaf community relating to NZSL.

3. The purpose of the principles in subsection (1) is to promote access to government information and services for the Deaf community, but nothing in subsection (1) is to be read as conferring on the Deaf community advantages not enjoyed by other persons.

Please report on progress with the following pieces of NZSL Act work recorded by your agency in its plan for 2007-2008 and new activities undertaken during the period:
STATISTICS NEW ZEALAND - NEW ZEALAND SIGN LANGUAGE POLICY
In 2007/08, Statistics New Zealand planned to develop a draft corporate policy on the organisational recognition and use of New Zealand Sign Language.
Description
Development of a draft policy to cover the use of New Zealand Sign Language within Statistics New Zealand, its survey operations and the services that the department provides.
This policy was to be drafted so that Statistics New Zealand meets the government organisational requirements of the New Zealand Sign Language Act 2006. The aim of this activity is to:

(1) Develop a policy to ensure that Statistics New Zealand responds appropriately to the New Zealand Sign Language Act.  This policy would guide future developments for, and interactions with, the Deaf community.


(2) Raise awareness within Statistics New Zealand of the New Zealand Sign Language Act 2006 through activities to celebrate New Zealand Sign Language Week (commenced 7 May 2007). 

What difference will this work make to Deaf people’s lives?

The policy will enable Deaf people to participate in surveys more easily, it will help to create a deaf-friendly work environment and it will help to make information provided by Statistics New Zealand more accessible to the Deaf community.

Progress measured
An initial draft policy document has been produced in consultation with the Deaf Association of New Zealand. 
A supporting paper on the Implications of the Guidelines has also been drafted which indicates the work that will be required if the NZSL policy is adopted.

The draft document and its implications have still to be considered by the various business groups within Statistics New Zealand before a final draft can be presented to the Board.
Objective in the New Zealand Disability Strategy this work connects with?

· Foster an aware and responsive public service - Objective 6.
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