Ministry of Pacific Island Affairs

Implementation of the

New Zealand Disability Strategy

 as at 30 September 2001

1. Pacific Capacity Building

Description

Ministry of Pacific Island Affairs, in partnership with Pacific communities and 30 government agencies, has completed 8 regional Programme of Action Reports. Health and disability feature as key priorities in all Programme of Action Reports.

Desired Outcome

Pacific individuals, families and communities will have the capabilities and capacity to achieve their own aspirations, which are consistent with the Government’s objectives.

Quality Measures and Timeframes

Ministry of Pacific Island Affairs has a monitoring framework that includes a quarterly report-back to DPMC.

Progress

The Ministry of Pacific Island Affairs has begun work with the Pacific Health Unit of the Ministry of Health and District Health Boards on the implementation and monitoring of agreed milestones within the Pacific Capacity Building Programme of Action reports (POAs).

Unfortunately, progress has been slow in the implementation of health sector milestones due to the formation of the new DHBs and also a delay in the release of the Pacific Health and Disability Action Plan. However, the Ministry of Pacific Island Affairs worked with the Pacific Health Unit to ensure that all POA milestones were captured in the Action Plan and that both documents were aligned. MPIA will continue to work with the Unit in the monitoring of the POA health and disability milestones.

2. Strategies for Pacific peoples

Description

Ministry of Pacific Island Affairs is working collaboratively with other government agencies to develop strategies that will reduce disparities for Pacific peoples, such as the Pacific Health and Disability Action Plan and the Pacific Housing Strategy.

The Ministry of Pacific Island Affairs will ensure that the perspectives of disabled Pacific peoples are considered in the development of strategies for Pacific peoples.

Desired Outcome

All policy affecting Pacific peoples will consider disability needs and priorities as identified by Pacific communities and be inclusive of the diverse perspectives of Pacific peoples who are disabled, their families and communities.

Quality Measures and Timeframes

MPIA will promote consideration of disability issues and needs during the development of all strategies. Monitoring framework will include monitoring on disability issues.

Progress

a) Pacific Health and Disability Action Plan

The Ministry of Pacific Island Affairs has worked in partnership with the Pacific Health Unit of the Ministry Of Health to develop the Pacific Health and Disability Action Plan. This Plan is critical to reducing disparities for Pacific people in New Zealand. There are six priority action areas, including disability support services.  The Ministry worked with the Unit to ensure that this piece of work was aligned to Pacific Capacity Building.  Action points within the plan for the disability sector include the following:

· Supporting training for Pacific caregivers

· Support Pacific advocacy services to work with Pacific communities to foster the development of greater inclusiveness for disabled Pacific people

· Evaluate the effectiveness of current needs assessment and service co-ordination services for Pacific peoples.

b) Pacific Advocacy Strategy – Health and Disability Commission

The Ministry has begun to work with the Health and Disability Commission to develop a strategy that will be responsive to Pacific people who require advocacy or support services. MPIA is supportive of this strategy as it aims to improve the development of health and disability information and the dissemination of this information to Pacific peoples who may require advocacy or support services.

c) Pacific Equity of Access and Coherence work

The Ministry of Pacific Island Affairs has been working closely with the Ministry of Social Development to ensure that the barriers experienced by disabled Pacific peoples and their families are included in the development of solutions to improve access to services for disabled people.

MPIA has undertaken discussion with MSD about engaging with the Pacific disability community to ensure that there is Pacific community input into the development of workable solutions to improve the equity of access to, and coherence of services for, disabled Pacific peoples and their families.

3. Pacific Provider Development

Description

Ministry of Pacific Island Affairs will continue to work with other agencies and Pacific service providers to develop guidelines for Pacific Provider Development.

Desired Outcome

Government agencies will develop indicators that will show that their Pacific Provider Development Strategies are consistent with and aligned to the Pacific Provider Development guidelines developed by the Ministry of Pacific Island Affairs.

