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Putting disabled people and families/whanau at the centre 
of monitoring the New Zealand Disability Strategy.

The Office for Disability Issues leads and monitors the implementation of the New Zealand Disability Strategy. The Strategy’s vision will be realised when disabled people can say they live in: 

“a society that highly values our lives and continually 
enhances our full participation”.
To help us make this happen, we need disabled people and their families/whanau to tell us:

· what the issues are for them
· their ideas on how to make things better for disabled people
· how things are going for them. 
There are already lots of ways that we work with the disability community.  For example, we meet regularly with various organisations and individuals, and attend conferences and community events.  We also provide information through our newsletter, our broadcast email, and our website at: www.odi.govt.nz. 
Now we would like to set up a group of disabled people, including their families/whanau, to give us regular advice and feedback on the implementation of the Disability Strategy.  We would like the group to include members from all groups of disabled people that are covered by the Disability Strategy.  It will not include professionals, providers and funders, because it is disabled people who need to ultimately judge the success of the Strategy. 

We would like your input on the setting up of the group.  We have come up with some questions that we would like your feedback on.  
You can provide comments to us in any way that suits you, for example hand written, emailed, via a phone call, or in New Zealand Sign Language.  You can write on this document or use the questions to make up your own document.  This document is available in Word on our website: www.odi.govt.nz.   
The outcome of this consultation will be published in our bimonthly newsletter.
	Please send your comments to us by

29 October 2004


Please send your feedback to:
Judy Small

Office for Disability Issues

P O Box 12 136

Wellington

Phone: 

04 918 9547

Fax:


04 918 0075 - Attention Judy Small 
Email:

judy.small002@msd.govt.nz.
Should we set up a group that will meet regularly to advise the Office for Disability Issues?
We would like to set up a group representing disabled people and families/whanau to:

1. Provide feedback on progress in implementing the Disability Strategy by checking with disabled people, their families and whanau on how their lives are improving.
2. Make sure that the Office knows what issues are most important to disabled people and to families/whanau.
	What do you think?

* Do you think that a group representing disabled people and families/whanau should be set up?  If not, what would you suggest?

* What do you think the group should be called? 
(eg: a disability council, reference group or committee)

* Any other comments?




How should the members be chosen?
We would like the disability community to choose the members rather than the Office choosing them. This would mean that organisations of disabled people and families/whanau would choose a member or members. 

Each organisation would decide how to choose its members. They might ask for nominations, set up an interview or selection panel, or organise elections.

	What do you think?

* Do you think that the members of the group should be chosen by the disability community rather than the Office?

* Do you think that each organisation can be responsible for choosing a member from their community? 

* Any other comments?




How can we get a diverse range of members?
As the disability community is very diverse, we might need more than the usual recommended number of seven to nine members for a group like this.  We have funding for up to 13 members, which would allow us to pay their meeting fees, travel, accommodation, and support needs not otherwise covered.  
We would like to have a range of people represented on the group.  This would include people whose impairment is profound and life-defining.  It may also include disabled people who do not access disability support funding. 
The membership will also need to represent Maori people, children and young people, older people, women and men, and people from different ethnic groups including Pacific and Asian people.

Below is a list of organisations of disabled people and families/whanau that might choose members, and the suggested number of people they could choose.
	Suggested organisations/groups
	Suggested number of members

	Disabled Persons’ Assembly (DPA) Auckland region and far north
	1

	DPA Midland region
	1

	DPA Wellington – central region
	1

	DPA South Island region
	1

	DPA Maori 
	1

	Carers New Zealand and Parent to Parent 
	2

	People First 
	1

	The National Mental Health Advocacy Network
	1

	Association of Blind Citizens NZ
	1

	Deaf Association of NZ
	1

	Age Concern NZ 
	1

	Others?
	


	What do you think?

* How many members do you think the group should have?

* Do you think that the suggested list of organisations above would provide a diverse representation of disabled people and their families/whanau?  Would you add or delete any organisations?

* Do you think that the suggested list of organisations provides appropriate Maori representation? Or, are there other ways we could do this?

* How many representatives should each group have?

* Any other comments?




How often should the group meet?
We think that the group might meet for two days, four times a year. This would allow time for work to progress between meetings, and for networking and team building opportunities such as dinner together.

	What do you think?

* How often do you think the group should meet? And, for how long?

* Any other comments?




How long should members remain on the group?
To have both continuity and new blood, we suggest that members be appointed for three years and that one third stand down each year.

	What do you think?

* How long do you think members should be appointed to the group for?

* Do you think that one-third of the members should stand down each year to allow for continuity and new blood in the group? 

* Any other comments?



How often should there be a review of the organisations choosing members? 

Over time some organisations could cease to operate, new organisations could be formed, smaller organisations could become stronger, or an organisation may choose to stop selecting members to the group. 

	What do you think?

* Do you think that every few years the Office should review the organisations that choose members?

* If so, how often do you think the review should happen?

* Any other comments?




	* If you have any other ideas or suggestions, please share them with us



Please send your feedback by Friday 29 October to:

Judy Small

Office for Disability Issues

P O Box 12 136

Wellington

Phone: 

04 918 9547

Fax:


04 918 0075 - Attention Judy Small 

Email:

judy.small002@msd.govt.nz
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