Quality Measures and Timeframes

Ministry of Pacific Island Affairs will ensure that the guidelines for Pacific Provider Development are consistent with the objectives of the New Zealand Disability Strategy, and include the development of EEO plans for all Pacific providers.

Progress

The State Sector Pacific Provider Development Framework was presented to Cabinet on 8 October 2001, with all recommendations agreed to by Cabinet.  This work is led by the Ministry of Pacific Island Affairs in partnership with five other agencies (including Ministry of Health) and will assist with developing new and strengthening existing Pacific services providers, including Pacific providers of disability services.

The principles of this framework are consistent with the objectives of the New Zealand Disability Strategy:

· Recognition of Pacific values and principles

· Recognition of diversity

· Partnership relationships

· Sustainability of Pacific providers

· Governance and ownership of ‘by Pacific for Pacific’ services.

The benefits that disabled Pacific people will receive in service provision and delivery include:

· The establishment of comprehensive and holistic service infrastructure for Pacific peoples

· Identification of and addressing major barriers for Pacific peoples in participating as providers and achieving their full potential

· Consistency in the policy and funding framework across all sectors of government

· Establishment of partnership relationships between key government agencies and Pacific providers

· Co-ordination of Pacific provider policy implementation across the state sector.

4. Human Resources

Description

Increase disability awareness within the Ministry of Pacific Island Affairs and ensure that human resources meet the needs of disabled people.

Desired Outcome

The Minister of Pacific Island Affairs will ensure that all new staff take part in a disability awareness module as part of their induction course.

Quality Measures and Timeframes

All new staff take part in a disability awareness module.

Disability awareness module and effectiveness considered annually as part of the annual HR review.

Progress

The Ministry of Pacific Island Affairs is currently reviewing its human resource manual and has begun to develop a disability awareness module to be included in the manual for all new staff as part of their induction course.

5. Building Access

Description

Ministry of Pacific Island Affairs will enter into dialogue with other building tenants to discuss ways of improving building accessibility for disabled people.

Desired Outcome

Improve accessibility for disabled people.

Quality Measures and Timeframes

By September 2001 the Ministry of Pacific Island Affairs will enter into discussions with other building tenants on ways of improving building accessibility for disabled people.

Progress

To start this project, the Ministry has negotiated within the building use of restrooms that are accessible for people with disabilities.

6. Communications

Description

Ministry of Pacific Island Affairs is looking at ways of developing new and strengthening existing communication networks with the Pacific disability community.

Ministry of Pacific Island Affairs will have a database that identifies appropriate Pacific disability service providers and organisations as a point of contact for providing advice on disability issues.

Ministry of Pacific Island Affairs will include stories on Pacific health and disability initiatives in the ‘in brief’ section of the Ministry’s newsletter.

Ministry of Pacific Island Affairs will provide access to other government agency websites from MPIA’s website.  This will include the New Zealand Disability Strategy website (http://www.nzds.govt.nz). 

Quality Measures and Timeframes

The Communications Unit of the Ministry of Pacific Island Affairs reviews all website, database and publication content on a regular basis.

On 1 August 2001 the Ministry of Pacific Island Affairs will have a new database system on-line that will be reviewed quarterly.  The review will include database responsiveness to obtaining disability sector contacts and information.

Progress

The Ministry has three new databases operating: Individuals, Groups/Organisations and the Nominations database.  The databases identify appropriate Pacific disability service providers and organisations as well as individuals who have indicated that they hold a particular interest in disability issues.

The development of this communication tool will assist in improving Pacific representation on health and disability boards and groups as well as improve the dissemination of information to the Pacific disability community.

Other communication projects are being progressed, such as the inclusion of disability related articles in upcoming Ministry newsletters.

7. Policy Development

Description

The Ministry of Pacific Island Affairs will gather existing information and put in place systems to compile further information that will assist in developing policy that is responsive to disabled Pacific peoples and their families.

Desired Outcome

Ministry of Pacific Island Affairs will provide informed advice on policy that has implications for disabled Pacific peoples, their families and communities.

Quality Measures and Timeframes

Ongoing annual review.

Progress
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